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ABSTRACT
THE RELATIONSfflP OF PSYCHOLOGICAL TYPE TO THE
MISSIONARY CALLING AND CROSS-CULTURAL ADJUSTMENT OF
SOUTHERN BAPTIST MISSIONARIES
Michael E. Whelchel
Asbury Theological Seminary
E. Stanley Jones School ofWorld Missions and Evangelism
Darrell Whiteman, Advisor
This research seeks to determine the pattem ofpsychological type, as
defined by the Myers-Briggs Type Indicator (MBTI), found among
Southem Baptist missionaries in order to assess the significance of
psychological type in the call to missions and the subsequent cross-cultural
adjustment. The MBTI scores of 2,630 male and female missionaries, 191
questionnaires, and numerous interviews were analyzed to discover the
typological distribution of Southem Baptist missionaries, the geographical
location of their service, the stressors related to cross-cultural adjustment,
and the reasons for resignation.
The research discovered that (1) Southem Baptist missionaries tend
to prefer ESFJ, ESTJ, ISFJ, and ENFJ, (2) the call to missions is often
expressed through one's personality type, (3) reasons for resignation can be
shown in some instances to be expressed through personality type; and (4)
no one personality type was more likely to resign. Evidence did point,
however, to a correlation between optimism and length of service on the
field. Baptist missionaries whose most dominant preference was iNtuition
(i.e., ENFP, ENTP, INFJ, INTJ) were the least likely to resign during the
ten-year period of the study.
Myers-Briggs Type Indicator and MBTI are registered
trademarks of Consulting Psychologists Press, Inc.
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CHAPTER 1
Preliminary Information About the Missionary
Lifestyle and Personality Type
Life is filled with decisions that inevitably
change our view of life itself. The choice of
childhood friends, college majors, spouse, and careers
are all monumental decisions. Once made, each
decision sets us on a course that would not have
happened exactly as it does now that the decision is
made. Because life's decisions are so crucial.
Christians depend deeply upon the leadership of the
Holy Spirit to guide us in this task.
One of the most important aspects of the
Christian life is the discernment of and obedience to
the will of God for one's own personal life. It is a
choice ultimately made by that individual alone in
response to the leading of the Holy Spirit in the
deepest recesses of one's heart. God can and does
call us to many different ministries. None is more
important than another. Each ministry provides its
own set of challenges and joys. This research is an
attempt to describe the process that some of God's
servants experience in responding to the call to
cross-cultural ministry. We begin this study with an
example of one couple's missionary experience.
1
2Elliott and Vickie Barlow did not have a typical
first term as missionaries. The Barlows were
appointed to serve in West Africa in 1989. After
crating their belongings, saying goodbye to family and
friends, and completing exit orientation, the Barlows
arrived in Liberia in March 1990 to begin language
study. Ten weeks later political unrest made it
impossible to remain in Liberia. As they hastily made
their escape, they left behind their crates, fully
packed and unopened. Every belonging that they had
intended to use in their first four years of
missionary service was lost.
Some of the missionaries who had served in
Liberia returned to the United States for furlough and
to await the end of political unrest. The Barlows
were so early in their first term of service that
they, like many other missionaries in Liberia, moved
into other West African countries . The Barlows spent
three months in Togo where they were welcomed by the
missionaries there and given opportunities for
ministry. Then they moved to Sierra Leone for 13
months. During this stay, the birth of a son
necessitated a brief stay in the Ivory Coast. Later
they returned for another 13 months stay in Togo. In
making preparations to return to the United States for
a furlough, they resided briefly again in Sierra Leone
for the birth of a daughter. A third child was born
in the United States .
3Their times in Sierra Leone seemed to be the
toughest for the Barlows. For six months they were
not assured of electricity or water. And the
uncertainty of their length of stay in each of the
countries began to take a toll upon their abilities to
cope. During their first term, they lived in four
different countries. They attempted to learn the
language in four different settings Only toward the
end of their first term did they begin to have an
assurance of where they might return to minister after
a well deserved stateside assignment. Their most
likely place of future assignment is Guinea.
The Barlows' first -term experience reveals a
number of things about missionary service. First,
obedience to the will of God is more than a
once-for-all decision. Obedience demands that
decisions about one's relationship to God made
yesterday often require additional decisions of
obedience today. The Barlows were required to make a
series of decisions after their arrival in West
Africa. The difference for the Barlows was that many
of these decisions were made with little information
and a limited understanding of the culture (s) in which
those decisions were made. Leaving behind their
belongings in Liberia, deciding (with area office
input) where to relocate, determining where and with
whom to study, etc. were decisions that demanded an
immediate response. First-term missionaries may not
4have to make the same kind of decisions that the
Barlows had to make, but the dynamics of making
decisions in a cultural vacuum and the rate at which
these decisions are sometimes made are common
experiences of first-termers.
The Barlows' experience is also indicative of
adjustments that are required in the acculturation
process (the integration into another culture) . Where
to live, worship, attend school, buy groceries, have
repairs made, etc. are all a part of settling into a
new community. First -term missionaries make these
decisions based partly upon their personality types.
Some prefer to wait for more accurate information.
Others make decisions quickly, knowing that revisions
will come soon enough. How one prefers to make
decisions will affect how one integrates into a new
community. My research will examine this process to
determine the differences and similarities in
missionary adjustment to new cultures.
There are a number of other factors in the
Barlows' experiences which are common to most
first-termers. The first term missionary will
certainly move a number of times. Between appointment
and arrival in the field, most missionaries will move
at least three times. Their first move will be to
exit orientation which for Southern Baptists is a
two-month stay at the Missionary Learning Center (MLC)
in Rockville, Virginia.
5The second move will be to another country where
the missionary begins to learn the language and
culture. For some missionaries, this is the country in
which they will eventually be serving. For others,
language learning will take place outside the country
where they will eventually serve. For example,
missionaries going to Spanish South American countries
spend as much as a year in Costa Rica in language
school. Missionaries going to West African countries
often spend a year of language study in France.
The third move of a typical missionary couple or
single would be the move after language study into a
place of service. Between appointment and the time of
actual long term ministry to a people, the new
missionary will probably move at least three times and
spend up to two years in preparation. Just as this
first term missionary begins to put down roots and
seek out a ministry among the people, his or her
attention will be drawn toward home. Within a matter
of months, these missionaries will return to the
United States to report to the churches what God has
been doing in their lives. What can they say?
Most first-term missionaries remain confident
that all of this transition is a part of God's will
for their lives. They see these experiences as a time
of great personal growth and spiritual maturing.
Their commitment to the task of global evangelization
helps them to place in proper perspective all the
6changes that are a part of a first term of missionary
service. They are called to a life of cross-cultural
ministry and are content with such a lifestyle.
How God calls out ordinary people to leave the
familiar surroundings of home in order to share the
gospel in cross-cultural settings is the first focus
of this research. We will examine who is called from
within the United States and where they choose to
serve. Differences in personality type will be
considered as a factor in how individuals make
decisions in response to a call to mission
service. Then we will examine how the adjustment to
another culture creates different kinds of stress and
how missionaries cope differently with that stress.
Finally, we will study the issue of missionary
attrition from the vantage point of type theory .
Statement of the Problem
This research seeks to determine the pattern of
psychological type, as defined by the Myers-Briggs
Type Indicator (MBTI) , found among missionaries
appointed by the Southern Baptist Convention Foreign
Mission Board in order to assess the significance of
psychological type in the call to mission service and
the siibsequent cross-cultural adjustment.
"Pattern of psychological type" refers to (1) the
distribution of the sixteen personality types
determined by MBTI theory and (2) the implications of
7that distribution. The terms "psychological type" and
"personality type" are often used interchangeably.
The distinction between the two terms is a matter of
perspective. "Psychological type" is broader in scope
and refers to the study of the psychological make-up
of individuals from a variety of perspectives.
"Personality type" refers to one of these
perspectives, namely, that body of psychological
research which is based on the theories of Carl G.
Jung and the research of Katharine Cook Briggs and
Isabel Briggs Myers.
"Southern Baptist missionaries" to be studied are
career and associate missionaries appointed since the
opening of the Missionary Learning Center (MLC) in
1984 and those appointed prior to that date whose MBTI
scores can be found in MLC's files.
"Call to mission service" refers to the conscious
decision one makes to follow the leadership of the
Holy Spirit to become a cross-cultural minister of the
gospel .
"Cross-cultural adjustment" refers particularly
to how missionaries react to and cope with change,
stress, and the decision to continue or discontinue
one's missionary career.
Four sub-problems, each with hypotheses and
assumptions, were studied to determine the
significance of personality type upon call and
missionary adjustment. The research focused on the
8transition time beginning prior to appointment and
ending after the first term of service.
Focus 1 . The Problem of the Distribution of
Personality Types. What psychological types are found
among Southern Baptist missionaries and what are the
relative proportions of each type?
Hypothesis 1: The modal type of the Southern
Baptist missionaries under study will be ESFJ.
Hypothesis 2: The most common personality types
in the collection will be ESFJ, ESTJ, and ISFJ.
Hypothesis 3: ENFJ will show a significantly
smaller percentage in relation to the baseline type
table .
Based on personal observations of missionaries
attending exit orientation at MLC and the research of
Saunders (1957) , Ruppart (1985) , and Oswald and
Kroeger (1988) , I have assumed that the most common
personality types of Baptist missionaries will be
distributed according to these three hypotheses.
Focus 2 . The Problem of the Geographical
Location of Cross-Cultural Ministry. What
correlation, if any, can be found between
psychological type and the (mainly) self -selected
geographical location of missionary service, and what
are the implications of any such pattern?
The following hypotheses help us to discover
relationships between call and location of service.
9Hypothesis 1: The self -selection process of
choosing one's location of ministry will be most
discernible on the Extraversion/ Introversion scale.
Hypothesis 2 : CSI personnel will exhibit
proportionately higher levels of iNtuition (N) ,
Thinking judgment (T) , and Perceiving attitude (P)
when compared with missionaries in the other nine
administrative areas.
Focus 3 . The Problem of Coping with Stress .
What are some of the common aspects of the process of
acculturation which most missionaries experience, and
what influence can type have on that process?
In order to describe the many ways missionaries
experience stressful situations and develop coping
mechanisms to deal with that stress in cross-cultural
settings, the following hypotheses were developed.
Hypothesis 1: Missionaries with different type
preferences will experience different stressors in
adapting cross-culturally.
Hypothesis 2 : Missionaries with different type
preferences will exhibit different coping skills and
coping mechanisms in the process of adapting
cross -culturally.
Focus 4. The Problem of Attrition. What
relationship, if any, does psychological type have
with the attrition rate of Southern Baptist
missionaries?
10
Resignation from missionary service is not viewed
in this study necessarily as an indication of failure.
The decision to resign or to continue missionary
service will be seen in the broader context of stress
and the individual missionary's decision-making
patterns. In order to treat this issue from a
typological standpoint, the following hypotheses were
studied.
Hypothesis 1: Extraverts will have a lower
resignation rate than introverts.
Hypothesis 2: ENFJ will have the lowest
resignation rate of the 16 personality types.
Hypothesis 3: Type differences will be
discernible in the reasons given by missionaries for
resignation .
Southern Baptist Missionaries and MBTI
On October 1, 1994, there were 3,506 career and
associate Southern Baptist missionaries serving in 127
countries and regions and organized under nine
geographical and one functional assignment area
offices. These areas are: East Asia; Eastern and
Southern Africa; Europe (which includes the former
Soviet Union countries) ; Middle East and North Africa;
West Africa; Southern Asia and the Pacific; Spanish
South America; Middle America and Canada; Brazil and
the Caribbean; and the non-geographical ly defined
Cooperative Services International (CSI) . The CSI
11
program, whose personnel are also sometimes called
non-residential missionaries (NRMs) , began as an
attempt to minister in countries which do not permit
career missionaries. CSI personnel are assigned to
people groups and particular regions rather than to
specific countries. They are placed primarily in
China and the former Soviet Union. For an explanation
of CSI philosophy and strategy, see Garrison (1990)
The Nonresidential Missionary
Out of the 1,272 missionaries appointed between
1984 and 1988, 296 or 23.27% had already resigned by
February, 1993. Another 950 missionaries, appointed
from 1989 to 1993, had not yet completed their first
four year assignment when this research was compiled.
Resignations, therefore, are presently fewer among
this group, but there is little reason to assume that
the resignation rate will be lower than the previous
group cited. Mission administrators have used the
most reliable and effective resources in attempting to
analyze this subject (Slack 1988-1994) . The
additional insights available through the analysis of
data using personality type theory will provide
valuable additional information.
Each Baptist missionary appointed since 1984 has
taken the MBTI, creating a 10-year database of 2,107
newly-appointed missionaries. An additional 523
missionaries appointed prior to 1984 have been added
to the MBTI files at the Missionary Learning Center
12
(MLC) in Rockville, Virginia. The total current
database is 2,630 missionaries.
No matter what the job assignment, each
missionary was given the same salary and benefits,
lived in the same size of housing, and enjoyed the
privilege of the support of the mission agency and
Southern Baptist Convention. Why, then, did some
missionaries thrive in cross-cultural ministry while
others eventually returned to minister in the United
States? Analysis of the MBTI data reveals patterns of
missionary adjustment which will prove valuable to
missiologists .
A Brief Introduction to MBTI
The English publication of Carl Gustav Jung's
Psychological Types in 1923 set off a chain reaction
that culminated in the development of "the most widely
used non-psychiatric personality instrument in the
world" (Deane 1992:1). While reading Jung's writings,
Briggs discovered the theoretical basis for what she
had long been observing in personality type
development. With the assistance of her daughter,
Isabel Briggs Myers, she developed the psychometric
questionnaire known as the Myers-Briggs Type Indicator
(MBTI) . The MBTI is not a test by which a person is
assigned to a particular category of personality.
This instrument instead is an indicator of
preferences . As an individual answers a series of
13
questions, the responses are then sorted according to
Jung's theories so that an individual may have a
clearer understanding as to how they might interact
with their world.
The wide spread use of MBTI among individuals and
organizations is based upon the fact that its concepts
can easily be grasped and its applications are varied.
The MBTI has been used to examine many aspects of
human development, such as: childhood development
(Murphy 1992); interpersonal relationships (Ward 1984,
1988) ; teaching and learning styles (Lawrence 1993) ;
counseling (Delunas 1992) ; organizational development
(Bridges 1992) ; the impact of change and transition
(Bridges 1980, Barger and Kirby 1994); and religious
applications (Harbaugh 1986 and 1990, Johnson 1988) .
One of the more recent developments in the
application of personality type has been the area of
the international or multi-cultural application of
MBTI. In 1993, the Center for Applications of
Psychological Type (CAPT) and the University of Hawaii
at Manoa jointly convened Psychological Type and
Culture/East and West: A Multi -Cultural Research
Symposium (Moody 1993) . Recent articles by Campbell
(1994) , Pearman (1994) , and Schilling (1994) , point to
a increasingly international focus on personality type
applications. International interest in MBTI is
fueled partly by the multinational corporations that
send employees into cross cultural job settings and
14
partly by the increasing number of international
students coming to the United States to pursue higher
education. The cross fertilization of corporate
cultural values and individual personality preferences
is generating great interest among persons who use and
appreciate MBTI .
Jung wrote that psychological types are the
product of four basic mental functions: Sensing (S) ,
iNtuition (N) , Thinking (T) , and Feeling (F) . Jung
defined a function as "a particular form of psychic
activity that remains the same in principle under
varying conditions" (1971 [1923] :437) . The theory is
based on the assumption that every person is
constantly engaged in the two mental exercises of
gathering information and making decisions based on
that information. The MBTI seeks to quantify and to
display the functions on a bipolar continuum in order
to provide understanding of one's personality
strengths and limitations.
A graphic representation of one's MBTI score is a
visual display of where that individual lies on a
continuum between Extraversion (E) and Introversion
(I) . Three other scales showing preferences for
Sensing (S) or iNtuition (N) , Thinking judgment (T) or
Feeling judgment (F) , and a structured attitude of
Judging (J) or a spontaneous attitude of Perceiving
(P) complete the four-letter description of a person's
personality type. The sixteen four-letter
15
combinations of these eight functions can be plotted
with the scores of other persons to create a type
table. Two excellent sources for further
understanding of the MBTI are Gifts Differing (Myers
1995) and Introduction to Type (Myers 1993) .
Two of the four mental functions (Sensing and
iNtuition) are used to gather information. Sensing
(S) perception is based on the five senses. People
who prefer Sensing are oriented toward the present.
The five senses tell them what is and what is not
real. Such persons usually develop a tendency to be
Table 1.1
Sensing and iNtuition Differences
Most people who prefer
Sensing iNtuition
Focus on What is real,
actual
Possibilities
Are Factual and
concrete
Abstract and
theoretical
Observe Details Patterns, trends
Trust Experiences Insights
Look to the Past for
explanation
of present
situations
Future
Value Tradition,
methods that
have been
tested and
proved
Models that
may improve
situations
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practical, factual, concrete, and pragmatic. They are
observant of the things and people in the environment.
Because they tend to focus on actual events and
prefer to gather factual data, persons who prefer
Sensing usually give great emphasis to the past as an
explanation of the present. Traditions, known ways of
doing things, and tried and proved methods appeal to
them.
The corresponding perceiving function is
iNtuition (N) . People who prefer iNtuition are
usually future-oriented, focused on possibilities and
patterns rather than concrete facts . They are more
likely than Sensors to trust an unsubstantiated hunch.
They like to see "the big picture." They focus on the
relationship and interrelatedness of facts.
Intuitives look for trends and patterns rather than
concrete evidence as they gather data. Rather than
standardizing present methods or activities based upon
past experiences, people who prefer iNtuition often
are excited by the possibility of modifying their
present situation. People who prefer iNtuition;
therefore, tend to be more future oriented,
theoretical, abstract, and insightful.
To illustrate the differences between Sensing and
iNtuition, consider the following hypothetical story.
Three people are seated at a table . One has placed a
box in the center of the table and says to the second
person: "Place your hand in the box and describe what
17
is in it." The second person reaches into the box and
replies, "It is a round, small object that fits easily
into my hand. The surface is smooth and leathery. It
weighs a few ounces . And it has ridges on the surface
in a linear pattern."
If the remaining person at that table had been
given the same instructions first, the reply might
have been different. He or she might have reached
into the box and then said, "It's a baseball."
Both persons would have immediately recognized
the object in the box as a baseball. The first
person, representing the Sensing preference, would be
more naturally inclined to be specific and precise in
his or her reply. The request had been to describe
the object, not to name it. The other person in this
illustration represents the intuitive preference. He
or she gathered enough information about the object to
move beyond the facts to the underlying meaning of
those facts . One looked for details . The other
looked for meaning. What we look for determines what
we see. And what we see most often becomes reality
for us .
As one gathers information through Sensing (S) or
iNtuition (N) , decisions are then made based on that
information. People who prefer to use Thinking (T) in
decision making tend to look at logical consequences
of actions. Their analytical problem solving skills
tend to help Thinking deciders to focus on cause and
18
effect. They strive to be impersonal and objective as
they seek for what is fair and just in a given
situation. For this reason, people who prefer
Thinking decision making are sometimes known as "tough
minded." They think with their head and not with
their heart. Most people who prefer Thinking make
their decisions based on certain principles and
criteria .
Table 1.2
Thinking and Feeling Differences
Most people who prefer
Thinking Feeling
Focus on Logical
problem-
solving
Impact on people
Are Analytical Sympathetic
Seek 1to Structure
their world
objectively
Create harmonious
relationships
Are Task-oriented Process -oriented
Value Fairness ,
justice
Relationships ,
personal moral
or ethical
positions
Think
the
with Head Heart
People who prefer Feeling decision making,
however, make their decisions upon personal value
systems. They are usually much more subjective in the
decision making process. They are more likely to take
19
into account the loyalty that they may feel towards
the individuals that are involved in a particular
situation. Circumstances are viewed differently.
They seek to create an environment of harmony and
mutual trust . They are compassionate and accepting of
other persons' opinions.
The Thinking/Feeling scale is the only one that
shows a marked sex difference (Myers 1995:66) . Men
are more likely to show a preference for Thinking.
Women are more likely to prefer Feeling. Estimates of
the percentages within American culture are that 60%
of males prefer Thinking and 65% of the females prefer
Feeling (Myers and McCauley 1985:45).
The differences between those who prefer Thinking
and those who prefer Feeling can be seen in an example
of a family crating to go to the mission field. Most
items have already been packed. As they nail the
plywood boards together and prepare to send their
belongings off to the crating company, a close friend
arrives with a newly purchased rocking chair to be
added to the crate .
As the husband and wife begin to discuss whether
or not the rocking chair will be added to the crate,
both of them use their most preferred decision making
process. The man (usually the Thinking decider) will
consider the size of the rocking chair, the amount of
cubic footage it would take to include it in the
crate, the cost involved with going over the crating
20
allowance, personal expense and other such factors.
The wife (most likely a Feeling decider) will want to
make the decision based upon her relationship to the
person who gave it to them and the sentimental value
attached to it. She will consider that the family
really needs a rocking chair because they have two
little ones and a third child is expected soon. The
resulting discussion between these two persons who
prefer to make decisions based on different criteria
and values makes for good furlough stories.
The MBTI also indicates how individuals orient
themselves to the outer world. The Judging
(J) /Perceiving (P) scale describes how people go about
this process of gathering information and making
decisions. Persons who prefer the Judging process
tend to be structured in their relationship to people
and events. They tend to live planned, orderly lives
and are usually task oriented. They like to complete
a task and often have a sequence of events in mind
which they follow to accomplish that goal.
Perceivers are much more likely to be involved in
a series of projects which may, or may not, be
completed in sequence. People who prefer Perceiving
are much more interested in the process than the task.
Perceivers are more likely to "just see what happens"
rather than plan for events to occur. Believing that
the more information one has the better decision one
can make, Perceivers often delay making final
21
decisions. The strength of a Perceiver in the mission
setting is that he or she will be open and flexible.
The drawback of the Perceiver is that he or she might
never get around to accomplishing major tasks.
Table 1.3
Judging and Perceiving Differences
Most people who prefer
Judging Perceiving
Tend to be Organized,
systematic
Open-ended,
flexible
Like to Plan, create
"to do" lists
Wait for things
to happen
Seek to Make decisions
once enough
information
is gathered
Delay decisions
until additional,
more valuable
information is
gathered
Enjoy- Closure Spontaneity
Throughout this dissertation, we will be
discussing personality type from various perspectives.
For instance, we will talk about people who prefer
Sensing and differentiate them from those who prefer
iNtuition (S-N) . We will also talk in terms of two
letter combinations of preferences, such as Sensing
Judgers (SJ) and iNtuitive Feelers (NF) . And in other
settings we will use the complete four letter
combination of the MBTI score (ESFJ, ENTP, ISFP,
etc.) . One principle to keep in mind is that although
the MBTI can describe the individual mental functions
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and attitudes (i.e., E, S, T, and J) , personalities
are much more complex.
The interaction between each of the four
preferences should be obvious. A person who prefers
to gather information through their senses will do it
differently if their concern is to make the decision
quickly (-S-J) . If that person who prefers Sensing
has a preference for Perceiving (-S-P) , then the rate
of information gathering and perhaps even the value
placed on any given bit of information will vary
because of the impact of the other mental functions
and attitudes.
The most observable aspect of personality type is
Extraversion (E) and Introversion (I) . This scale can
also be the one most easily misinterpreted. Persons
who are not familiar with MBTI's theoretical basis
will often presume that an individual is extraverted
or introverted based upon that person's behavior. The
MBTI does not sort the differences in a person's
behavior. The focus is rather upon an individual's
preferences. This can vary greatly in a social
setting.
The Extraversion/Introversion scale depicts how
one prefers to direct energy and attention toward the
outer world. People who prefer Extraversion tend to
focus their energy on people and events around them.
They are energized by interaction with others and are
usually able to be involved in a wide variety of
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interests. There is an outward thrust that enables
the extravert to enjoy interacting with the
environment and gain much energy from that
interaction. Even body language, such as expansive
gestures, can show that extraverts feel comfortable
interacting with the outside environment.
Table 1.4
Extraversion and Introversion Differences
Most people who prefer
Ext ravers ion Introversion
Focus on People and
events
Ideas and concepts
Prefer to Think as they
speak
Think before they
speak
Process life
through
Discussion Reflection
Seek out "Sounding
board"
Solitude
Have Many "best
friends "
a few "close
friends"
Interact with
life through
an
Outward push Inward pull
Prefer to
communicate
by
Talking things
out
Writing things
down
Most introverts tend to have an inward pull that
allows them to gain energy by withdrawing from the
outer environment to think about concepts and ideas
which interest them. Many introverts prefer to think
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through a situation carefully before sharing ideas
with others, particularly if they do not know the
other people very well. In conversation, their
gestures tend to be closer to the body. Many
extraverts know a little bit about a lot of things.
Many introverts know a lot about a few things.
Because of the energy involved in interaction, many
introverts have fewer "best friends" than extraverts.
An example of the difference between Extraversion
and Introversion can be seen in the following
hypothetical situation. To simplify matters, we will
assume that the only preference difference between
these two missionaries is on the Extraversion/
Introversion scale. Assuming that we have an ESFJ and
an ISFJ missionary in the same mission, a directive is
posted from the central office which will greatly
affect both missionaries. Both the extraverted and
introverted missionary have reservations about this
new course of action because it is not yet tried and
true (an SJ response to new information) . How will
each missionary react?
Both missionaries will prefer to use their
sensing abilities to gather as many facts as possible
about this new ruling. Where did it come from? Has
it been tested in other places? Is this a slight
modification of established practice or is this a
totally new direction? Employing their Feeling
decision making, they will want to understand how
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other missionaries might be impacted by this decision.
Is it regarded favorably by their best friends and
trusted allies? Because both of these missionaries
have a preference for Judging, they will want this
information as quickly as possible so that a decision
can be made.
Although these two missionaries share three of
the four MBTI preferences, their reaction to this
hypothetical situation will probably be very
different. The extraverted missionary will be more
likely to call fellow missionaries to get feedback
over the telephone. He or she may seek input from a
large a number of fellow missionaries. The
introverted missionary, on the other hand, might call
his closest and most trusted co-worker and spend a
great deal of time with that one person exploring the
ramifications of the new ruling. If this interaction
with one or two close friends brings favorable
results, then the introverted missionary might be
ready to respond to the mission administrator. This
response most likely will be in the form of a well
thought out written report. If the missionary is
resistant to the new ruling, he or she will likely
state the reasons why and possibly state that the
views expressed in the letter are representative of
many others.
The extraverted missionary will also respond, but
might prefer to do so in either a phone call or a face
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to face conversation with the administrator. The
extraverted missionary might expect instant feedback
and probably would enjoy dialoguing with his or her
administrator so that the issue might be resolved as
quickly as possible. The introverted missionary would
probably appreciate a written response to inquiries
expressed in their letter to the administrator. This
would indicate to the introvert that his or her
concerns had been heard.
We can see by this example that just the
variation of one of the four preferences can make a
great difference in the way information is gathered
and decisions are made and in the way that an
individual might interact with the environment. It is
precisely this insight which the MBTI gives to
individuals that makes it such a valuable tool for
enhancing interpersonal relationships within the
mi s s ion context .
Reasons for the Study
There are many reasons why MBTI theory should be
used to examine missionary adjustment. First,
insights from the large amount of personality type
research that has already been done on religious
professionals in the United States (Gerhardt 1983;
Harbaugh 1986, 1990; Ruppart 1985) could easily be
applied to the missionary experience. Many of these
works are descriptive studies of seminarians (Kirk
27
1972) or pastors (Oswald and Kroeger 1988) . The
literature review which follows will report on a
number of the more important works in this area.
Second, MBTI research has revealed much about the
process that different personality types experience
when undergoing change (Barger 1989; Barger and Kirby
1995; Hirsh 1985) . Type theory gives insight into
such issues as resistance to change, differing rates
of acceptance to change, attitudes toward voluntary
and involuntary change, and the stages of change.
Since the first-term missionary lifestyle is often
filled with constant change, MBTI research should have
much to say to the missionary community.
Thirdly, a large body of MBTI research has helped
us to understand the relationship between personality
type and stress (Hammer and Marting 1987; Quenk 1993) .
This research of how different personality types react
to different stressors can help missionaries to find
more effective ways to deal with stress.
Fourthly, the MBTI is a reliable tool to assess
differences in personality type. Anastasi defines a
psychological test as an "objective and standardized
measure of a sample of behavior" (1988:23). New
answers given to the questions listed in the
instrument are used to sort out the individual
preferences for gathering information and making
decisions. Proper application of the MBTI
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. . . enables us to expect specific
differences in specific people and to cope
with the people and their differences more
constructively than we otherwise could.
Briefly, the theory is that much seemingly
chance variation in human behavior is not
due to chance; it is in fact the logical
result of a few basic, observable
preferences. (Myers and McCaulley 1985:11)
In other words, the MBTI is an accurate and objective
instrument that can be used to make qualified
assumptions about human behavior. Ruppart
(1985:88-90) listed eighteen other psychological tests
with which the MBTI has been favorably compared,
resulting in greater confidence in the validity and
reliability of the Indicator.
Fifth, the rapid application of the MBTI in the
educational, medical, legal, and business areas is due
largely to the Indicator's ability to enable people to
understand themselves better and thereby to give them
freedom to improve many areas of their lives.
Missionaries will also benefit from the knowledge
gained through working with MBTI. Perhaps this
research will encourage other mission agencies to
investigate the benefits of MBTI for their
organizations .
Sixth, many mission sending agencies already
employ the MBTI in the selection and orientation
process. Results of this research will be readily
applicable to these agencies. Hopefully, this
research will prompt other sending agencies to compile
and analyze their MBTI data, resulting in a broader
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understanding of how personality type affects
missionary adjustment.
Seventh, MBTI has been translated into more than
25 languages and has been used in more than 3 0
countries. Multi -cultural research in the past decade
has centered on translation of the instrument into
other languages, use of MBTI with co-cultures within
the United States, and applications with international
students in American colleges and universities (Martin
1993) . Although the MBTI was developed and continues
to flourish in the United States, one of the largest
databases of MBTI scores is found in Japan (Ohsawa
1993) .
Eighth and last, although a number of studies of
missionary effectiveness have been done, only recently
has cross-cultural effectiveness been examined
according to MBTI types. We will see in the review of
literature which follows that Ruppart (1985) and
Goring (1991) , for example, have opened the door for
personality type studies of missionary life.
CHAPTER 2
Psychological Type, Religious Professionals,
and Cross-Cultural Adjustment:
A Review of the Literature
Researchers have used many methods to
substantiate or to dismiss various hypotheses about
cross-cultural adjustment. Some have relied heavily
on personal interviews of people who have experienced
cross-cultural ministry. A few of these have expanded
a series of such interviews into representative case
studies . Other researchers have distributed
questionnaires to missionaries and mission
administrators. Participant observation has also been
employed in this process as well as comparative
studies of various aspects of missionary life.
We will examine a number of research projects to
discover what issues and insights have already been
developed. Treatment of the literature is divided
into three major sections: Non-MBTI studies of
missionaries, MBTI -related research of religious
professionals, and cross-cultural adjustment research.
The first two sections focus primarily on research
done within religious circles. Treatment of the third
section will incorporate the findings of sociologists,
anthropologists, and missiologists. A summary of the
results of this literature review gives focus and
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perspective to our research which is described in
later chapters .
Non-MBTI Studies of Missionaries
Although most sending agencies employ-
psychological tests as a part of the screening
process, there is not universal acceptance of the
validity of such tests in determining missionary
effectiveness. Some sending agencies have
reservations about the reliability of any given
psychological instrument . Because such instruments
are developed and administered by professionals in
non-religious fields, mission administrators must rely
upon expertise and the advice of such experts in order
to make decisions about missionary service. Most
mission administrators, however, are searching for
reliable sources of information that will help them
determine whether or not a particular person is
capable of making the transition to cross-cultural
ministry. This desire is partly driven by the
economic ramifications of such decisions. Southern
Baptists, for instance, spend approximately $10,00 0 on
each missionary even before they leave to serve in an
overseas setting. This expenditure includes medical
and psychological testing, trips to the mission
headquarters for interviews, and other administrative
costs related to gathering information and working
through the screening process . After the screening
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has been completed, Southern Baptist missionaries then
spend two months in exit orientation. During this
time, missionaries are on full salary and are provided
with housing and meals and the education of their
children. To transport the missionary family and
their belongings to a cross-cultural setting and
provide them with language learning opportunities
creates high budget demands early in a missionary's
career. Mission administrators, therefore, wish to
make wise decisions as early as possible in the
process .
Most sending agencies rely upon psychological
tests to help them in this screening process. The
problems arise, not so much with the instruments
themselves, but with what they are trying to quantify.
The dilemma for mission administrators is what
criteria one should use to determine missionary
effectiveness. Mission agencies tend first to define
missionary effectiveness and then seek psychological
tests that can quantify these desired qualities. A
number of research projects have attempted to assist
in this process by examining missionaries who have
already become active in ministry and determine what
sort of personality characteristics are common among
them. A review of some of these studies reveals that
the definition of missionary effectiveness can vary
greatly.
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Many researchers assume that the length of a
missionary's service is a valid indicator of
missionary effectiveness. They examine the difference
between missionaries who resign "prematurely" and
those who continue in long-term service. The
resulting list of common characteristics of
missionaries who have resigned is often used as
probable predictors of the ineffectiveness of
potential missionary candidates.
Studies that examine missionaries who do not
persist in missionary service have resulted in a
variety of conclusions about missionary effectiveness
and attrition. Gish found that "the difficulty of
communication across language and cultural barriers
caused considerable or greater stress for over half
the population" of missionaries she surveyed
(1983 :236) .
Hanscome (1979) identified field location as a
major reason why missionaries do not remain on the
field. His profile of the effective missionary
included those with graduate school experience and
many children. According to this study, missionaries
without graduate training and with no more than one
child were twice as likely to drop out. Herndon
(1980) determined that mission administration was a
major factor in resignations. According to his
findings, authoritarian mission agency policies,
unrealistic expectation of missionaries due to
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misleading information from mission offices, and a
lack of appreciation for the ministry of women by male
mission administrators contributed greatly to a high
resignation rate.
Britt (1980) employed seventy-two variables by
combining information from a number of psychological
tests, such as, FIRO-B, the Sixteen Personality
Factors Inventory (16 PF) , and the Holland Vocational
Preference Inventory, with information gleaned from
interviews with missionaries to derive those
attributes that tend to predict success among
missionaries associated with Campus Crusade for
Christ. He concluded that successful missionaries
were more "controlled" than "undisciplined" and
exhibited less "moodiness" than unsuccessful
missionaries .
One of the most reliable studies of missionary
attrition (Gardner 1984) examined case studies of
resigned missionaries to discover the more desirable
traits that might result in lengthy missionary
service. With the assistance of Wycliffe mission
administrators, Gardner chose 16 missionary units that
had already resigned from service with Wycliffe. She
then began an extensive search for information related
to those 16 missionary units. She included
administrative records, personal interviews with the
individuals or other missionaries who had personal
knowledge of their missionary service, and the input
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of mission administrators who had dealt with these
missionaries .
As Gardner created her case studies, she tried to
be as comprehensive as possible in the treatment of
each of the missionary units . She examined not only
the resignation event, but also attempted to
reconstruct as clearly as possible the entire process
spanning from selection as a missionary through the
pre-field orientation process and on to active
missionary service. Her objective was to discover
practical suggestions that would help mission
administrators who have responsibilities at each level
of this process. She attempted to discover common
factors at each stage of missionary service that might
be used as predictors of missionary success.
Gardner concluded that part of the reason that
these missionaries resigned was that the workload
became too great for them. The resulting stress
levels were not dealt with in positive and redemptive
ways. Often the missionaries were not aware of how
much stress they were handling. Going through the
daily exercises of making a home and establishing a
ministry in a cross cultural setting began to take a
toll upon them. Gardner did not attempt to delineate
the sources of those stresses and the different ways
that different missionaries might experience that
stress. I will try to expand upon the base that
Gardner and others have given in this area by
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describing how various personality types experience
stress and learn to cope with stress in cross cultural
settings .
This research will also expand on another general
conclusion that was reached by Gardner. She stated
that missionary service calls for "specialized
personality traits as well as specialized skills"
(1984:2 01) . She concluded that the kind of job that
the missionary performed in a cross cultural setting
needed to be one in which that missionary already had
personality traits which would make such duties
enjoyable and lead to an effective type of ministry.
For instance, persons involved in budgeting and
financial decisions might be less stressed if they
happened to be detail oriented. And missionaries
involved in counseling either nationals or fellow
missionaries would need good people skills. Gardner's
suggestion is grounded in the context of the stress
situation in which a cross cultural minister lives and
works. Such a job match would eliminate many of the
sources of stress for the missionary because he or she
would enjoy and naturally be attracted to the
job-related activities. This concept of matching the
missionary to the kind of job which will accentuate
their own natural tendencies will be further developed
in this research.
Gardner also influenced this research by helping
focus on the relationship between missionary
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effectiveness and longevity of service. She assumed
that longevity
is not success on the mission field; leaving
the mission is not necessarily failure. . .
Success or failure, longevity, and
productivity on the mission field are not
matters that can be accurately,
statistically predicted. There are factors
involved, such as the call of God,
commitment, dynamics in relationship and
environment, which prohibit dogmatic
predictions. (1984:40)
My research of missionary attrition also assumes
that longevity is not the most valid indicator of
missionary effectiveness. I assume, however, that
some missionaries return to a stateside ministry
"prematurely" because of an inability to become
effective in a cross-cultural context. I define
missionary effectiveness as the ability of an
individual to share the gospel in a cross-cultural
setting in such a way that the meaning of the message
is understood; and, in so doing, the missionary
experiences a level of personal satisfaction and
fulfillment which enables him or her to feel "at home"
in the cross-cultural environment.
MMPI and Missionary Research
During the 1980s, researchers began to use
popular psychological instruments to examine the
missionary "problem" of attrition. The Minnesota
Multiphasic Personality Instrument (MMPI) is an
effective tool designed to assess the psychological
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make-up of individuals. It can quite accurately
determine psychological disorders, and is therefore
well suited to weed out those who would not qualify
for missionary service. Since many mission agencies
administer the MMPI as a part of the screening
process, data is readily available. A number of
researchers have examined that data to discover what
kinds of candidates make effective missionaries . The
results of these attempts are less than satisfying.
Dillon (1983) compared 827 MMPI profiles to
formulate a profile of the evangelical missionary.
His tentative results suggest that there may be a
difference in the way male and female missionaries
respond to stress. They also indicate that successful
missionaries are controlled or disciplined and
confident in their own abilities. The MMPI, however,
proved inadequate to describe clear and identifiable
differences in missionary attitudes.
Cobbs' (1985) "Predicting Attrition of Baptist
Foreign Missionaries Using the MMPI" studied 89
missionaries appointed in 1964 to seek to validate
Dillon's findings that differences in MMPI scales can
be demonstrated in the scores of persisting and
non-persisting missionaries. Missionaries were
grouped according to length of missionary service and
according to the reasons given for resignation. The
resulting groupings "failed to establish a
statistically reliable classification system for
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relating MMPI scores with premature resignations"
(1985:29). Cobbs found that the MMPI was not
"adequately sensitive or precise to assess the
potential for predicting termination" (1985:30).
Reasons for resignations were too numerous and complex
to be shown on a psychological test designed to
discover psychological disorder.
These conclusions did not deter Sprinkle (1989)
'from also using the MMPI to examine the personality
characteristics of Southern Baptist missionaries.
Sprinkle's study and a similar one by Reasoner (1988)
arrived at the same conclusion that the "MMPI appears
to be a poor predictor of ministerial effectiveness"
(Sprinkle 1989:100). These two studies, however, are
important to our study because they moved away from a
depiction of missionaries as either persisting in
service or resigning toward a study of multifaceted
personality types.
Reasoner used the MMPI and demographic variables
of 230 missionaries appointed between 1980 and 1987 to
determine the differences between those missionaries
who had already resigned from those who had continued
to serve at the time of his study in 1988. Most of
his conclusions related to MMPI were inconclusive
because the instrument had proved to be incapable of
producing clear differences in personality that could
be used to develop conclusive results.
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One aspect of Reasoner' s research is similar to
this present study of missionaries, Reasoner grouped
the missionaries by geographical area. His attempt to
determine whether or not the location of missionary
service influenced the decision to resign early was
inconclusive. The idea, however, that geography might
play a role in a missionary's service is explored
extensively in my research. The 2,630 missionaries in
this study were examined according to the ten
administrative areas of service which are largely
based on geographical location. The results of
combining geographical position and personality type
yielded much more information than was possible with
the studies which used MMPI.
Howard's (1985) "Personality Strengths and
Temperament Traits : Factors in Continued and
Discontinued Missionaries" is a bridge between the
psychological studies already cited and those
specifically related to the MBTI that will be
discussed later in this chapter. Howard analyzed 200
Christian and Missionary Alliance missionaries who had
served from four to fourteen years. Half the group
had resigned from service with the mission agency.
Applying the Taylor- Johnson Temperament Analysis and
the Bi-Polar Inventory of Core Strengths, Howard
discovered that both "continued" and "discontinued"
missionaries shared many similar traits.
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Continued missionaries were dependent
riskers. They trusted others, had
confidence in, and drew strength from others
as they involved themselves in the risking
process . The [Taylor-Johnson defined]
trait, submissive, . . . correlated with
dependent risking. Continued missionaries
were complaint and dependent. They relied
on other people; they were willing to
follow; they might even be taken advantage
of by others. (1985:85-86)
Discontinued missionaries also were risk-takers,
but they were independent risk-takers.
Instead of being compliant and dependent,
discontinued missionaries were confident,
assertive, and competitive. They were firm,
definite, and emphatic. They enjoyed being
competitive and standing up for their own
rights and their plans. (1985:86)
The contributions of Howard's research will be
discussed later in this chapter.
Wilson's (1993) "Skills for Intercultural
Relationships" moved away from the examination of the
missionary within the context of resignation. Wilson
instead examined the first two years' experience of 24
American missionaries serving in Austria. Wilson's
purpose was to describe the impact of increased global
awareness on the lives of the missionaries. He
specifically sought to discover the effect that
interaction with other cultures would have upon the
theology and concepts of ministry of new missionaries.
Wilson used three methods to gather data. First,
he distributed questionnaires to each of the 24
missionaries. Second, he observed the missionaries in
field situations. In this activity, he relied heavily
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upon Spradley's (1980) concepts of participant
observation. Thirdly, he followed up with personal
ethnographic interviews with many of the missionaries
that he had observed in work situations . After this
data was compiled from these three sources, Wilson
then used Spradley's developmental research sequence
method to analyze the changes in personal theology and
worldview of the 24 missionaries. His analysis
showed that there was a quantifiable change in the
attitudes of perceptions of the 24 missionaries after
they had been in a cross cultural setting for an
extended amount of time. Wilson showed that this
experience created within the missionaries a
willingness to think in terms of God's power and scope
being much broader than previously thought. The two
years of missionary service made the missionaries much
more aware of their own limits in their perception of
how God relates to culture.
This shift in understanding of theological
matters also created a shift in missiological methods.
The missionaries had adopted a ministry strategy that
included discovering the needs of people within a
cultural setting and a desire to make Christ relevant
to the people. In effect, they moved from viewing
theology and ministry from a content oriented position
to a context oriented position.
Prior to the cross-cultural experience, the
missionaries typically viewed God as "an Anglo-Saxon
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American" (Wilson 1993:112). After two years of
missionary service, "God had no boundaries"
(1993:113). This fuller understanding of God's
ability to transcend cultures led to more expansive
forms of ministry. Upon arriving in Austria, the
"expression of salvation through evangelism was often
limited to program- oriented activities or 'up front'
proclamation of the message" (1993:114-115). After
two years of service, they were much less inclined to
trust themselves and their methods and to depend upon
the Holy Spirit to help them "earn the respect and
trust of those to whom [they] had come to minister"
(1993 :116) .
Wilson's findings are encouraging but are
somewhat inconclusive because of the small number of
subjects in his study. His attempt to quantify in a
very practical way, however, the experience of new
missionaries is very helpful to my own research.
Summary of Non-MBTI Studies
Our review of the literature thus far has
revealed that research into the missionary' s lifestyle
and adjustment to cross cultural situations is
motivated by a number of factors. One of the major
motivations for such research is the desire to have
the best qualified and the best prepared missionaries.
No matter what methods or criteria have been employed
in the research of missionaries, the concern always
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has been to understand the process so that others that
are beginning their missionary careers might be
informed, inspired and knowledgeable of that special
ministry. Another motivational factor is that mission
sending agencies wish to be as cost effective as
possible. The expense of training, sending and
supporting missionaries is enormous ; therefore, it is
hoped that those who commit themselves to cross
cultural ministry will persevere for many years.
The opinion that longevity equals missionary
effectiveness has been an underlying assumption in
many research attempts in this area. Consequently,
many researchers have focused on why missionaries
resign. Gish (1983), Hanscome (1979), and Herndon
(1980) explored missionary resignations in their
articles. The following authors used psychological
tests in their research to increase our understanding
of missionary service: Britt (1980), Dillon (1983),
Cobbs (1985), Sprinkle (1989), Reasoner (1988), and
Howard (1985) . This study is indebted to all the
above studies for paving the way to a fuller
understanding of missionary adjustment and
effectiveness. Much of the information obtained
through these studies enables development of a more
realistic picture of the missionary experience. Some
methods of research have been discounted as being
ill-suited to the task of analyzing the factors of
cross cultural adaptation of missionaries. For
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example, the MMPI, which is a valuable tool in the
selection process of missionaries has been shown to be
less than effective in the analysis of the further
stages of a missionary's career (Sprinkle 1989).
The distinctions made in Sprinkle (1989) and
Howard (1985) concerning the special calling to
missionary service is an important part of this
present research. Howard (1985) also used a bi -polar
personality instrument similar to the MBTI to examine
the differences in missionaries. Howard's research is
also helpful in that the age, length of service, and
education of the missionaries studied are very similar
to our research group.
Wilson's research has moved us away from the
dichotomous environment inherent in the research of
resigned vs. active missionaries. By focusing on the
actual daily experiences of active missionaries,
Wilson and others have created an environment
conducive to a broadening of the scope of missionary
research.
Perhaps the proper question to ask in missionary
research is not "Why do missionaries thrive or
resign?" but "How?" The MBTI helps to explore that
question. Unlike many missionary studies, this study
does not seek to determine what personality type might
be "the most effective missionary" or the missionary
most likely to persevere. The MBTI is not designed to
discover excellence in any personality trait. The
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focus is on determining how individuals process the
information which leads to patterns of behavior.
Tucker (1982) analyzed 245 studies and concluded that
the instrument capable of accurately predicting
missionary success has not been devised. Jung stated,
Psychology is a craft . . . Nobody is
absolutely right in psychological matters .
Never forget that in psychology the means by
which you judge and observe the psyche is
the psyche itself... So you see, we have to
be modest . The best we can expect ... is
that everybody puts his cards on the table
and admits, 'I handle things in such and
such a way, and this is how I see them. '
Then we can compare notes. (1968:141-142)
One goal of this research has been to discover
how missionaries adapt or do not adapt. The reasons
why missionaries resign are too complex to quantify
with the MBTI or any other single instrument. The
process of decision-making, however, is discernible.
The next section of our review of literature will
explore the development of the use of the MBTI in the
examination of missionary adjustment. The chapter
will conclude with a review of literature related to
psychological and sociological processes involved in
adapting to a new culture.
MBTI Research of Religious Professionals
There are a number of additional reports that are
more closely related to the focus and intent of this
study. These studies are divided into two major
areas : MBTI studies of American clergy and MBTI
studies of Protestant missionaries. Dittes' (1962)
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"Research on Clergymen: Factors Influencing Decisions
for Religious Service and Effectiveness in the
Vocation" cited two research efforts that are
pertinent to this study. McCarthy's "Personality
Traits of Seminarians" (1942) and Saunders' "Evidence
Bearing on Use of Myers-Briggs Type Indicator to
Select Persons for Advanced Religious Training" (1957)
both "began with certain theoretical understandings of
what characteristics ought to distinguish clergymen
from non- clergymen" (Dittes 1962:145). Both authors
also employed psychometric instruments to quantify
these distinguishing characteristics of clergymen.
McCarthy used the Bell and Berneuter scales and
Saunders used the MBTI to discover the typology.
Saunders' research was prompted by Isabel Briggs
Myers' request that the Educational Testing Service
(ETS) publish the MBTI. To find out whether or not
the Indicator could pass ETS standards, Saunders
researched seminarians at Yale Divinity School and at
The Southern Baptist Seminary in Louisville, Kentucky.
Saunders chose to study these two schools because of
their respective reputations in religious circles. He
made the assumption that the Baptist seminary would
represent a more conservative style of academics and
ministry. He assumed that Yale Divinity School would
be more representative of a moderate or liberal
application of religious scholarship. Saunders hoped
to show by the analysis of students in these two
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respective schools that they were attracting students
who had different viewpoints about life and the
Christian ministry. His assumptions were confirmed by
the data.
Saunders found that there were many similarities
between the students in these two schools. For
instance, there were more extraverts than introverts
at both schools . Most students at both schools also
preferred to make decisions using their Feeling and
Judging preferences (FJ) .
The only typological difference between the
students in the two schools was on the S-N scale.
Most students at Southern Seminary preferred Sensing.
Most students at Yale preferred iNtuition. This
difference helps to explain the theological stance
taken by the two schools at that time. Persons who
prefer Sensing tend to build on the foundations that
have withstood the test of time. Students at Southern
preferred to look to the past for understanding of the
present. Yale, of course, also has a great tradition,
but the focus of theological inquiry was more open to
the latest scholarship and more likely to explore
theological positions that had not yet been fully
accepted by all constituents. Both schools added, and
continue to add, to the body of theological knowledge.
Their focus of inquiry also continues to reflect the
differences of the information-gathering (S-N)
preferences of their respective students and faculty.
49
Noticing that much typological research in the
areas of education, medicine, and legal professions
had already shown that type preferences affect career
choices, Ruppart (1985) was one of the first to
attempt to apply MBTI theory to religious
professionals on a large scale.
With a database of 7,361 persons, he attempted to
combine typological research in the area of career
assessment with a descriptive format to create type
profiles of Roman Catholic, Protestant, and Jewish
religious professionals. By analyzing the type
preferences of active religious professionals,
seminarians, and candidates of the various religious
organizations, he compiled a comprehensive collection
based on type and religious ministries.
Ruppart prepared type tables for each
sub-grouping of religious professionals. His findings
of the most common type of the various Protestant
religious professionals are used as a comparative
source in this study. Much more information
concerning Ruppart 's research will be shared in
Chapter 4 . For those interested in pursuing a study
of the development of psychological testing in
religious circles, Ruppart' s literature review
(1985:19-93) provides many helpful citations.
Another important treatment of MBTI comes from
within the missionary family. After more than
twenty- five years of experience as a missionary
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educator, Goring wrote The Effective Missionary-
Communicator to inform "mission agencies, missionary
training institutions, local church mission committees
and leaders, as well as individual Christians"
interested in learning more about the missionary
lifestyle (1991:3). He studied 163 evangelical
missionaries, all of whom were married with children
and had at least five years of missionary service
(1991:58) .
Goring applied MBTI theory "to missionaries'
skill in second- language learning and their
adaptability to new cultures" (1991:26). He sought to
find relationships between the independent variables
of type and dogmatism and the dependent variables of
adaptability and language learning. Goring surmised
that extraverts might learn a second language better
because they are more people-oriented and would tend
to have more developed social skills. Sensing persons
would have a keen sense of observation and memory,
thereby facilitating language learning. Intuitives,
on the other hand, might be better able to see the big
picture and tend to go beyond the daily language
lesson into application. He believed that the feeling
(F) type would be able to empathize with the nationals
better than the thinking (T) type, and would thereby
have more opportunity to practice the language. The
perceiving (P) type would seem to be more promising
than the judging (J) type "as a predictor of
51
second- language communicative ability as well as
adaptation to new cultures because of the P's natural
curiosity and adaptability to new situations"
(1991:26). He, therefore, considered that the
missionary with ENFP preferences might be the best
equipped for second language learning. He conceded
however, that personality type is only one of many
variables that plays a part in the cross-cultural
adaptation of missionaries.
Goring' s conclusions about language learning were
based on the missionary's understanding of written
languages. This limits any general application of his
findings that might be applied to verbal communica
tion, but his skills in applying communication theory
to missionary experience are valuable. Language
learning was not examined extensively in my research,
but a study of the relationship between personality
type and second- language learning building on Goring' s
suppositions would be a profitable topic for future
research.
Research in second language learning is already
expanding among those who are trained to use MBTI
professionally. Recent extensive research applying
the Type Differentiation Indicator (TDI) , an expansion
of MBTI scales into sub- scales, has been conducted
through the Foreign Service Institute (FSI) in
Washington, DC. Insights into the application of type
differences in second- language learning are available
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from the writings of such practitioners as (Ehrman
1994) , (Ehrman and Oxford 1990) , and (Moody 1988) .
Goring' s research also focused on two other areas
of missionary service: the acculturation of
missionaries and, more specifically, the role of women
in missions. With the aid of his own Acculturation
Questionnaire and the Rokeach Dogmatism Scale (RDS) ,
Goring examined the effect that dogmatism has upon the
acculturation process .
Arguing against the position that a dogmatic
(i.e., closed) person would have more difficulty
adapting to a cross-cultural situation. Goring defined
dogmatism as an unswerving commitment to the task.
Referring to Rokeach and Fruchter's position that
dogmatism and ethnocentrism are not necessarily
companion traits. Goring sought to discover whether or
not a dogmatic attitude might enhance a missionary's
ability to learn a second language and to adapt to
another culture. He found that dogmatism did affect
the missionaries in both areas of inquiry. The more
dogmatic missionaries in his study did "not learn the
language as well as the less dogmatic ones" (1991:66).
The more dogmatic missionaries also tended "to be more
ethnocentric and less adaptable to the host culture"
(1991:66). He qualified his own findings, however,
due to the small number of missionaries in his
research group.
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Goring' s interest in the role of women
missionaries was based on the sheer number of single
women and wives in missions. He concluded that male
missionaries scored higher averages on language
proficiency than female missionaries perhaps because
of "the greater isolation of the women (all of whom
are mothers) from the host cultures" (1991:65) .
Female respondents indicated that much time was spent
in homemaking and parenting, thereby limiting their
interaction with others in the host culture.
Considering the disadvantage of the married
female missionaries in second- language
proficiency, their lesser degree of
adaptation to the host culture, and their
relative isolation from it, one implication
is that they are not optimally available for
ministry to Two-Thirds -World women.
(1991:65)
Other researchers also studied the missionary
wife . Sprinkle concluded that future studies should
"by no means ignore or minimize the missionary wife's
personality characteristics" (1989:107). Pascoe
(1992) and Piet-Pelon and Hornby (1985) concentrated
on female adjustment to the cross-cultural context.
One of the more unique contributions to our
understanding of the cross-cultural adaptation of
women is Women Overseas (Janssen 1989) . Intended "to
be a guide for wives who accompany their husbands and
families in major geographical moves" (1989:xi), this
book has much to say to the missionary wife. Janssen
explores how cross-cultural experiences provide
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opportunities for personal growth in self -identity,
exercising of spiritual gifts, and cultural
adaptation.
Review of this literature led to the inclusion of
gender as a major factor of this research. Southern
Baptist MBTI scores were analyzed by gender in the
natural course of building type tables. And all type
tables (male, female, and combined) were examined for
relevant information in each segment of this research.
Another resource for this research is Personality
Type and Religious Leadership, a study sponsored by
the Alban Institute. Oswald and Kroeger analyzed the
data on 1,319 ordained clergymen and reached
conclusions similar to Saunders' preliminary findings.
The two most common personality types in the group
were ENFJ and ESFJ (1988:24) .
Using the insights of Keirsey and Bates' (1984)
temperament theory, Oswald and Kroeger described the
various ways each temperament's strengths and
limitations might be portrayed in the daily life of
religious professionals. Chapters deal with the
pastoral role, prayer, spirituality, and pitfalls of
ministry. This study employs a similar descriptive
treatment of missionaries especially in the
development of the third sub-problem.
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Cross-Cultural Adjustment Research
The fields of sociology (Asante and Gudykunst
1989; Bochner 1981; Coelho and Ahmed 1980; Hofstede
1980), anthropology (Benedict 1959; Herskovitz 1958),
intercultural studies (Weaver 1994) , psychology
(Brislin et . al 1986; Brislin 1990, 1993; Church 1982;
Fumham and Bochner 1986; Searle and Ward 1990), as
well as missiology (Dye 1974; O'Donnell and O'Donnell
1988; O'Donnell 1992) have attempted to define and
explain the process one goes through to live and work
in another culture. The missiological works of
Tippett (1987), Hiebert (1983, 1985, 1994), and
Hiebert and Hiebert (1987) have been especially
helpful in understanding the process of adapting to
other cultures. These authors give emphasis to the
need for missionaries to establish incamational
ministries so that the resulting churches will be
indigenous and culturally appropriate. As we examine
the literature related to cross-cultural adjustment,
it may appear that the insights gained through the
efforts of sociologists, anthropologists, and
psychologists should be suspect for those of us within
the circle of evangelical Christianity. The efforts
of missiologists like Tippett, Hiebert, and O'Donnell,
however, have shown that the insights into human
nature which originate within these fields can be used
to bring understanding to those of us who work in
cross-cultural ministry.
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Early research on cultural adaptation centered on
various theories to explain the process of
acculturation of sojourners and immigrants. The
U-curve model developed by Lyscaard (1955) showed
culture shock to be related to the length of time an
individual interacted with another culture . The
U-curve began with the initial contact with another
culture. As the individual became more frustrated due
to the inability to read the cultural cues, speak the
language, etc., his or her satisfaction diminished.
As he or she learned more about the new culture and
interacted more confidently and effectively within
that new culture, the frustration level diminished.
Plotted on a time line, this process took the shape of
the letter "U, " hence the name U-curve. Gullahorn and
Gullahorn (1963, 1966) later developed the W- curve
model to take into account the re-entry shock
experienced by the sojourner upon return to his or her
original culture .
Most of the writers described the cross-cultural
experience in terms of stages of adjustment. Dubois
(1956), for instance, described four phases: the
spectator phase, the adaptive phase, the
coming- to -terms phase, and the pre-departure phase.
Both the curvilinear models were based on the term
"culture shock" coined by Oberg (1960) who saw culture
shock as a kind of occupational disease that people
get when living in another culture. Later Foster
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defined culture shock as "a mental illness, and as
true of much mental illness, the victim usually does
not know he is afflicted. He finds that he is
irritable, depressed and probably annoyed..."
(1962:187). Adler (1975) couched culture shock in
more positive terms. By learning the social skills
necessary to survive in a new culture, the person
facing culture shock experiences greater personal
growth and self -awareness . Most studies of
cross-cultural interaction define the sojourn as
individuals who travel voluntarily to a new
culture, usually for specific objectives
such as education and occupational
opportunities, who view their residence in
the new culture as fixed and finite, and who
usually have expectations of returning to
their country of origin. (Ward and Kennedy
1994:331)
Although the U-curve model portrays fairly well
the initial process of cultural adjustment, it is
somewhat limited in its application to the career
missionary's extended experience because it does not
take into account multiple entries and re-entries into
different cultures. The model assumes that time and
effort will cause anxiety and dissonance to dissipate.
Adler' s learning model assumes that knowing how to
behave and to communicate in another culture is almost
synonymous with understanding the meaning of that
communication. Successfully pairing form with meaning
in cross-cultural settings is often more complicated.
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The cross-cultural experience could be more
accurately portrayed by a spiral model. Unlike the
sojourner and the immigrant, the career missionary
never anticipates an ending to the transition between
cultures. While periodically visiting the home
country with an assigned role and status, the
missionary is always making plans to return to the
adopted country to resume a different status and role.
While living in the adopted country, the
missionary usually makes the most important decisions,
such as children's education and retirement plans,
based on the assumption that those events will occur
back in the home country. The career missionary is
therefore continuously living in at least two
different cultural contexts. Being physically located
in one setting, the missionary always assumes the
return to the other cultural context .
One model that most closely approximates the
missionary experience is Anderson's (1994)
cross-cultural adaptation model. Anderson rejects the
assumption that "culture" is what "shocks" a person.
Instead, she contends that the
culture shock syndrome, where it does occur,
is simply a complex of accumulating
sychological frustration reactions,
istressing without a doubt, but no stranger
to the more common run of life's
adjustments. (1994:303)
In cross-cultural situations, the individual finds
himself or herself overwhelmed by the sheer number of
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adjustments he or she is called upon to make. That
process of reacting to obstacles such as differences
in values and beliefs or the loss of familiar
surroundings demands that the individual come to terms
with reality. Individuals who encounter such cultural
differences have only three choices. They can adjust
to the surroundings to make them "feel at home." They
can adjust their own thinking to "feel at home" in the
new culture. Or, they can just go home and remove
themselves from the dilemma. For those who choose to
adapt to the culture, there are cycles of repetitive
coping that bring the individual closer to feeling at
home in the new environment.
Anderson's model is appealing because it allows
for more than two categories of cross-cultural
adapters. Unlike the U-curve model that places a
person either in the depths of culture shock or
thankfully "out of the trough" and positioned in the
honeymoon stage or the recovery stage, Anderson's
model describes six different kinds of cross-cultural
adapters. Cross-cultural adaptation is seen as a
cyclical, continuous, interactive process. "The final
stage in attaining competence in another culture is
defined by each individual- -it is when adjusters feel
that they fit into their environment without chafing"
(Anderson 1994:315).
Anderson asserts that although the adjustment
cycle "has one entry point, it contains multiple
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exits" (1994:316). She lists six possible exit
points. Each exit point is represented by an
appropriate label. The Returnees, for instance, never
overcome the cultural barriers and give up. The
Escapers remain in the country but seek every
opportunity to shut out the surrounding world and
retreat into activities that are familiar and
comforting. The Time Servers can function passably in
their jobs but their "every waking moment is spent
looking dimly ahead to the day they will return home"
(1994:316). The Beavers, like the Escapers, bury
themselves in activity. The difference is that the
Beavers dig into their job-related tasks but never
build close relationships with the nationals. The
last two categories are the Adjusters and the
Participators. The Adjusters have moved very close to
full adaptation to the culture, but cross-cultural
interaction still requires much effort. The Adjusters
tend to alternate between "time in" and "time out" in
the culture to reach an equilibrium. The
Participators are those who are effective and
comfortable in the adopted culture. They not only
understand and accept the different worldview, but
they also participate in that adopted lifestyle.
Using our definition, missionary effectiveness could
only be obtained by Adjusters and Participators.
Anyone who has lived in another culture will have
no trouble identifying friends and acquaintances in
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each of these six categories of cross-cultural
adaptation. This model is an attractive alternative
to those models that offer a linear adjustment
framework. And the varying degrees of cross-cultural
adjustment in this model more closely approximate the
reality of missionary adjustment.
Another psychological acculturation study rounds
out our investigation of cross-cultural adaptation.
Berry and Kim (1988) have suggested that cross-
cultural interactions revolve around two major
objectives. Individuals seek to maintain their own
original cultural identity while establishing
meaningful relationships with people of other
cultures. This twofold process results in one of four
acculturation strategies: integration, separation,
assimilation, and marginalization. Integration is the
goal of those who value both cultural maintenance and
intergroup relations. On the other end of the
spectrum are the marginalized who value neither
cultural maintenance nor intergroup relations .
Persons who value their original culture more than the
new culture tend to become separatists. And persons
who value the new culture at the expense of one's
original culture tend to become assimilated into the
adopted culture.
Each of these four categories of acculturation
also are assigned corresponding levels of
acculturative stress. Individual factors such as
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values, self-esteem and language ability combine with
social factors such as the amount of significant
contact with the other culture or cultures to create
various levels of acculturative stress. Berry's
research "has served as a model of cross-cultural
psychology and his broad-based theorizing on
acculturation has provided a major means for
integrating research on culture contact and change"
(Ward and Kennedy 1994:331) .
Both the concepts of acculturative stress
described by Berry and the insights afforded by
Anderson's (1994) spiral model of cross-cultural
adaptation lay a foundation for our study of Baptist
missionaries. Before examining the experiences of
those missionaries, we will outline the methodology
used to investigate the cross-cultural adaptation of
these missionaries.
Summary of Psychological and Cross-Cultural
Research of Religious Professionals
This chapter has examined the psychological and
cross-cultural research already available to
missiologists and has helped to explain the process
that missionaries experience as they adapt to new
cultures. Mission administrators' interest in these
studies has been motivated by the desire to learn how
missionaries can become more effective and successful
cross-cultural ministers. A second motivating factor
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has been an increasing desire on the part of sending
agencies to provide member care. A third motivating
factor is stewardship. The tremendous cost of sending
and supporting missionaries demands that sending
agencies be as knowledgeable as possible of the needs
and expectations of all missionaries but particularly
fij^st-term missionaries.
Early research centered on the resigned mission
ary as a key indicator of missionary ineffectiveness.
Attempts were made to determine factors which could
predict future resignations. Most of these attempts
were hampered by the realities of researching such an
emotion -charged issue. Many researchers stated that
data obtained from resigned missionaries was often
inconclusive due to the reluctance of participants to
be completely open about their reasons for
resignation .
A number of studies employed psychological tests
in order to gain more insight into missionary
effectiveness. Because many agencies were already
using psychological tests in the screening and
appointment process, it was natural to assume that
further examination of the test results might yield
insights into missionary effectiveness. The MMPI was
the most widely used psychological instrument, but
studies soon confirmed that the MMPI was not designed
to discover the kind of information needed to make
judgments about missionary effectiveness.
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The effectiveness of studies of resigned
missionaries was also limited by the inability of many
mission leaders and mission researchers to agree upon
a definition of missionary effectiveness that did not
depend upon longevity. Most were aware that remaining
in a cross-cultural setting did not, in and of itself,
ensure that the missionary would be effective in the
proclamation of the gospel. Research began to be done
in areas other than comparative studies of resigned
and active missionaries. Gardner's expansion of the
study of resigned missionaries into such areas as
screening and appointment of candidates widened the
scope of inquiry into the subject of missionary
effectiveness. And Wilson's research into the effect
that two years of service had on missionaries'
theological and missiological concepts attempted to
examine the effects that cross-cultural encounters
have upon the daily life of the missionary.
A second major body of research also began to
move toward an examination of cross-cultural ministry.
Early attempts to understand the personality types of
religious persons in the American context yielded
interesting results. Saunders (1957) showed that
differences in theological viewpoints might correlate
to differences on the Sensing/iNtuition scale.
Ruppart (1985) and Oswald and Kroeger (1988)
discovered that religious professionals from varied
ecclesiastical backgrounds all show a strong tendency
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to have FJ preferences, foreshadowing the predominant
personality type of Baptist missionaries. My research
is an attempt to broaden the knowledge of type and
religious professionals into the arena of missions.
Sprinkle (1989) and Goring (1991) have already
begun the process of applying personality type to the
missionary setting. Although Sprinkle's treatment of
missionary wives was not in depth, he argued for
further study of the missionary wife. Goring also
found that the role of women missionaries affected
their rate of acculturation and language learning.
Subsequently, the data for my research was compiled in
such a way that gender distinctions could be made in
the treatment of missionary call and adjustment.
Intercultural studies also inform our research.
An understanding of the effects of culture shock and
cross-cultural adjustment are essential for our study.
The writings of Lyscaard (1955) , Oberg (1960) , and
Gullahorn and Gullahorn (1963, 1966) describe one way
the process of acculturation can be viewed.
Although the curve and stage descriptions of
cross-cultural adjustment would appear not
to be as generalizable as previously
believed, the finding that psychological and
ghysical difficulties are often experiencedy [persons who cross cultural barriers] due
to the stress associated with adapting to a
new environment is well documented. (Hammer
1992 :224)
Two of the more helpful studies which can be
applied to the missionary experience are Anderson
66
(1994) and Berry and Kim (1988) . Anderson describes
cultural adjustment in terms of six possible avenues
of growth. The most healthy responses to
cross-cultural encounters are designated as Adjusters
and Participators. These two categories depict
persons who are prepared to make personal adjustments
in expectations and attitudes in order to understand
more completely the reality of a new culture.
Missionary effectiveness, which can be described as
being able to communicate clearly to persons of
another culture and being able to find personal
fulfillment and satisfaction within the context of a
new environment, demands that missionaries interact
with that adopted culture at least as Adjusters. The
goal of all missionaries should be to become
Participators, as defined by Anderson, in their
adopted culture .
Berry and Kim (1988) round out our review with a
reminder that such adjustment does not come easily.
The level of personal stress increases as one moves
toward integration into a new culture .
My research has been attempted because I strongly
believe that a proper use of the MBTI by sending
agencies and missionaries can be of great benefit to
the cause of Christ in this acculturation process.
Knowledge of oneself can be an enabling factor in the
salvaging of a floundering missionary career and can
strengthen even those who are already fairly well
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adapted to new cultures . The value of the MBTI as
compared with other psychological instruments does not
lie in its predictive value. The application of the
MBTI to the call and cross-cultural adjustment of
missionaries will not result in a list of desirable
and undesirable personality traits of prospective
missionary candidates. Instead, knowledge of the MBTI
can enable missionaries to take more control of their
own decision-making processes and thereby improve
their own acculturation in another culture. By
becoming aware of their own strengths and weaknesses,
missionaries can plan more effectively to reach
whatever personal and/or ministry goal desired.
Control is a vital factor in acculturation. If
one's life seems out of control, there is little use
in making any specific plans to improve. Hope is
gone. All options are closed. If, however, an
individual who is struggling with culture shock is
given an effective tool which can bring focus and
power to the situation, the potential for growth and
effectiveness is greatly enhanced.
Although the present study is indebted to the
many previous research efforts in this area, this
study will not attempt to discover why certain
missionaries resign while others remain active in
cross-cultural ministry. This research instead will
seek to discover how individuals are called to a
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cross-cultural ministry and how missionaries cope with
the changes and stress of cross-cultural adaptation.
Major emphasis is placed on the myriad of
adjustments necessary to complete the first term of
service. Resignation from active service is only one
method that all personality types use to cope with the
stresses of missionary life. Our research of
missionary attrition focuses on the process of
resignation through the lens of personality type. No
attempt is made to predict missionary attrition
patterns using the data obtained in this research.
The next chapter describes how we gathered and
analyzed the data in order to describe the many ways
Baptist missionaries experience a call to
cross-cultural ministry and how that ministry is
shaped to a degree by each person's personality.
CHAPTER 3
Discovering and Mapping Southern Baptist
Missionary Personality Types
This chapter explains the methodologies used to
discover the relationship of personality type to the
missionary call and to first-term adjustment. The
sources used in this research and the specific
composition of the raw data will be discussed. The
terminology of personality type theory and the steps
used to analyze the raw data of this research will be
described and illustrated.
The purpose of this research is two-fold: to
discover the distribution of personality types among
Southern Baptist missionaries as defined by MBTI; and,
to discover the significance of type distribution in
relationship to the call to cross-cultural ministry
and subsequent adjustment to the missionary lifestyle.
The focus changes as each problem is examined. The
problem of the distribution of personality types among
Baptist missionaries centers on the typological
distribution of Baptist missionaries within the
American religious scene. We first discover what
personality types are common in religious occupations
in American society. Then we determine where Baptists
fit into that larger segment of American society.
69
70
Treatment of the problem of geographic selection
shifts the focus to the missionary living in other
cultures. A typological examination of the missionary
call reveals differences between missionaries and
those religious professionals who choose to stay and
minister in America. Further implications of those
differences are briefly investigated in the comparison
of the traditional Baptist missionary with the newer
CSI personnel .
The problem of coping with stress examines the
interpersonal relationships that missionaries
experience during cross-cultural adjustment.
Typological theory exposes the particular stressors
and the missionaries' reactions to change within the
context of living and ministering in a cross-cultural
setting. The problem of missionary attrition shifts
the focus back to the United States as factors that
lead to resignation are studied within a typological
framework. Attrition of male and female missionaries
is studied to discover patterns that can help us
understand how some missionaries choose to return to
stateside ministry.
Foreign Mission Board Materials
A large database of missionary information was
compiled through the efforts of the Missionary
Information Office of Communication (MIOC) of the
Southern Baptist Foreign Mission Board (FMB) .
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Information from MIOC files included the name, area
office, country of assignment, job assignment, date of
appointment, and current status of all missionaries
appointed between 1984 and 1994. A second databank of
information on these 2,107 missionaries was on file in
the MBTI records at the Missionary Learning Center
(MLC) . Additional MBTI scores of missionaries that
had attended debriefing conferences at MLC were added
to this study. The country of assignment of these
additional missionaries are included in the MBTI
records stored at MLC. The absence of additional
information, particularly the current status of this
group of missionaries who had been appointed before
1984, made it impossible to integrate these additional
scores into the study of attrition.
Type Table Dynamics
Type tables present the number of each type
preference in a selected group according to a standard
form. Table 3.1 shows the placement of each of the
sixteen personality types on a standard type table.
The eight introverted types are in the upper half, and
the eight extraverted types are in the lower half.
This arrangement groups the sixteen preferences so
that the observer can quickly identify any one of the
sixteen types and its relationship to the other types.
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Table 3.1.
A Standard Type Table
ISTJ ISFJ INFJ INTJ
ISTP ISFP INFP INTP
ESTP ESFP ENFP ENTP
ESTJ ESFJ ENFJ ENTJ
The uniformity of type tables facilitates the
analysis process. The four quadrants form IS, IN, ES,
and EN groupings. The four personality types within
each of these four groupings share many common
characteristics. A quick look at the distribution of
scores plotted on a type table enables one quickly to
determine the general "personality" of the group.
Take, for example, a teaching situation. If a
type table of the students has a large number of
individuals grouped in the lower left side, the
teacher can expect the group to respond favorably to
oral reports and hands-on activities. Extraverted
Sensors enjoy learning by interacting with the outer
environment. If the majority of students are grouped
in the upper right side of the table, the teacher
might plan a series of reading assignments and written
reports to engage the Introverted iNtuitives . Table
3.2 displays the quadrants of a type table.
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Table 3.2.
Quadrants of a Type Table
IS IN
ES EN
Self -selection ratios of personality type are
based on the hypothesis that if type does
not make a difference, there should be
approximately the same proportion of type
preferences represented in a specific group
as in the total base group. (Kroeger
1981:105)
The clustering of scores into a specific section
of the type table is to be expected. It is not likely
that any group will have an equal number of all
sixteen types. Research has shown that people tend to
self select college majors, occupations, and other
activities along typological lines (Hammer 1993,
Heavrin 1994, Hirsh and Kummerow 1990, Kroeger and
Thuesen 1988, and DiTiberio and Hammer 1993) .
Selection Ratio Type Table (SRTT) software
purchased from the Center for Applications of
Psychological Type (CAPT) was used to analyze the data
to determine the clustering pattern of this group of
specialized religious professionals known as foreign
missionaries. The SRTT compares one type table with
another type table. Our research will include
comparisons from dependent and independent baseline
type tables. A dependent baseline type table means
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that the groups in both the baseline and the subject
type tables are from a common source . An independent
baseline type table means that the two groups being
compared consist of two non-related groups.
Look at Tables 1-33 in Appendix A. Each of these
type tables is derived from various groupings of
Southern Baptist missionaries. A baseline type table
of 2,630 missionaries was constructed from the MBTI
scores on file at MLC (Table 1) . From that initial
baseline type table of 2,630 scores, two other
baseline type tables were created. The 1,270 scores
of male missionaries (Table 2) and the 1,360 scores of
female missionaries (Table 3) were used as dependent
baseline type tables to examine the distribution of
the respective gender groupings of missionaries.
Notice the differences in the baseline type
tables (Tables 1-3) and the dependent type tables
(Tables 4-33) which show the typological distribution
of missionaries in each of the ten administrative
areas. Notice that Tables 1, 2, and 3 list the
sixteen personality types in the sixteen appropriate
cells. Inside each cell is a number (N) and a
percentage (%) . The N refers to the actual number of
persons who express a preference for the personality
type listed. For example, 232 missionaries have a
preference for ISTJ (Table 1) . The 232 missionaries
represents 8.82% of the total number of 2630. The
other fifteen personality types are displayed with the
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appropriate number of missionaries (N) and percentage
(%) in each cell.
On the right side of each type table in Appendix
A is a larger box with various columns of information.
Tables 1-3 have only three columns. Tables 4-33 have
an additional column (I) . We will explain the Index
(I) column later. The three columns to the right of
Tables 1-3 list the number (N) and percentage (%) of
various combinations of the eight letters which are
common in MBTI scores .
When the research centered on the differences
within the Baptist missionary groups, the first three
missionary type tables (Tables 1-3) were used as
baseline type tables to compare the scores of
missionaries in each of the ten administrative areas
of the Foreign Mission Board in the categories of
male, female, and both genders combined (Tables 4-33) .
To analyze the type distribution of missionaries
who had resigned, another series of baseline type
tables was derived from Tables 1, 2 and 3. This
second set of type tables excluded all missionaries
whose records did not include their present employment
status. Tables 35-37 are dependent type tables of
the 2,107 missionaries whose employment records were
complete. The significance of that type table
research will be shared in a later chapter, but the
criteria used to determine the relationship between
the baseline and the dependent and independent type
tables is explained here.
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Tables 35-37 depict the type distribution of
resigned missionaries. Total base numbers for Table
35 was 2,107, of which 1,023 were male (relating to
Table 36) and 1,084 were female (relating to Table
37) . The three baseline type tables used to study
attrition in Tables 35-37 were derived from the data,
so they are a smaller sampling of the 2,630
missionaries found in Table 1 (Appendix A) . A baseline
type table of the 2,107 missionaries was not included
in the appendix because it had no value for our study
other than its use as a baseline table.
The relationship of the baseline type tables
(Tables 1-3) to the dependent type tables (Tables
4-33) is shown in Table 3.3.
Table 3.3
Relationship Between Baseline Type Tables
and the Dependent Type Tables
in Appendix A
Baseline Tables
Table #1
Table #2
Table #3
Dependent Tables
Tables #4, 7, 10, 13, 16,
19, 22, 25, 28, 31
Tables #5, 8, 11, 14, 17,
20, 23, 26, 29, 32
Tables #6, 9, 12, 15, 18,
21, 24, 27, 30, 33
Table 34 (Appendix A) compares the Baptist
missionaries to an independent baseline type table.
The 1,458 persons who make up that baseline type table
are from Ruppart 's dissertation as reported in the
Manual (Myers and McCaulley 1985:43) .
77
An Kxample of Tvpe Table Analysis
Tables 4-33 are derived from the information
contained in the first three tables . We mentioned
earlier that these tables have a fourth column to the
right of each type table. The Index (I) column shows
the relationship of the sample type table to the
baseline type table. An Index score of 1.00 signifies
a one-to-one relationship. An Index score less than
1.00 means the number of persons in the given category
are less than expected. An Index score higher than
1.00 indicates that more than expected are found in
that category.
Index scores are used to describe the
relationship of any specific letter or combination of
letters displayed in a type table with the
corresponding letter or letters in the baseline type
table. Tables 4-37 in Appendix A show this
relationship in the box to the right of each type
table and also within the sixteen cells that display
the sixteen personality types. Note again that Tables
1-3 do not have Index scores because the distribution
in these three tables is not being compared to any
other type table .
The SRTT software runs a number of statistical
studies as it creates each type table. Categories
which contain information that is more or less than
anticipated is marked with one or more asterisks
highlighting the statistically significant differences
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in the data. For example, in Table 4, IJ has an Index
score of 1.17*. When such a significant score was
indicated by the SRTT software, a visual check of the
data was made to determine the internal consistency or
inconsistency of that ratio within the distribution of
the affected personality types. In other words, the
four personality types that include Introverted
Judgers (IJs) were checked to determine whether or not
all four types of Introverted Judgers showed a higher
than expected ratio. If one or more of the types
containing IJ had revealed an Index score less than
1.00, the significance of the IJ score of 1.17* would
have been diminished. Since that was not true in this
case, the Index score is shown to be consistent and
thus more reliable.
The examination of IJ would then move to the
second set of analysis indicators which was the Chi
square or Fischer's exact probability values found in
the two lower boxes of Tables 4-37. Chi square is a
statistical probability indicator which is auto
matically generated for each cell or category that has
a number of five or more. If a cell or category
contains less than five, Fischer's exact probability,
another mathematical formula, is used to determine how
close to expectations that category comes. The Chi
square value for IJ was 4.50, the highest value of any
of the categories . Having determined that the IJ
score was significant and consistent within the type
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table, this study would then examine the relevance of
that fact by applying type theory. (Extraverted
iNtuition, EN, with a Chi square value of 4.40, was
the only other category in Table 4 designated as being
significant . )
The Use of Temperament Theory
Temperament theory based on the research of David
Keirsey and Marilyn Bates (1984) was also used to
interpret the data. Keirsey and Bates simplified the
sixteen MBTI categories by showing the relationship
between the second scale (S/N) and the two remaining
scales. If a person prefers to trust his or her
Senses (S) , then the question is whether to organize
that information (J) or gather more (P) . If, on the
other hand, one prefers to seek meaning and relation
ship in the data gathered (N) , then the next step is
to organize that data according to principles (T) or
values (F) . The resulting temperament profiles are
SJ, SP, NF and NT. The characteristics of each of
these four temperaments provides a basis of comparison
of the missionaries in this study.
Questionnaires and Interviews
More than 800 Southern Baptist missionaries are
on stateside assignments in any given year. Almost
half of them attend one of the six one-week debriefing
sessions held annually at MLC. First-termers (who are
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required to attend) and pre-retirees (who benefit from
special workshops) are the most frequent participants.
A list of missionary concerns is prepared,
prioritized, and presented to mission administrators
who respond in plenary feedback sessions. A content
analysis of these lists reveals a pattern of
missionary concerns which are interpreted in this
study.
The 191 responses to a questionnaire that was
distributed to these debriefing groups from August
1993 until July 1994 adds more insight into our study.
A copy of the questionnaire is found in Appendix B.
Missionaries who voluntarily filled out and returned
the forms were sometimes interviewed for further
clarification of their answers. Usually this took
place during the conference, but occasionally the
missionary was telephoned after returning home. All
persons were assured that specific details obtained in
the interviews and questionnaires would be held in
strict confidentiality.
In addition to active missionaries on stateside
assignments, newly appointed missionaries were also
interviewed while attending exit orientation at MLC.
Most of the conversations and interviews took place
informally and focused on the missionary call.
Summary of Methodolocry
This large body of information that includes
2,63 0 MBTI scores, 191 questionnaire responses.
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numerous interviews and conversations with
missionaries, and documents produced by missionaries
and Foreign Mission Board staff forms the base upon
which this research is founded. Methods of research
include analysis of type tables, application of type
and temperament theory to specific areas of missionary
adjustment, content analysis of written reports and
questionnaires, and descriptive analysis of stress and
change within the missionary context.
CHAPTER 4
Personality Type and the Missionary Call
Previous chapters have laid the groundwork for
what will be done in this chapter. The first chapter
gave an example of what is involved in crossing
cultural barriers to present the gospel . I described
the many decisions that each missionary must make in
order to become an effective cross-cultural minister.
And the high level of stress associated with
cross-cultural adjustment was illustrated with the
experience of the Barlows. I defined missionary
effectiveness in terms of the ability to communicate
meaningfully with persons of other cultures while at
the same time coping with the many cultural changes
that can cause stress and disillusionment if not
handled properly.
In this chapter I will attempt to describe the
typological distribution of Southern Baptist
missionaires and to explain the implications of that
distribution. In preparation for that task, I have
reviewed the research literature in the areas of
psychological adjustment, religious personality types,
and intercultural studies. I anticipate that the
Baptist missionaries will fit the expected personality
profile that grows out of the research of Saunders
(1957), Ruppart (1985) and Oswald and Kroeger (1988).
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This chapter describes the analysis of the
sources of information in order to determine the
personality type of Baptist missionaries and its
implications. These first two major problems focus on
the distribution of the missionaries' personality
types and their locations of service. Once baseline
and dependent type tables were derived from the raw
data, further analysis uncovered patterns in the
missionary calling and the geographical location of
these missionaries studied. Here are the findings.
The Problem of the Distribution of
Personality Types
What psychological types are found among Southern
Baptist missionaries and what are the relative
proportions of each type? To ascertain the type
distribution of the Southern Baptist missionaries
studied, three hypotheses were formed.
Hypothesis 1: The modal type of the Southern
Baptist missionaries under study will be ESFJ.
Hypothesis 2: The most common personality types
in the collection will be ESFJ, ESTJ, and ISFJ.
Hypothesis 3: ENFJ will show a significantly
smaller percentage in relation to the baseline type
table.
Before comparisons with other groups of religious
workers were possible, it was necessary to determine
exactly what personality types were represented among
the group of 2,63 0 Baptist missionaries. The raw data
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that had been obtained by combining the information
from MIOC and the MBTI files at the Missionary
Learning Center was entered into the Selection Ratio
Type Table software program. The MBTI scores of 1,270
male missionaries and 1,360 female missionaries were
used to create Tables 1-3 found in Appendix A. These
three type tables formed the basic source of
information used in all subsequent analysis.
Assumptions
All three hypotheses were derived from the
research of Saunders (1957) , Ruppart (1985) , and
Oswald and Kroeger (1988) . Saunders began his study
"connecting the Myers-Briggs Type Indicator to the
field of advanced religious training" (1957:1) with
three hypotheses: (1) that the two most common
preferences among religious person would be ENFJ and
ESFJ; (2) that liberal denominations would attract
ENFJs; and (3) that conservative denominations would
attract ESFJs. He conjectured that the SJ temperament
especially would be drawn to the more conservative
denominations. Since Saunders considered The Southern
Baptist Seminary students in Louisville, Kentucky, to
be his conservative group and the Yale Divinity School
students in New Haven, Connecticut, to be
representative of liberal denominations, this study
predicted that Southern Baptist missionaries would
have relatively high numbers of ESFJs and relatively
few ENFJs.
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Ruppart 's (1985) modal type for the 1,458
Protestant ministers in his study was ENFJ, but he
believed that the more conservative denominations
would attract the SJ temperament because these
denominations emphasize tradition and conservation of
accepted religious values.
Also, many so-called conservative religious
groups prefer direct action and the
provision of helpful, pragmatic service over
the more conceptual, theoretical position
statements and committee -dominated
conferences characteristic of so-called
liberal denominations. (1985:194)
Hypothesis 1
The first task was to determine the distribution
of personality types among the missionaries. Using
SRTT software, a modal type of the missionaries was
determined which was then compared with the modal type
of other research efforts . Modal type is derived from
an analysis of each of the four MBTI continuous scales
(E/I, S/N, T/F, J/P) . The letter that contains the
larger number on each of the four scales becomes a
part of the modal type. If there are more extraverts
than introverts in a group, for example, "E" will be a
part of the modal type of that group. A simple
calculation of the 2,63 0 missionaries shown in Table 1
(Appendix A) revealed that it included 1,570
extraverts (59.70%), 1,674 sensors (63.65%), 1,801
feeling deciders (68.48%), and 1,957 persons with
judging preferences (74.41%). The modal type of the
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combined male and female Baptist missionary
population, therefore, was ESFJ. When the total group
was divided along gender lines the resulting modal
types continued to be ESFJ. These distributions can
be seen in Tables 1-3 in Appendix A.
Table 4.1
Personality Tvpe Distribution of
Southern Baptist Missionaries
Male and Female
Missionaries
N g.
E 1570 59 .70
I 1060 40 .30
S 1674 63 .65
N 956 36 .35
T 829 31 .52
F 1801 68 .48
J 1957 74 .41
P 673 25 .59
Modal Type: ESFJ
Male
Missionaries
N �s
E 779 61 .34
I 491 38 .66
S 772 60 .79
N 498 39 .21
T 585 46 .06
F 685 53 . 94
J 914 71 . 97
P 356 28 . 03
Modal Type: ESFJ
Female
Missionaries
N %
E 791 58 . 16
I 569 41 .84
S 902 66 .32
N 458 33 .68
T 244 17 . 94
F 1116 82 . 06
J 1043 76 .69
P 317 23 .31
Modal Type: ESFJ
Sources: Tables 1-3 in Appendix A.
A summary of the modal types is found in Table
4.1. This data showed that the first hypothesis was
true .
Hypothesis 2
This hypothesis that ESFJ, ESTJ, and ISFJ would
be highly represented in the missionary group was a
natural outcome of the assumption of ESFJ as the modal
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type for this group. Groups with large
numbers of E, S, F, and J preferences would be
expected to cluster around the four SJ types in every
type table.
The modal type and the most common personality
type of any group do not have to be the same, but this
was the case in this study. The fact that the study
group would include almost 50% males led to the
prediction that the most numerous Thinking type would
also have E, S, and J preferences. Hence, ESTJ was
expected to be fairly common among the male
missionaries .
The introverted counterpart of ESFJ was also
expected to be statistically high. The second
hypothesis was derived from these assumptions.
Although ISTJ is also one of the four types with
SJ temperament, I had not expected to find a large
number of this type in the group for three reasons .
First, having hypothesized that the modal type would
include a preference for Extraversion (E) rather than
Introversion (I) , I expected the number of all eight
types with Introversion preferences to be low.
Second, Thinking (T) deciders are statistically more
likely to be male than female. In American culture,
the T-F scale has a 50-50 distribution, but 60% of
males prefer Thinking and 60% of females prefer
Feeling. Since the group of missionaries included
more women than men, I assumed that ISTJ would not be
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well represented in the group. Third, the research of
Ruppart and Sanders had already established a pattern
of Feeling preferences among religious workers (ESFJ
and ENFJ) , so I expected many of the male missionaries
to prefer Feeling over Thinking. Table 4.2 shows the
distribution of the most common personality types.
Table 4.2
Most Common Personality Types By Gender
Male and Female Male Only Female Only
ESFJ 21 . , 83% ESFJ 16 . 77% ESFJ 26.54%
ISFJ 14 . 11% ISTJ 11.97% ISFJ 19.12%
ENFJ 9.. 09% ESTJ 11.42% ENFJ 10 .22%
ISTJ 8 , . 82% ISFJ 8.74% ENFP 7.35%
ESTJ 8 , . 17% ENFJ 7.87% ISTJ 5 . 88%
Table 4.2 shows that ESFJ and ISFJ, as expected,
are numerous among the missionaries studied. The
lower than expected percentage of ESTJs can be
explained along gender lines. The 11.42% of male ESTJ
missionaries makes it the third most numerous male
type. The total exclusion of ESTJs among the five
most numerous female types, however, causes the
overall percentage of ESTJs to be less than
anticipated. The high percentage of missionaries who
prefer ENFJ (9.09%) will be discussed in the treatment
of Hypothesis 3 later in this chapter.
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The first two hypotheses required no comparative
analysis. The information simply needed to be placed
in the proper categories to show the type distribution
of the group. Further analysis of the data helps,
however, to place this group of missionaries within
the context of American culture .
A true stratified random sample of the general
population of the United States does not exist, but
the Center for Applications of Psychological Type
(CAPT) has estimated the frequencies of the types in
the general population. A comparison of those
estimates with the study group shows that only the
ISTJ distribution falls within the estimated
frequencies of the general population. Table 4.3
compares the missionary population to the general
population of American society.
Table 4.3
A Comparison of Missionary Personality Types with the
General Population
Male and Female Estimated Frequency
ESFJ 21.83% 11-14%
ISFJ 14 . 11% 7-10%
ENFJ 9 . 09% 3-5%
ISTJ 8 .82% 7-10%
ESTJ 8.17% 12-15%
Source: Table 1 in the Appendix and CAPT estimated
frequencies developed by C. R. Martin (1985) .
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Hypothesis 3
This hypothesis predicted that there would be a
significantly smaller percentage of ENFJs "in relation
to the baseline type table." To test this hypothesis,
the data was analyzed differently from the two
previous hypotheses. First, only the male
missionaries were considered for analysis. Second, a
more appropriate independent, rather than dependent,
baseline type table was used.
The estimated frequencies listed in Table 4.3 are
drawn from the scores of students and professionals
which are in CAPT's databank. Because the sources of
the scores and sizes of the groupings vary greatly,
the frequencies are not to be considered deter
minative. In order to compare more accurately the
type distribution of the missionaries being studied,
type tables of other religious groupings were used.
The research of Oswald and Kroeger bolstered
Saunders' hypotheses that religious leaders would show
a tendency to be ENFJs and ESFJs (1988:24) . The modal
type of their research of 1,319 clergy was ENFJ. The
four most common types were: ENFJ (16.1%), ESFJ
(12.4%), ENFP (11.6%) and ISFJ (8.5%). The 100 ENFJ
Baptist missionaries is this study comprised only
7.87% of the total male missionary force. That was
less than half the percentage of ENFJs in Oswald and
Kroeger' s study. Clearly, ENFJs were not as numerous
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among Baptist missionaries as they were among the
group of American clergy.
Ruppart 's type table displayed in the Manual
{Myers and McCaulley 1985:43) was chosen as the most
reliable independent baseline type table because his
group of 1,458 male clergy matched closely the group
of 1,270 male Baptist missionaries. The most common
type in Ruppart 's study was ENFJ. Two hundred
thirty-three clergy (15.98%) showed this preference.
The second most common type was ESFJ (193 or
13.24%). Although the percentage of ESFJ Baptist
missionaries (16.77%) was similar to Ruppart 's
findings, the 100 ENFJ missionaries comprised only
7.87% of the total group of male missionaries (Table
34) . That is an Index score of 0.49 which means that
ENFJs are only half as likely to choose to become
Baptist missionaries as one would expect. The Chi
square value for ENFJ missionaries was 41.62, a
significant difference in the number of ENFJs when
compared with Ruppart 's group of religious pro
fessionals. In comparison, the Chi square for the
most numerous type among the missionaries studied
(ESFJ) was 6.69 which means that the distribution of
ESFJs in both Ruppart 's group and the missionaries is
about the same. There is a significant difference
between the percentage of ENFJs in the two studies of
male religious workers. The asterisks in the Index
(I) column and within the sixteen cells of the type
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table in Table 34 (Appendix A) strongly indicates that
Southern Baptist missionaries are very much unlike the
religious professionals in Ruppart 's study.
Table 4.4 shows the type distribution of the five
most numerous religious professions studied by Ruppart
(1985) and Oswald and Kroeger (1988) . The total size
of all three groups is very similar, but the
distribution of the Baptist missionaries is very
different from the other two studies in three of the
five types. There was almost twice as large a
percentage of ESTJ and ISTJ Baptist missionaries as in
the other two studies. And the Baptist missionary
group contained about half the percentage of ENFJs as
the other two groups. Male ENFJs were clearly under
represented among Baptist missionaries.
Table 4.4
Comparative Reports of Male Religious Personnel
Baptist
Oswald and
Kroeaer Ruppart Missionaries
N=1319 N=1458 N=1270
ENFJ 16 .,1 15.98 7.87
ESFJ 12 ,.4 13 .24 16.77
ISFJ 8 , . 5 10 .29 8.74
ESTJ 7 . . 1 4.66 11.42
ISTJ 6 . 6 4 .12 11.97
Sources: Oswald and Kroeger (1988:24), Ruppart (Myers
and McCaulley 1985:43) and Table 2 (Appendix A) .
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To test further the accuracy of this conclusion,
the male missionary group was inspected according to
job description. Because missionaries are assigned to
a variety of ministries, the missionary group included
some males who did not necessarily match the role of
clergy. Missionaries in the study group were seminary
teachers, administrators, treasurers, maintenance
workers, etc. To double check the validity of our
findings in the comparison with Ruppart 's study, the
scores of 586 missionaries were grouped for another
comparison. These 586 male missionaries had job
titles such as general evangelist, pastoral
evangelist, student evangelist, etc. which more
closely corresponded with Ruppart 's group.
Although the percentages and ranking of the types
varied somewhat from the study of all male
missionaries, the five most common types among this
smaller group of evangelist missionaries were the same
as the larger group. The percentage of ENFJs in the
missionary group was 8.87%. Compared with Ruppart 's
data, the Index for ENFJ equaled 0.56. Again, the
percentage of ENFJ male missionaries was about half as
much as expected in comparison with the other group of
clergy. The third hypothesis was supported by this
data .
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Summary of the Analvsis of the Problem of
Missionarv Tvpe Distribution
We examined the data to determine the place of
Baptist missionaries within the American religious
setting. The focus was upon missionaries as a group
with gender being the major subgrouping. Analysis of
the data established that Baptist missionaries have
much in common with other religious workers in the
United States. The strong preferences for Feeling and
Judging among religious professionals found in prior
studies continued to be true for Baptist missionaries.
The conservative position of Southern Baptists within
the spectrum of religious circles was also confirmed
in the large percentage of missionaries who prefer
Sensing and Judging (SJ) . The question, "Who chooses
to become a Baptist missionary?" has been answered.
Baptist missionaries, as expected, most often have
preferences for Extraversion, Sensing, Feeling, and
Judging .
The Second Problem of the Geographical
Location of Cross-Cultural Ministry
Having determined who tends to become a
Baptist missionary, the question now is "How do they
make the decision of where to serve?" To answer that
question, the focus shifts to the missionary living
outside American culture. Type table data was
analyzed internally with the help of the dependent
baseline type tables (Tables 1-3) in Appendix A.
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"The Call" to Cross-Cultural Ministry
Is there a difference between a call to ministry
in the United States and a special calling to
cross-cultural ministry? Eighty percent of the
sixty-five Baptist missionaries I surveyed at MLC in
1994 agreed that cross-cultural ministry involves a
different call from that of the call to an American
ministry position.
Conservative religious workers tend to take
seriously the call to ministry. O'Donnell (1992:41)
listed "Obeying God's Call," described as "an
unwavering trust in God, " as the first of five core
issues for missionaries. Howard believed the
missionary calling to be so significant that she
qualified the results of her research on missionary
attrition by stating that a "sense of call may enable
those with few coping skills to make major adjustments
that without that sense would be virtually impossible"
(1985:84) . She continued that because of the
missionary call
a missionary population is not represent -
of other populations working in an
intercultural setting, and therefore the
findings of the study may relate only to
missionary populations that are similar to
their understanding of a call to missionary
ministry. (1985:84)
In his study of the relationship between the MBTI
and one's sense of calling to a religious profession,
Ruppart (1985:196) concluded that some persons "feel
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the call and respond more often than others, on a
type -consistent basis." This conclusion was based
upon the data he had gathered in his research of
Protestant, Catholic, and Jewish leaders. Ruppart
defined the religious or spiritual call as an
experience of a deeply felt and unshakable
conviction that one has been elected by a
supreme spiritual force to enter and pursue
a life path which is characterized by
dedicated commitment and service to the ways
and institutional expressions common to or
otentially associated with this spiritual
orce. (1985:8)
Ruppart 's research led him to conclude
that the life path characterized by
dedicated commitment and service to the ways
and institutional expressions common to orassociated with a spiritual force is
commonly agreeable with persons of the SJ
and NF temperaments, especially the SFJ of
the former. (1985:187)
In Saunders' (1957) study of the conservative
religious persons, he hypothesized that a call to
religious service, especially a dramatic call, might
be explained by use of the S/N scale. Saunders
believed that persons who prefer iNtuition might be
prone to accept a call in a matter-of-fact way because
of the intuitive' s natural bent to see possibilities
and to go with hunches. Persons who prefer Sensing,
however, might give much more attention to an
uncharacteristic sixth sense of God's leading in the
midst of the sensor's realistic, practical life.
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Certainly, if such a mechanism could be
verified, it would be able to account for
the widespread insistence on the primacy of
the "call" among certain groups that are
very conservative in their religious
outlook, and the relative lack of such
insistence among groups that are more
liberal in their viewpoint. (Saunders
1957:15)
No such mechanism has been devised, but this study of
Baptist missionaries lends credence to Saunders'
explanations. Southern Baptists take so seriously the
call to ministry that an examination of the call is a
central part of the selection process.
"In View of a (Baptist) Call"
Southern Baptist church polity is based on the
doctrine that the local church is autonomous. No one
outside the local congregation speaks definitively for
that local church. No governing body of elected or
appointed ecclesiastical leaders can dictate the
ministry or teachings of any local church.
This lack of a centralized governing body has
created a unique system for allowing ministers to move
from one pastorate to another. Some state
organizations provide a church-minister relationship
department which serves as a clearinghouse for
churches seeking pastors and for pastors seeking
churches. The final decision, however, is always in
the hands of the local congregation. When a
prospective pastor visits a new church to "seek the
Lord's will" in whether or not to move to that new
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place of ser-vice, the prospective pastor is said to be
visiting "in view of a call."
The procedure that a person goes through to
become a Southern Baptist missionary is similar to
that of the pastor seeking a new church. The process
is wrapped up in the Southern Baptist view of the call
to ministry. In summarizing his study of the biblical
basis for mission, DuBose delineates three aspects of
the call to ministry.
At the more vitally personal level the
biblical motivations might be summarized in
terms of the call of human need, the call of
the divine mandate, and the call of the
inward compulsion. When the cry of human
need from without and the command of God
from above do not motivate us, the
compulsion from within will. (DuBose
1983 : 100)
Most Southern Baptists would agree that the call
to obedience to the leadership of the Holy Spirit in a
person's life is extremely personal. For those who
wish to cross cultural barriers to share the gospel.
Southern Baptists expect a clear call from God and
confirmation of that call from within that
individual's local church.
Crawley asserts that it is "expected that persons
serving in Southern Baptist foreign missions will be
'God-called'" (1985:157). He concedes that other
words than "call" may be used to describe one's desire
to serve. "Some common terms include motivation,
source of direction, sense of mission, or assurance of
God's leading" (Crawley 1985:158).
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While all Christians are called to live out their
faith in obedience to Christ, "probably almost all
Southern Baptists [believe] that biblical concepts and
terminology include secondary callings to special
roles in the worJc of Christ, alongside the primary
calling to Christian discipleship and ministry"
(Crawley 1985:158). The role of foreign missionary
would be considered one of those secondary callings.
The Foreign Mission Board explains this call in terms
of "a personal encounter with God ... An individual
feels a sense of 'oughtness' and rightness- -a
compulsion to minister overseas" (PATHWAY 1995:1).
The local church's role in this matter is to
investigate the individual's motivations and either
affirm or caution against further movement toward
cross-cultural ministry. If an individual exhibits a
clear understanding of God's leadership to cross-
cultural ministry in his or her life, and if that
desire is affirmed by his or her local church, the
Foreign Mission Board then serves as a channel for
this ministry.
Foreign Mission Board staff and trustees
examine the qualifications and discern the
spiritual, emotional and physical readiness
of missionary candidates. Candidates are
considered for specific assignments and are
then assessed according to those require
ments and circumstances . . . Married couples
will be considered for appointment only if
both spouses qualify. (PATHWAY 1995:1)
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Since the modal type of Southern Baptist
missionaries is ESFJ, type theory indicates that such
persons would be called to service through a strong
sense of duty and a desire to belong to an established
organization. It may not be coincidental that a
common reference to the call to missions during
Baptist appointment services is a statistic widely
published by the Foreign Mission Board. That simple
statement is: "95% of the world's pastors and
religious leaders minister in the United States where
5% of the world's population lives." Many ESFJs who
feel called to serve others, cannot ignore that kind
of statement. The statement appeals to the SJ's
inclination to make decisions based on a sense of what
ought to be done. The Feeling function is attracted
to the humanitarian aspects of a missionary career.
Further evidence of the SJ nature of Southern
Baptists is the wide dissemination of devotional
materials which utilize a programmed format. For
example, one of the most popular devotional/
inspirational writers among Baptists is Henry Blackaby
whose "Experiencing God" workshop and study manuals
have been instrumental in the spiritual growth of an
increasingly large percentage of Baptists. Newly
appointed missionaries often cite participation in
"Experiencing God" study groups as a major factor in
their decision to become missionaries. This engaging,
thought -provoking small group approach to Bible study
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centers on finding and obeying God's will for one's
life. The centerpiece of the devotional /instructional
material is Experiencing God: Knowing and Doing the
Will of dnri (Blackaby and King 1990) . Classes in this
thirteen-week, f ill-in-the-blank, sequential approach
to Bible study have been offered to every home office
staff member of the Foreign Mission Board. And many
workshops have been conducted by Blackaby in
cross-cultural settings.
Because Experiencing God has has such an impact
on Southern Baptists, it is important to understand
what these teachings say about the will /call of God.
Experiencing God teaches that God wishes to
establish a personal relationship with every person.
Through that relationship, God begins to build
"spiritual markers" which provide guidance to the
believer concerning God's will.
A spiritual marker identifies a time of
transition, decision, or direction when I
clearly know that God has guided me. Over
time I can look back at these spiritual
markers and see how God has faithfully
directed my life according to His divine
purpose. (1990:103)
Knowing and doing God's will, according to these
writings, is a matter of adjusting one's life to what
What is God's will for my life? is not the
right question. I think the right question
is. What is God's will? Once I know God's
will, than I can adjust my life to Him . .
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God is already doing. The goal is to become more
Christlike in one's attitudes and actions.
You adjust your ways to be like His ways.
After you make the necessary adjustments. He
will tell you what to do next to obey Him.
When you obey Him, you will experience Him
doing through you something only God can do.
(1990:131)
In testimonies recorded in a later chapter of
this research, the missionaries who have SJ
preferences will express their calling in a pattern
which mirrors the guidelines given in Experiencing
God (Blackaby and King 1990) . Southern Baptists often
define God's call in terms of their predominantly SJ
viewpoint .
Southern Baptist mission administrators insist
that all missionary candidates express a clear calling
to missions. During the selection process, candidates
are required to submit a written account of how God is
calling them personally into missionary service.
Couples are considered as a unit. Both husband and
wife must express a clear leading of the Holy Spirit
in their decision to become missionaries. Candidate
consultants spend much time helping candidates to
analyze God's call upon their lives. That call is
then articulated before a selection committee composed
of staff and trustees. If the candidates pass these
steps in the process, they are then commissioned as
missionaries by the Foreign Mission Board. The
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highlight of each commissioning service is the
testimony of each missionary which centers on how God
has called them to this service.
The call is addressed once again as the
missionary completes exit orientation and prepares to
leave for the overseas assignment. Should a
missionary express ambivalence or confusion about the
call at any time, he or she would be dealt with
carefully by the agency's staff to determine the
strength of the calling.
In light of the Baptist understanding of the call
to missionary service, how does an individual choose
not only to serve in a cross-cultural setting but also
how does one choose the location of that service? Two
hypotheses were made in order to discover the answer
to that question. The first hypothesis grows out of
type theory' s explanation of how individuals make
career decisions. The second hypothesis is based on
my personal experiences with the Baptist missionary
agency since 1982.
Hypothesis 1
The self -selection process of choosing one's
location of ministry will be most discernible on the
Extraversion/Introversion scale.
Most research of conservative religious
professionals concentrates on the S/N scale
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differences, but this study attempts to explain the
call of Baptist missionaries by examining the E/I
scale. Although the S/N preference "appears to be the
niost important in choice of occupation. . . [the E/I
preference] seems to be the most important for finding
an appropriate worlc setting within a particular
occupation" (Myers and McCaulley 1985:77). Since we
are seelcing to understand why religious worlcers choose
to minister in cross-cultural settings rather than
reasons why they have chosen to be ministers, this
study focuses on the differences in Extraversion and
Introversion .
Another reason for focusing on the E/I scale is
because that dimension of personality type is probably
the most observable of the four scales . Most people
can tell you whether they consider themselves to be
introverts or extraverts, but they might have
difficulty determining their position on the other
three scales without instructions about type theory.
Even the E/I scale is not without its pitfalls. Some
thinlc it is in terms of personality traits such as
being an out-going "party animal" or a "wilting
wallflower" rather than seeing it as a description of
how persons receive or use energy in relating to
others .
Type theory research has confirmed that many
persons choose their field of worlc along typological
lines. For instance, many elementary school teachers
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employ a hands-on approach to learning that emphasizes
routine and the enforcement of strict guidelines. SJs
are commonly found among this sub-group of teachers
because they feel comfortable in this type of learning
environment. College professors are usually NFs and
NTs . They are much more comfortable in the world of
theories and concepts . For persons interested in
pursuing the typological insights into educational
settings, Lawrence's People Types & Tiaer Stripes
(1993) is an excellent source for understanding how
type affects learning styles and teaching methods .
One barrier to determining patterns of type
distribution along E/I lines is that no one has ever
been able to "type" any culture including that of the
United States . Even the assertions from CAPT and
other type organizations that American culture is 75%
Extraverted, 75% Sensing, etc. are based on the MBTI
scores of high school students, university students,
and medical personnel in the extensive studies of
nurses and doctors, etc. The personality type of
academic dropouts and other segments of society have
not yet been verified to a degree that one can speak
unequivocally about America's personality types.
The multi -cultural application of MBTI is the
cutting edge of personality type research (Myers
1992) , but research is far from being able to type
conclusively other cultures. It is expected that each
culture will have persons from all sixteen personality
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types and that the distribution will vary from culture
to culture. "The fact of the matter is that we are
very far from being able to prove that [our educated
guesses of a particular culture's type] are true"
(McCaulley 1993:1).
Most missionaries insist that they choose their
place of service based on job availability rather than
location. How then could typological differences play
a part in making that decision? It is assumed that
the missionary call includes both a pushing and a
pulling force. The missionary is pushed away from the
security and stability of the stateside position by
the personal response to the Great Commission and
other biblical mandates. There is a corresponding
pull from various cultures which enables the
missionary to "feel right" about where the service
should take place.
One factor that might pull a missionary to a
particular place is the perceived culture (i.e., type)
of that country. Even though one might dismiss the
attempt to assign a psychological type to any country,
most persons would agree that countries have
reputations that are sometimes discernible along the
lines of Extraversion and Introversion. The first
hypothesis assumes that missionaries often
unconsciously choose their place of service partly
based on the perception of how they themselves will
fit into a culture. This perception is often based on
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a multitude of seemingly unrelated events in their
lives which culminate in an impression, favorable or
unfavorable, that individuals have of other cultures.
Some examples of these events are travel brochures,
movies, novels set in "exotic" locations, etc.
Extraverts will feel called to countries that seem to
have extraverted tendencies. Introverts will likewise
be called to countries perceived to be introverted.
Can this be shown?
The placement of Baptist missionaries begins with
a job request from the various countries where the
Foreign Mission Board has assigned missionaries.
Prospective missionaries choose from a list of
prioritized job descriptions.
This fact raises an important question: If the
placement of Baptist missionaries is determined
primarily by job requests, is this research of the
geographical distribution of missionaries valid? If
so, in what way or ways? First, the research is valid
because it is an attempt to discover the process that
individuals use to make such decisions. Obviously, a
number of missionaries will choose to serve in a
particular location because there are no other
opportunities available to them. The majority of
missionaries, however, choose their location of
ministry from a list of possible sites. The MBTI can
help us understand how persons decide where to serve.
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Second, the purpose of this research is not to
discover "proof" that a particular personality type is
always drawn to any given culture. The goal is to
discover if there are statistically significant
patterns in the distribution of these Baptist
missionaries. If that is shown to be true, then the
task will be to apply type theory in order to
understand how those decisions were made. This
knowledge will not be useful to predict future
deployment of missionaries, but it can be invaluable
to those who counsel missionary candidates about
missionary service. Understanding the process of
decision-making will help mission administrators
anticipate the concerns of potential candidates,
answer more accurately the questions posed by such
candidates, and counsel potential missionaries with
greater insight into the process itself. The
resulting decisions will be more informed and more
appropriate for the individuals and the sending
agencies .
Another more complex issue related to the impact
of job descriptions upon the placement of missionaries
centers on female missionaries, particularly
missionary wives. If the majority of missionaries in
this study are couples, how valid is the data of the
geographical distribution of female missionaries?
Some may assume that the male missionary's job would
be the determining factor in location of service. If
109
that were always true, the type tables of female
missionaries in Appendix A would be totally
irrelevant. Certainly, those type tables should be
seen in light of the interaction that missionary
couples experience in making such decisions, but the
type distribution of the female missionaries is valid
and important information in spite of that fact .
This data is useful because missionary wives are
actively involved in deciding the location of
missionary service. Each missionary, male and female,
responds to a job description. Missionary couples who
have no children accompanying them to the field may
respond to any job request that fits their interests
and experiences. The husband, for example, may fill a
position as a church planter while the wife goes to
work as the mission treasurer. Or, the husband may
respond to a position as a seminary teacher, and the
wife ministers as a nurse in a local hospital. The
combinations are limited only by the job requests and
the qualifications of the couple. There is no rule
that requires the missionary wife to serve only in a
supporting role to her husband.
Missionary wives who have children in the home
are usually designated as "Church and Home"
missionaries. This job description assumes that the
primary concern of the missionary wife will be to meet
the needs of her family, but she will also be expected
to seek avenues of ministry outside the home whenever
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possible. Even though many missionary wives
concentrate their ministry within the home while
children are young, missionary wives are required to
learn the language and become knowledgeable of the
host culture .
When couples are investigating possible locations
of service, the missionary wife is given a job
description which enables her to envision her ministry
in each location. For example, a couple may be
deciding between positions in Kenya and Yemen. The
Church and Home job description for Kenya may say,
"Because many Maasai women are open to the gospel and
often take leadership roles in the church, missionary
wives may expect to take an active role in church
planting and discipleship." The Yemen job description
may read: "Many women in Yemeni society accept a
behind-the-scenes role which would limit a missionary
wife's public ministry opportunities." Such
information would be weighed by the couple as they
made the decision of where both would seek to be
involved in cross-cultural ministry.
Another reason why the results of this research
have value to the missionary community is that the
proposed explanations of how personality type impacted
the geographical distributions of missionaries is
based on questionnaires and interviews of both male
and female missionaries. When couples were
interviewed together, each individual was asked to
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describe his or her own pilgrimage. For these
reasons, I believe the type distribution of female
missionaries in this research contributes valuable
knowledge to the missionary community.
What then were the results of this research? Of
the 191 missionaries polled in 1994, 51% discounted
the importance of a call to a specific place. Only
27% agreed that the place of service was an important
factor in their call to missions. Many missionaries
stated that it was simply a matter of job over
geography .
Will the results of the research of missionary
distribution based on personality type be valid
information? Obviously, I believe the information
gained by this research will be valuable, but how
should it be interpreted by the wider missionary
community?
First, the results of this portion of research
will be descriptive of this group of Baptist
missionaries, but should not be viewed as
determinative for other groups of missionaries. For
example, we are not seeking to determine whether all
introverts are drawn to Asian cultures. Instead, we
are seeking to determine if there is a statistically
significant clustering of various personality types
among this group of missionaries into any given
location. If this is discovered through analysis of
the distribution, our focus will be on how that
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distribution might have developed rather than whether
or not the phenomenon can be repeated. Type theory
can enable us to understand better the process of
decision-making. It is not a predictive tool to
forecast future distributions .
In spite of protestations to the contrary, data
analysis of the E/I scale shows a tendency to choose
one's place of service typologically at least in three
cases. The SRTT software indicated that the
distribution of male missionaries in East Asia, Europe
and Spanish South America was statistically
significant. To determine whether or not the
differences were consistent within type, each of the
eight introverted and eight extraverted types was
examined. If all eight introverts or extraverts
showed the same statistical significance as indicated
in the corresponding Index factor, that would be
evidence to support the first hypothesis.
The 133 male missionaries serving in East Asia
showed a decided tendency to be introverted. Table 11
(Appendix A) shows that the Index score for extraverts
was 0.86* and for introverts was 1.23*. All eight
introverted types with one exception (ISFJ) showed a
higher than expected number in each type. The ISFJ
male missionaries in East Asia had an Index of 0.77
(Table 11) . The type distribution of male
missionaries in East Asia also revealed that
missionaries with Introverted Perceiving (IP)
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preferences were in statistically significant large
numbers. The Index for male missionaries with I P
preferences was 1.62*. This tendency for Introversion
and Perceiving was consistent throughout all four
personality types (ISTP, ISFP, INFP and INTP) . The
highest percentage of introverted males in East Asia
was INFP with an Index of 2.55* and Chi square of
8.59. These figures show a clear tendency for
introverts, especially Introverted Perceivers (IP) , to
choose to serve in Asia. In comparison, the two
female missionaries in East Asia who prefer INFP were
much fewer than expected, having an Index of 0.28*
(Table 12) .
The eight extraverted types in Table 11 (Appendix
A) were inconsistent in their distribution, showing no
clear tendency toward Extraversion in each of the
eight types. That would be expected if one assumes
that introverts (and not extraverts) are drawn to
serve in Asian countries .
The SRTT also indicated statistically significant
differences for 133 male missionaries in Europe (Table
17 in Appendix A) who were more extraverted (1.16*)
than introverted (0.74*). The type distribution of
extraverted male missionaries, however, was too
inconsistent to show a clear pattern of distribution.
There was again only one inconsistency in the eight
introverted types. With the exception of the INTJs,
with an Index of 1.39, the introverted types were all
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under represented in the Europe group (Table 17 in
Appendix A) . Although the software indicated a
significant difference in the distribution of male
missionaries in Europe further examination of the
sixteen personality types revealed no clear pattern on
the E/I scale. No conclusions could be made about the
type distribution, based on the E/I scales, of male
and female missionaries in Europe.
One possible reason for the inconsistency of data
pertaining to Europe is that missionaries assigned to
that area prior to the end of Communist rule in the
Soviet Union were all serving in Western Europe.
After the political changes in that region occurred,
missionaries assigned to Europe served from the Canary
Islands to Kazakhstan, a former province of the Soviet
Union in Central Asia. Type theory (and common sense)
would say that different personality types would be
drawn to serve in the newly opened Commonwealth of
Independent States than would be attracted to serve in
the more established regions of England, France, etc.
The one category of type that was statistically
significant and consistent within type was the male
missionaries in Europe who preferred Introversion and
Sensing (IS) with an Index of 0.70* (Table 17). The
four personality types within this designation (ISTJ,
ISFJ, ISTP, ISFP) consistently showed a less than
expected distribution, ranging from 0.31 to 0.94. We
can say then that male the missionaries in our study
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group who prefer Introversion and Sensing (IS) are not
attracted to Europe. Again, the political changes in
this region make all such conclusions tentative.
Moving to examine another area of missionary-
service, we found that the male missionaries in
Spanish South America (Table 29) were more extraverted
(1.12*) than their introverted brothers (0.81*). No
clear pattern emerged, however, in the type
distribution of the eight extraverted and eight
introverted types in Spanish South America, making the
E/I Index factors in Table 29 insignificant. The
above mentioned findings are summarized in Table 4.5
Table 4.5
Statistical Significant Type Distribution of
Extraverts and Introverts in Tables 3-33
in Appendix A
Table # Area E/I Index
11 East Asia E 0.86*/I 1.23*
17 Europe E 1.16*/I 0.74*
29 Spanish E 1.12*/I 0.81*
South America
The first hypothesis required examination of Type
Tables 3-33 to discover statistically significant
differences on the Extraversion/Introversion scales.
Further analysis of these tables revealed additional
typological information about the geographical
distribution of the missionaries. Because study of
Tables 7-9 (Appendix A) will be made in the treatment
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of CSI personnel in a later hypothesis, the reporting
of research here was limited to Tables 4-6 and 10-33.
SRTT Analysis of Additional Significant Categories
The dependent tables were searched for other
categories that SRTT designated as being statistically
significant. Such categories were then checked for
consistency within the designated personality types.
This method revealed pertinent data in these areas:
Eastern and Southern Africa, West Africa, and the
Middle East and North Africa regions.
Almost one-half of the female missionaries in
Eastern and Southern Africa share Extraversion and
Sensing preferences (Table 15) . The ES quadrant of
this type table shows consistency throughout the four
types (ESTP, ESFP, ESTJ, ESFJ) , with Index factors
ranging from 1.07 to 1.23*. Female missionaries
preferring Introversion and Judging (IJ) also show a
consistently low Index factor within type. The
overall Index for IJs is 0.80*. This category ranges
from 0.26 to 0.90 (Table 15).
The other administrative region in Africa shows
even more striking differences in the typological
distribution of missionaries (Tables 31-33) .
Missionaries in West Africa decidedly do not prefer
iNtuition and Perceiving (NP) . Table 31 lists the NP
category with an Index of 0.73*. The four personality
types which share these preferences (INFP, INTP, ENFP,
117
ENTP) are consistent in their low Index factors
ranging from 0.67 to 0.90. This consistency is true
for both men and women. Male missionaries in West
Africa had an NP Index of 0.58* (Table 32) . In fact,
the least likely personality type of all male
missionaries in West Africa is ENFP with an Index of
0.38*. Although the female missionaries in West
Africa do not have a statistically significant Index
for this category (0.89), all four personality types
in this category have less than expected distributions
(Table 33) .
In summary, the lack of a clear determination of
type in other cultures makes it impossible to speak
without qualification of any culture's type. And the
manner in which missionaries choose a place of service
based upon field-generated job requests complicates
the task of showing the role of personality type in
that process. In spite of those obstacles, the
possibility of type being a factor in job placement
decisions cannot be summarily dismissed. The data
does not support conclusively the first hypothesis.
It does indicate, however, that there is a higher than
average chance that introverts choose to serve in East
Asia and a higher than average chance that introverts
choose not to serve in Europe .
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Questionnaires and Interviews
Analysis of the 2,63 0 MBTI scores along the lines
of the ten area divisions was attempted primarily
because the raw data was most easily divided along
organizational lines. Questionnaires and interviews
of active missionaries revealed more clearly the
process of the missionary call .
Interviews were conducted with furloughing
missionaries who attended workshops and conferences at
MLC during 1993 and 1994. Notes of interviews and
answers recorded on questionnaires facilitated
analysis of the missionary call using typological
insights. Examples of how a number of personality
types express their call to missions follows.
Explanations of type and temperament theory come
primarily from Myers (1995) Gifts Differing. Keirsey
and Bates (1984) Please Understand Me. and Oswald and
Kroeger (1988) Personality Type and Religious
Leadership . These insights and observations are
shared in the context of seeing type differences from
a descriptive rather than prescriptive mode. These
are descriptions of likely scenarios and are not
intended to be understood as normative behavior for
all members of any given personality type.
"The Call" According to Type
The decision to become a missionary involves all
the activities that one experiences in any
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decision-making event. Information must be gathered
and options must be weighed. Logical analysis of the
data and the expected impact of the course of action
should be a part of every decision. Type theory
offers many windows into this process. To "see"
clearly through type's windows, one must understand
something about type dynamics. Type dynamics are
discussed in many treatments of MBTI theory. In
addition to the explanation given in the Manual (Myers
and McCaulley 1985) , Myers and Kirby (1994)
Introduction to Type Dynamics and Development and
Quenk (1993) Beside Ourselves are recommended for
further reading.
Type theory states that each person uses all four
mental functions (S, N, T, or F) , but that eventually
more trust is placed in one of those four functions.
This is called the dominant function. It becomes the
most natural of one's four functions through repeated
use. If the person is extraverted, this dominant
tendency to look first for information using Sensing
or iNtuition (S or N) or to make decisions using
Thinking or Feeling (T or F) will be used in the outer
world. If the person is introverted, the favorite
(dominant) function will be reserved for the inner
world and the second most trusted and developed
(auxiliary) function will be used in the outer world.
This difference in how the most trusted mental
function is focused inward or outward helps explain
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why many people say of introverts: "Once I got to know
him, he had a lot of good ideas to offer" ; or "Once
you get to know her, you will really like her." Since
extraverts exercise their most trusted and natural
mental function in the outer world, the tendency is
more toward a "what-you-see-is-what-you-get "
relationship .
No matter whether an individual is extraverted or
introverted, type dynamics says that in most
situations he or she will look first to the dominant
function, then to the auxiliary function. That is
because the dominant function is our most natural.
When we run into a problem, we react with our most
trusted and natural instincts. If that does not solve
the problem, we look to our next most developed mental
function. The progression then moves to the third
most trusted mental function which is the opposite of
the auxiliary. The fourth mental function which is
the opposite of the dominant, will be the least
developed and least trusted mental function. This
fourth function is called the inferior function.
When we are struggling with life through our
inferior function, we are most uncomfortable because
it is our least developed and least natural way of
thinking and acting. Table 4.6 shows the progression
of mental functions for each of the sixteen
personality types. The implications of these
differences will be seen later in the treatment of
missionary adjustment.
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Table 4.6
The Sixteen Types
and Their Order of Preference
Type Dominant Auxiliary Tertiary Inferior
ESTJ
ESTP
ISTJ
ESFJ
ESFP
ENTP
ISTP
ENFP
ENTJ
ISFP
INTP
ISFJ
INTJ
INFP
ENFJ
INFJ
Thinking
Sensation
Sensation
Feeling
Sensation
iNtuition
Thinking
iNtuition
Thinking
Feeling
Thinking
Sensation
iNtuition
Feeling
Feeling
iNtuition
Sensation
Thinking
Thinking
Sensation
Feeling
Thinking
Sensation
Feeling
iNtuition
Sensation
iNtuition
Feeling
Thinking
iNtuition
iNtuition
Feeling
iNtuition
Feeling
Feeling
iNtuition
Thinking
Feeling
iNtuition
Thinking
Sensation
iNtuition
Thinking
Thinking
Feeling
Sensation
Sensation
Thinking
Feeling
iNtuition
iNtuition
Thinking
iNtuition
Sensation
Feeling
Sensation
Feeling
Thinking
Feeling
iNtuition
Sensation
Thinking
Thinking
Sensation
Source: Pederson, Sixteen Men (1993:205).
The treatment of type and the missionary call
begins with an examination of temperaments based on
Keirsey and Bates' (1984) theories. Discussion then
moves to the fuller expressions of type found in the
interplay of all four letters. Personal testimonies
are given as examples of how persons are called to
missionary service.
Many missionaries who pay close attention to
their Sensing preference tend to evaluate the call in
terms of "creature comforts." As they learn the
average rainfall, length of summer and winter seasons,
and humidity levels in countries which are under
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consideration, these missionary candidates usually
compare that information with personal experiences of
where they live presently or where they have lived in
the past . Because those with ES and IS preferences
tend to "think" through their senses, they often
interpret the present and envision the future in terms
of past experiences.
One ISTJ missionary spoke with confidence about
her ability to live in a country she had not yet
visited "because everything I hear about it sounds
like Mississippi" (Interview 5/31/94) . She explained
how previous moves within the United States had
prepared her for a cross-cultural ministry. Moving
from Mississippi to New Orleans in order to attend
seminary had been a fairly easy move. She often would
take walks in the late afternoon and listen to the
wind blowing through the trees . Although the
vegetation was different, the sounds and swaying of
the moss-filled trees reminded her of home.
A subsequent move to Texas was more difficult.
She recalled one particular day when she was walking
on the outskirts of town and noticed that there were
no trees nearby. She felt exposed and vulnerable to
the wind because the trees were not surrounding and
protecting her. "I longed to be standing in a field
surrounded by trees and hear the wind blow through the
leaves. In Texas, the wind just blows. There is
nothing to protect you. I felt like a rabbit without
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a hole." Anticipating her impending arrival in her
chosen country of service filled her with hope and
optimism because she had already seen many pictures of
the place . There was an abundance of trees .
Missionaries who have ES and IS preferences often
express their ability to fit into a new culture by
calling upon the sensory experiences of the past. It
is how they "see" themselves being "pulled" into a new
culture .
ESFJs look for proven guidelines which should be
followed to reach tangible goals. They do not spend
much time tinkering with the system, although they can
be effective change agents when they sense the
procedures are not reflecting their values. For these
reasons, ESFJs are drawn to serve with well-
established sending agencies that have a reputation
for effectiveness.
ESFJs are action oriented. "Just do it!" is an
ESFJ (and ESTJ) type of statement. The Feeling
function leads an ESFJ to regard values and traditions
as very important . And the SJ temperament creates
within the ESFJ a desire to conform to the norms of
any organization to which he or she belongs. Many
ESFJs seek to belong to established organizations
which have a reputation for caring for and nurturing
others. ESFJ missionaries desire to be servants who
accomplish important tasks. If, in doing so, they
also please those in authority, so much the better.
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ESFJs thrive in the more traditional mission
settings. They find comfort in all the standard
procedures which have been hammered out by long
experience. They are reassured in their calling when
they see tangible results of ministry which are
quantifiable and somewhat predictable.
When describing their perspective during the
selection process, ESFJs often speak of being
impressed (and reassured) with the efficiency and
professional manner of the agency's personnel
selection department. Even seemingly insignificant
events such as the prompt return of a phone call can
be interpreted as a sign that the ESFJ would enjoy
working with such an organization.
Missionaries preferring SJ tend to find the
Lord's will in and through their senses. The more
unique an occurrence, the more importance an SJ is
likely to give to the event. For example, 26% of SJs
who responded to the questionnaire spoke of their call
to missions in terms of a "Damascus road experience."
That compares with an 11% average of NFs and NTs who
spoke of similar events in the process of their call.
Reality, particularly for persons who extravert their
Sensing preference, is what is happening in the
surrounding environment . Unusual occurrences are
noted and given special attention.
Introverted intuitives (IN) , on the other hand,
perceive reality to be more within themselves than out
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in the environment . Many INs therefore speak of
calling in tenns of a gradual unfolding of a conscious
attempt by the Holy Spirit to guide one's thoughts and
actions. The call, for an NF or NT, probably will
come from the still small voice within. The SJ, and
also the SP, tend to describe the call in terms of
events and encounters which demand a response.
Even when SJs speak of the call as being gradual,
for many of them it is an incremental movement toward
an expected goal. For instance, questionnaire results
show a strong tendency for SJs to make educational and
ministry decisions prior to missionary service based
upon their goal of being missionaries. Perceivers,
particularly NPs, tend to choose their country of
service by eliminating many equally desirable options
(a classic description of the NP's decision-making
preferences) . SJs tend to make decisions by setting a
goal and then weighing options in light of that
particular goal. So NPs eliminate many equally
attractive options while SJs eliminate reasons for
staying with a decision already being seriously
considered.
A single INFP missionary looked at job
descriptions in Asia, Africa, and Latin America. He
struggled with all three options until he was required
to make a choice while attending candidate conference.
On the last day of the conference, he was "at peace"
about the job he had chosen, but he "was not
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peaceful . " Two female missionary candidates learned
of his indecision during a lunch break. They both
encouraged him to consider another option- -a job in
Brazil. After talking with an administrator from the
Brazil office, he chose this new assignment over the
other three options. "The fact that I looked every
other place makes me think God was leading in this
decision, " he said (Interview 2/10/94) .
SJs can be very persistent when the goal is
clear. One SJ missionary felt a clear calling to
serve in India. When visa restrictions made that
destination inaccessible, the missionary chose
Pakistan as the most acceptable second choice. And
when another SJ missionary learned that the
Netherlands had no current job requests, he chose the
Netherlands Antilles in the Caribbean because "it was
a territory of the Netherlands."
SJs and NFs both place great store in the opinion
of others as they make their decisions . The
difference is that SJs value the insights and comments
of persons who have "been there" and can speak from
experience about the potential place of service. NFs
tend to rely more on mentors and "heroes" who do not
necessarily have missionary experience. The fact that
a person with significant importance to the NF thinks
that they can succeed as a missionary is enough. That
person does not have to have personal experience in
the place being considered. But NFs can be greatly
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influenced by persons from other cultures who appeal
to the NF's desire to be an encourager and a catalyst
for change. For example, one NF stated that a major
factor in his decision to serve in a certain country
was that he learned that a job request had come to him
with the active participation of representatives of
the national convention. That nationals desired to
see him minister in their country was very important
to this NF missionary .
Both SJs and NFs value the personal contacts that
play a role in their decision to be missionaries.
SJs, however, tend to speak of people with firsthand
experience in the country to which the missionary is
going. SJs are often led to specific countries by
interaction with seminary classmates who have
immigrated from the country to which the missionary is
going, furloughing missionaries from that particular
country, etc.
SJs often make decisions based on past
experiences. For instance, a number of SJs felt
called to specific countries because they had visited
those places as volunteer missionaries or during
military service. Studying the language of their
country in high school or college was also an
indication that this place was right for them.
The desire to be used for the Lord is strong for
all missionaries, and SJs express that calling by
describing what they can do as missionaries in
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tangible ways to meet sometimes overwhelming needs.
They occasionally have difficulties envisioning how
that ministry will be shaped as they prepare for
arrival in the new country. After arrival on the
field, they sometimes bemoan the fact that they can't
seem to "get a handle" on what to do. That is partly
an expression of the SJ's preference to know
step-by-step how to reach a desired goal.
They respond to the challenge and novelty of the
missionary lifestyle. Sometimes SPs seem to be in
such a hurry to remain actively involved in ministry
that they cannot really recall exactly how they got to
the place they are now serving. It just happens! And
SP missionaries really enjoy being missionaries.
Wherever they find opportunities of service, they give
themselves wholeheartedly to the task.
They do not necessarily know what they will do
when they arrive on the mission field, but their
Sensing function will feed lots of practical
information to them which sometimes will be acted upon
with little evaluation or reflection. SPs are adept
at starting projects that they do not necessarily have
to complete. If they work alongside a responsible SJ
who will take up the cause and see it to completion,
SPs can serve the missionary cause as energizers and
agents of change .
According to the data, NTs are the temperament
most likely to speak of the receptivity of the gospel
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as a reason for choosing a place of service. The
logical, analytical thinking process of the NT helps
him or her to seek out the cutting edge of mission
service and to shun the more developed SJ-style
mission location. Being obsessed with their own
competence, NTs will usually be the most informed
missionary candidates. They arm themselves with the
latest information in their area of interest and
prefer to be out front showing others how new things
can be done most efficiently, particularly if they
also are extraverts. As one ENTJ lamented, "I cannot
see myself ever serving in Brazil or one of these
other countries where hundreds of missionaries are
falling over one another trying to do the same thing
over and over again." He chose instead to serve in
one of the newly-opened Commonwealth of Independent
States (CIS) in the former Soviet Union. He was
invigorated by the fact that the few missionaries in
his chosen country had not yet formed an official
decision-making, governing body. "There is still time
to get there and do it right the first time, " he said.
Another ENTJ approached the Personnel Selection
Committee willing to go anywhere in the world. "I
thought it would be to a Spanish- speaking area because
I can already speak Spanish" (Interview 4/18/95) . The
theories of type dynamics tell us that ENTJs approach
most tasks first with logic (T) , next they look for
the larger picture (N) , then they consider all the
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specifics (S) accumulated in the process of gathering
information. This particular ENTJ had logically-
concluded that South America would be the best place
to serve, but no suitable job openings were available
in those countries. His next step was to investigate
the possibilities in Europe where a challenging
position was open.
The ENTJ's penchant for decision making (J) can
sometimes result in a hasty decision. Even when an
ENTJ thinks that a certain course of action is
correct, there is a tendency to continue critiquing
one's own actions (and the actions of others).
Although this ENTJ missionary was happy and committed
to the job in Europe, he continued to critique the
process .
Since deciding on that job, we have learned
much more about the process. I wish we
could have known about the possibilities in
CSI [Cooperative Services International] and
World A, but we are happy with where we are
going. (Interview 4/18/95)
Although the MBTI should not be used in the
placement of missionaries, a Icnowledge of one's own
most natural mental processes might have given this
ENTJ missionary a little more reassurance that he had
made the right decision. One benefit of knowing one's
type is the understanding of how decisions are made.
This ENTJ could have been assisted in this process by
a candidate consultant who applied personality type in
his or her job.
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Neither should the MBTI be used for predictive
purposes, especially in singular instances. One might
speculate, however, that should this ENTJ missionary
not be challenged and not find avenues to express his
natural leadership abilities in Europe, he might seek
a transfer into the CSI arena.
The following table summarizes the preceding
discussion of temperament and the call to missionary
service. The listing of responses was compiled from
the questionnaires distributed to furloughing
missionaries at MLC in 1993 and 1994. The categories
were chosen as the most natural distinctions that were
made by the missionaries' answers.
Table 4.7
Personality Type and the Missionary Call
SJ NT
Scriptural
motto
Matthew 28:18-20 2 Peter 1:3 "...
"...all authority everything we need
. . .Go, then, to to live a truly
all peoples every- religious life
where..." (TEV) through our
knowledge of the one
who called us ... "
(TEV)
Evaluated in
terms of
-past ministry -receptivity of the
opportunities Gospel in the
-creature comforts country
(climate, etc.)
-past personal
experiences,
short visits to
a country, high
school language
study, etc.
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Table 4.7, Continued
Experience
the call
Validated
Look for
Drawn to
Likely to
Seek
�often in dramatic -as insights and
fashion (26% challenges
described their
call as a Damascus
road experience)
�as events and
encounters
-through contact
with persons who
have firsthand
experience in
the country of
service or the
specific ministry
being considered
�proven guidelines
-professionalism
-tangible goals
-standard
operating
procedures
-quantifiable
results
-predictability
�well established
mission areas
�agencies with a
reputation for
effectiveness
-persist once a
geographical
area or type of
ministry has
been decided
upon
�to be servants
�to serve
authority
�to plan the work
and work the plan
�through personal
assessment of
one's abilities
and talents
�future ministry
opportunities
especially open-
ended situations
�a grand design
�freedom to
innovate
�new work areas
where few have
gone before
�design various
models of ministry
�move to new areas
or become involved
in new missionary
efforts if not
developed by the
present situation
�to instruct others
in service
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Table 4.7, Continued
Work well in
Scriptural
motto
Evaluated in
terms of
Experience
the call
Validated
�on -going
established tasks
that are
measurable and
holistic
SP
�Mark 2:14 "Jesus
said to him
'Follow me.' Levi
?ot up andllowed him. "
(TEV)
�challenges
�adventure
�as insights
and challenges
�quickly
�by friends
-ministry
opportunities
"on the cutting
edge
-providing models
of ministry for
others to
implement
NF
-2 Timothy 4:2
"... to convince,
reproach, and
encourage , as
you teach with
all patience . "
(TEV)
-future ministry
opportunities
-potential for
personal growth
-in a "still,
small voice"
-as an outgrowth
reflection and
introspection
�by a mentor who
"believes in me"
does not
necessarily need
to be someone
with missionary
experience)
�by positive
contact with
persons from the
country being
considered
-by the perception
that other
missionaries and/or
nationals want
the missionary to
serve with them
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Table 4.7, Continued
Look for
Dravm to
Likely to
Seek
Work v^ell in
-action
-movement of
the spirit
-variety in
the spirit
-variety in
ministry
-human needs
�be involved in
sports evangel
ism or nursing
�to enjoy the
moment
�celebrate God's
pov^er and grace
-crisis
situations
�gradual unfolding
of God's v^ill
�sense of
"oughtness"
�cooperative efforts
v^ith national
leaders
�re -evaluate and
modify career plans
even v^hen they
appear to be
settled
-to serve others
-to drav7 out the
potential in others
�situations vfhere
they feel accepted
and appreciated
�team efforts
Source: Analysis of questionnaire responses of
furloughing career and associate missionaries at MLC,
1993-1994 .
Missionary Testimonies
We have examined the missionary call primarily
through the smaller "v^indov^" of temperament (SJ, NF,
NT, SP) . A fuller expression of commitment can best
be grasped in a comparison of typological differences
that includes all four letters of one's type. And, of
course, most of the missionaries studied v^ere married.
The decision to become missionaries vias jointly made
by the couples. Interviev^s and questionnaire
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responses indicate that certain factors were common in
the couples' decisions to become missionaries. Often
the wife would experience the call to missions at an
early age. In the teenage years, a mate would be
chosen with missions in mind. Sometimes the woman
would break off a relationship because the man did not
appear interested in missions. In other cases, the
woman would choose to remain in the relationship
because the man would at least be open to the
leadership of the Holy Spirit. This interplay between
two people who jointly decide God's will for their
lives is certainly so complex that personality type
cannot possible explain all the ways such decisions
are made. A few examples, however, may prove helpful.
An INTP/ESFP Missionary Couple
Type dynamics says that INTPs look first for
logical reasons (T) to take any course of action.
This logic is used primarily in the inner world of
thoughts and ideas where a series of models are
constructed and modified. Next the INTP looks for the
big picture (N) , focusing on the future instead of the
present. The next stage of problem- solving for the
INTP is the gathering of pertinent facts (S) . The
impact of such decisions on others often is not
considered until after the decision is made. We would
expect an INTP missionary to take his or her time
sorting out all the good logical reasons to respond to
the call before making that decision public.
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According to type dynamics, ESFPs would tend to
be more spontaneous in responding to a call to mission
service. Beginning with a focus on the impact (F)
such a decision might have on significant others, an
ESFP would be more likely to look for specific
indications (S) that the Lord is leading in this
direction. He or she would then analyze (T) those
reasons to reach a conclusion that would be
challenging and exciting (SP) to the ESFP. The
Perceiving nature of ESFPs would create an optimistic,
positive attitude toward the process once the decision
had been made .
Being a missionary always had been appealing to
Grace Morris (ESFP) . She was attracted to the
challenge and anticipated a lifestyle that would be
flexible and filled with many opportunities to help
people in creative ways. Grace brought a high level
of energy and enthusiasm to the task.
Keenly aware that her husband Mike (INTP) did not
share her enthusiasm, Grace decided to prayerfully
await Mike's final decision in the matter. She also
was aware that Mike's family would not look favorably
upon a decision to move so far away. So Grace decided
to keep quiet about her desire to be a missionary even
though "I felt called to ministry not so much to
marriage" (Interview 1/26/96) .
Grace had met enough missionaries and heard
enough mission stories that she just knew that was the
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life for her. Although she did not openly discuss a
call to missions with Mike, she did delight in finding
opportunities for them to interact with mission-minded
people. During a missions conference at Ridgecrest, a
Baptist retreat center in North Carolina, both Mike
and Grace responded to an invitation made by Keith
Parks, then president of the Foreign Mission Board.
Mike liked the way Dr. Parks phrased his invitation:
"Are you open to the leadership of the Holy Spirit in
your life?"
"Are you called to missions?" Grace asked Mike
that evening. "No," he replied, "but I am open to
God's call." Mike remained open to the call for a few
more years until one day, without any preliminary
statements, Mike said to Grace, "What do you think
about foreign missions?" "Are you called to missions,
Mike?" Grace replied. "Not exactly," Mike said, "but
I am open to the idea."
ESFPs tend to make decisions enthusiastically,
especially when the action promises to be challenging
and beneficial to others. ESFPs are invigorated by
the process and seek to act immediately once a
decision has been reached. INTPs, on the other hand,
tend to make decisions based upon an inner model of
reality. Various possibilities are weighed and either
accepted or rejected until finally all valid
alternatives have been eliminated.
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That is one reason Mike preferred to say that he
was "open" to a call instead of saying he was called
(which would have meant that all other options would
be closed to his consideration) . Mike went through
this process of elimination through his contact with
the Personnel Selection Department. During this time,
Grace "lived in limbo land" not knowing for sure that
they would complete the candidate process and become
commissioned missionaries.
As his candidate consultant probed Mike with
questions about his understanding of God's leadership
in this matter, some of Mike's replies were "Yes."
Others were, "No." One day in a conversation with the
consultant, "all the 'No's' became 'Yes.'" Mike and
Grace were appointed in 1995.
An ENFJ/ESFJ Missionary Couple
Andy and Debbie Moore have served one term in
Japan. Andy's preferences are ENFJ. He describes
God's will as "a continuing, gentle urging of His
spirit in our lives" (Interview March 3, 1996) .
Andy's missionary call to Japan began with a second
grade assignment. His teacher introduced various
cultures to the children by involving them in learning
about the art and music of other countries . Andy was
assigned to study Japan. Through that experience he
discovered a great affinity with Japanese culture.
When he was 14 years old, he began to train in martial
arts .
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Debbie whose preferences are ESFJ, grew up in an
Independent Baptist church and knew at a very early
age that she wanted to be a missionary. When she was
a teenager, she and Andy met in a youth group. Though
she was attracted to him and enjoyed being around him,
she did not wish to consider him as a husband because
he was planning a career in law enforcement. In fact,
she told him she could not marry him because she
wanted to marry a missionary, not a cop.
When Andy was 14 years old, he felt led by the
Spirit to consider ministry as a career. When he
shared this desire with his pastor, he was told, "God
no longer speaks directly to children, you must be
mistaken." Andy thought, "Since this man had a room
filled with religious books and ate lunch with God
every day, certainly he would know what God's will is
for a 14-year-old boy." He accepted his pastor's
reply and assumed that he had been mistaken in what
God was calling him to do.
A number of years later, Andy and Debbie were
married. Andy's call into the ministry was confirmed
during a conversation he had with Debbie about what
God had been revealing to him. Debbie and Andy
realized that the very week that Andy had come to his
decision was the week that Debbie had entered in her
prayer journal a desire for Andy to be more involved
in ministry. Three months after that fact, as they
talked with their pastor, he also confirmed that the
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same week, months earlier, he had felt clearly-
impressed to pray for Andy. Andy felt affirmed in his
decision through the influence of those that were
closest to him.
Debbie, like many SJs, set mission service as a
goal and made subsequent decisions with that goal in
mind. Andy, on the other hand, experienced God's
leadership "as a continuing, gentle urging." He felt
that a career in ministry would open up many more
options of service. As a law enforcement office, he
could only remove a person from a serious situation by
placing him or her in jail or into a counseling
center. His ministry position freed him to be more
holistic in solving people's problems. He enjoyed
being an advocate for victims, an encourager of those
involved in crimes, and a catalyst for change in the
judicial system.
Involvement in ethnic missions opened the door
for the Moores to cross-cultural ministry. Being
involved in a Korean mission in California gave Debbie
an opportunity to learn many facts about herself and
her ministry with Asians. Andy recalled that period
in their lives as an opportunity to establish
relationships and to envision possible future ministry
opportunities. Because they were both extraverts,
Debbie and Andy freely shared with one another the
facts (S) and insights (N) which helped them both
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decide to become more involved in cross-cultural
ministry.
We see glimpses in the story of Andy and Debbie's
experience of how God takes into account our
personalities as God calls us to ministry. Debbie's
ESFJ preferences gave direction and purpose to the
process. She felt called at an early age and remained
true to that calling in her selection of a spouse and
in her desire to seek God's timing in this decision.
Andy's ENFJ preferences enabled him to see the
potential ministry beyond his law enforcement career.
Working in a Korean mission gave Debbie the
opportunity to step gradually into a full-time
ministry. When the time came to consider moving to
Japan, her experiences in the Korean church gave her
more confidence to move beyond where God had already
been leading. The Korean mission experience also gave
Andy opportunities to develop meaningful relationships
with Asian believers.
The remaining examples of missionary calling are
personal testimonies of an ISFJ, an ISFP, and an ESTJ
missionary. The first account is from Debbie McCord.
Debbie and her husband Steve have served in Korea for
fourteen years. As an ISFJ, Debbie's most trusted
preference is Sensing which she uses inwardly to
gather details that "add up" to what God is doing in
her life. Her Feeling preference helps her to make
decisions with the interest of others in mind.
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An ISFJ Testimony
Debbie McCord is a "PK, " a preacher's kid. Her
father is a Southern Baptist minister. Debbie, her
parents, and her younger sister are a very close
family. The church was always considered their second
home. Learning about the missionaries was an integral
part of her upbringing.
I can remember going to camp as a
10 -year-old in Prescott, Arizona. It was my
first experience of being up close and
personal with a missionary. Although I had
no way of processing it at that time, I
always look back to that moment as a time
when God began moving me towards my call to
missions. It was a very significant time in
my life.
My father often invited furloughing
missionaries to speak in our church. They
always stayed in our home, so we had
additional opportunities to meet the
missionaries and hear of their experiences.
The summer that Debbie graduated from high school
she was a staff member at Glorieta, a Baptist retreat
center in New Mexico. The experience helped her to
grow in her faith and understanding of missionary
service .
During Foreign Missions Week that summer I
felt like the Lord placed His call in my
life for foreign missions. I had no idea at
that point how that call would be fleshed
out, but that is the point that I really
look back to and see the Lord put a lot of
different experiences in my life together to
say that He wanted me in mission service.
Debbie went to Dallas Baptist College "with a
clear focus of knowing that I wanted to be a teacher.
I majored in math and political science as my two
teaching fields, and just always knew that that was
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going to be what I did. " While at college she met
Phil Caskey, the director of the Baptist Student Union
on campus. Caskey had been a Journeyman, having spent
two years in missionary service with the Baptist
Foreign Mission Board.
He was one of those very significant people
in my life. Having no brothers, Phil Caskey
is just about the closest I've ever had to a
blood brother. He just meant so much to me.
Through his influence and [Debbie's husband]
Steve's encouragement, I applied for the
Journeyman [short-term missionary] program.
Steve McCord first met Debbie during her freshman
year of college. "He didn't come to college with as
clear a direction as I had." So when it seemed
apparent that he would be drafted, Steve enlisted in
the Army and served three years as a chaplain.
Steve suggested that I should apply to the
Journeyman Program. The Lord really used
Steve because it was kind of one of those
"Why hadn't I thought of that?" kind
of experiences. I did just that. I applied
and there was only one job I could do. It
was at that point, I put all those eggs in
the same basket (just like you are told not
to do) . Even though I listed a second and
third choice, like they asked you to do, I
knew there was only one for which I was
qualified. I was accepted and got a job as
a secondary math teacher at Korea Christian
Academy in Taegu, Korea. I felt like that
was inevitable because I was the only one
that applied at the Dallas regionals.
When Debbie got to Journeyman orientation,
another Journeyman walked up to her that first day,
"shook my hand, introduced himself and said, 'You got
my job' !" Debbie thought she has been the only one
who had applied for that position.
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There were 13 others who had applied for
that job. It was at that point that I knew
that the Lord had really planned for me to
go and had put things in I had no idea there
was that much competition for that
particular job.
After the first year of teaching in Korea, Debbie
wrote Steve and said, "I am not going to be able to
marry you because God wants me to be a missionary."
Steve replied, "You are right. That will never work
because God has not called me." That ended the letter
writing.
In the spring before Debbie came home, Steve
began writing again. He had been strongly influenced
through mission magazines and a book that he had read
about a transitioning church in the inner city. Both
of these things had been used by the Lord to create an
openness to a career in missions.
Debbie had not changed her mind about wanting to
be a missionary, "but I was open to whatever the Lord
had. If God wanted me to serve stateside, then that's
what I would do." That attitude put Steve and
Debbie's relationship back on track.
Six years after we began dating, we felt
like the Lord had preserved that
relationship for a reason. We married six
months after I got home from Korea with
hearts that said, "We are open to serve you
wherever you want us. We don't know where
that is and how that is, but we will follow
you in what you want us to do .
"
Steve completed his last semester of college and
enrolled in seminary. They put any considerations of
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a missionary career behind them as Steve centered on
his seminary degree.
I knew that a life in missions was
never going to work if I twisted his ami and
begged him into going. We really didn't
talk about our involvement in missions.
One Sunday morning in December 1978, we
were sitting in Gamble Street Baptist Church
in Fort Worth, Texas. At the time of the
invitation, Steve looked at me and said,
"This is our morning to make our commitment
to foreign missions." He knew that's what
the Lord wanted for him, and that I would be
ready to go. We made our commitment that
morning .
Five years after I had come home from
Korea, we were back on the field in Seoul,
Korea. Never in my wildest dreams would I
have believed that we would have ended up in
Korea. Through the priority requests and
the positions that were open to religious
educators, the field most open to religious
educators seemed to be Korea. With a great
response to Christianity, the churches were
ready for church developers to help them
with Sunday School programs. That is what
we did. We have been there 14 years now.
I can't tell you that all of those
years have been a real high. We've had our
own disappointments and difficult times, but
the one thing we have always been able to
come back to, and the thing that has held us
there in the hard times, is the recognition
and the total awareness that we know that
the call we received has not been revoked.
God intended for us to be missionaries,
called us to be, and we are not going to
turn our backs on that call.
Debbie's preferences for ISFJ are seen in many of
the events she relates in her testimony. Notice how
she often processes events in the past as mileposts
(an SJ tendency to view life sequentially) . The
significance of major events in her life are cherished
and understood more fully after time for reflection
(an introverted activity) . Debbie also has sensed
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God's call in her life through the words and
encouragement of close friends. And her optimism for
the future is well grounded in what she has seen God
doing for her and others in the past .
Debbie's testimony is unique and not "programmed"
by her personality type. As she shares what is most
important in her calling, she reveals (as do we all)
how she senses God's Spirit moving in her life. God
uses her natural "avenues" of Sensing and Feeling to
communicate in a way that is understood.
Although Debbie's testimony only briefly
described her husband Steve's call to missions, we can
sense that God led him in a different way to the same
commitment. Steve's preferences are ESTP. Our next
testimony is an example of the SP temperament.
An ISFP Testimony
Sharron Hawk was commissioned as a missionary
nurse to Nigeria in 1982. She returned to become a
member of the Missionary Learning Center staff in
1993 .
Sharron Hawk grew up on a farm in South Texas .
Her parents were not active in church. When she was
in the third grade, Sharron began attending a
children's mission organization in the local Baptist
church .
All the girls would go down to church
after school was dismissed. We had lots of
fun. We learned a few Scriptures and a bit
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about missions. The leader loved each one
of us. She did fun things with us -- had
sleep-overs at her house and took us to camp
where I met my first missionary. I remember
one day that missions leader put her arm
around me and said, "You could be a
missionary some day." I also remember
thinking, "Lady, if you only knew, " because
she had no idea what my life was like at
that time.
As I grew up I had one goal in life. I
wanted to be the best nurse that I could be .
Even though things were pretty rocky through
the years, I did go to college and get my
degree in nursing. I worked in a small
hospital near my home town. I did love my
work very much, but life was pretty much on
a downhill run.
One day I got in my car and started
driving. As I drove, I thought one of two
things would happen. Life would either end
or it would start over. I wasn't sure
which. As I drove up through the hill
country in Texas, I saw the beauty of the
surroundings and I thought maybe there was
hope .
I stopped at a hospital in Kerrville,
Texas, went in, and asked them if they
needed a nurse. They did. I got a job. I
went back home and told my family I was
moving to Kerrville.
"Who do you know there?" they asked. I
said, "I don't know anybody there and nobody
knows me." I am continually amazed at how
God takes care of us even before we know
him. That hospital had more Christian
doctors and nurses than any place I had ever
seen. I saw a whole new level of care, both
for the patients and for me .
I knew that if there was any hope for
the future, it was somehow centered around
the church. I started attending Trinity
Baptist Church. During my time at Trinity,
they had a Bible study on the Book of
Romans . I remember going home one Sunday
afternoon. I read the entire Book of
Romans, and I read it through a second time.
I read things like, "there is therefore now
no condemnation to those who are in Christ
Jesus." And, we can have "real peace with
God" for what Jesus has done for us. I
knelt in my room that day and prayed and I
know that God changed my life that day to
experience the joy and the peace that comes
with forgiveness.
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Sharron attended church regularly and began to
work with the Acteens, a mission organization for
teenage girls. She visited a retired missionary who
lived in that town and told her:
"Jo, you know God has just done so much for
me, I want to do whatever it is He wants me
to do." I remember her response being, "It
doesn't matter where you are or what you are
doing as long as you know each day you are
being obedient to what God wants you to do . "
The more I thought about that, and the more
I prayed, the more I thought that maybe God
did want me to be a missionary. I knew that
if that were true, I would have to go to
seminary. I am not one of those people who
just enjoys going to school for the sake of
going to school .
Sharron drove to Fort Worth one night praying
"every inch of the way that if God wanted me to go to
seminary, that He would show me that in a very real
way during my time in Fort Worth." Sharron got the
answers she was seeking.
In one day's time, I had an interview
at the seminary and found out that if I got
my paperwork in, I could start school in
August. This was in July. I had an
interview at three different hospitals and
got a job as a night shift supervisor at a
rather large hospital . I had an interview
with a representative from the Foreign
Mission Board. I went back by the seminary
and ran into a girl who was looking for a
roommate. This happened all in one day's
time. I feel like it is kind of hard to
deny that God had a hand in that, providing
me with a job, entrance into school, and a
place to live in one day.
I cried all the way back to Kerrville,
but I knew I was doing what God wanted me to
do. I moved to Fort Worth, entered
Southwestern Seminary, got my hours needed
for missionary appointment, and applied with
the Foreign Mission Board to go to Yemen.
The response of the Personnel Department
was, "Don't build your life around foreign
missions . "
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The very day that I found out that I
would not be appointed as a missionary, the
administrator of Buckner Baptist
Benevolences in San Antonio called to ask me
to help her for two weeks .
That two week period of time turned
into two years, and I loved every minute of
it. I loved being with the girls during a
very low point in their lives. I enjoyed
being with them during labor and delivery.
I enjoyed seeing God's hand at work in their
lives through a very painful experience.
One of the girl's who had become a Christian
during her time at the maternity home invited Sharron
to go to Glorieta, the Baptist retreat center in New
Mexico. Sharron wanted to attend a Singles Week, but
her friend insisted on going during Foreign Missions
Week. "What would it take to get you to go to Foreign
Missions Week?" she asked. Sharron replied, "A
burning bush . "
The very next day I found out there was
no way that I could get off work to go to
Singles Weekend, I could get off to go to
Foreign Missions Week. I arranged my
vacation, bought my plane ticket and got my
reservations to Glorieta.
Two days before we were to go, this
girl called me and said, "I'm sick in the
hospital. I won't be able to go." By that
time, I had already invested too much money
and effort to back out . I got on the plane
by myself and went to Glorieta.
While at the retreat center, Sharron ran into the
retired missionary she had known in Kerrville. When
her friend asked about Sharron' s interest in missions,
Sharron replied, "They won't appoint me." Her friend
said, "We just need to pray about that." And the two
women got together every afternoon at four o'clock to
pray for God's direction.
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Sharron explained to her friend how much she
loved working at the maternity home and how God was
using her there. She also heard a missionary from
Nigeria talk about the challenges of being a
missionary nurse in Nigeria. When she met a
representative from the Foreign Mission Board, he
said, "Just because we didn't send you to Yemen
doesn't mean we won't send you some place else." This
was in August. Sharron re-applied with the Foreign
Mission Board and was appointed to Nigeria in December
of that same year.
I look back again and am just amazed at how
God takes care of us. The job I was going
to do at Kersey Children's Home in
Ogbomosho, Nigeria, was just made for me. I
love working with children and having the
opportunity to take care of severely
malnourished kids. It was like the job was
made for me. I did that for 10 years and I
loved every minute of it. (Interview March
24, 1996)
A number of things stand out in Sharron' s
testimony. First, God seemed to have a way of
bursting into her life. When it became evident that
God was at work, Sharron was able to make a number of
decisions all at once. "That same day" she got a job,
a roommate, and a school assignment. "The very next
day ..." things began to fall into place.
Sharron' s view of education is typical of many
SPs. Many SPs attend school just long enough to get
the degree they need to do what they wanted to do
before enrolling in school. And her joy and
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fulfillment while serving in a home for unwed mothers
and in a center for malnourished children was partly
because of her deep desire to meet the physical needs
of those less fortunate. SPs often seek jobs where
the results of their labor are immediately seen.
Sharron Hawk and Debbie McCord share three of the
four preferences, yet the way God's will was revealed
to them and the way they responded in faith was veiy
different .
The next testimony is an example of an
extraverted missionary. John Murphy has preferences
for ESTJ. We can expect that he, like Debbie McCord,
(an ISFJ) will see a specific plan for his life.
Because John uses his Thinking preference to bring
order and logical structure to his calling, there will
be some differences from Debbie's experience which was
"filtered" through her Introverted Feeling
preferences .
An ESTJ Testimony
John speaks of his call in terms of a pilgrimage.
Going to church Sunday morning, Sunday night, and
Wednesday night were a part of his early childhood.
He earned a perfect attendance Sunday School pin
almost 3 0 years in a row. He participated in
everything- -all the missions organizations, all the
youth programs, all the choirs, and anything else that
was at church. His mother was president of the
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Missouri Woman's Missionary Union (WMU) . Missionaries
were frequent guests in his home. With the confession
of his sins and a desire to serve the Lord at the age
of eight, John began his "pilgrimage with the Lord."
John attended Southwest Baptist University in
Bolivar, Missouri, intending to be a high school band
director. During his senior year of college, he
watched television as they went through the draft
lottery and realized that immediately after graduation
he would lose his draft deferment. Instead of being
drafted into the United States Army, John enlisted for
three years. By enlisting he ensured himself a
position as a trumpet player. He and his wife Sherry
were married during his senior year of college. He
celebrated their first anniversary by beginning basic
training in the United States Army.
John served his last of three years of military
service assigned to South Korea. His assessment of
that time was :
I got much exposure to what it meant to live
in another culture and what it meant to be a
missionary. I did not do a good job with
the culture. I'm not proud of how I viewed
it . I viewed everything in South Korea as
being stinky and dirty. (Murphy interview
March 27, 1996)
Upon return to civilian life, John went through a
series of jobs. After a brief and unfulfilling stint
as a teacher, he became a manager in a drugstore.
I got very busy in a local church. Too
busy! The job took too many hours and the
church responsibilities took a lot of hours.
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too. Sherry and I decided that this was not
how we wanted to spend the rest of our
lives. Something was terribly wrong. We
sought counsel of people we trusted. And we
took a month for extensive personal prayer
and Bible study. We emerged from that
experience feeling we needed to prepare for
a church related vocation, thinking that
would be in the field of religious education
or music or youth.
John enrolled in Midwestern Baptist Theological
Seminary and continued to serve part-time as music
director in a local church. While at the seminary.
Baker James Cauthen, executive secretary of the
Foreign Mission Board, spoke at a chapel service. His
message had a big impact on John. While riding home
with friends, someone asked, "When are you going to
become a missionary?"
I had one of those "ah ha" moments. The
hair on the back of my head stood straight
up and I realized everything I had done and
everything that I was anticipating made
sense to focus into a cross-cultural
experience. I went back excitedly andtalked about that with Sherry. She was less
than thrilled.
Two years later, John and Sherry completed the
application procedure for appointment and sought to
serve in the seminary in Venezuela.
When the telephone call came from the
Personnel Selection Committee, the answer
was "no." They felt it was not the time to
for us to serve overseas. They suggested we
work at marital communication as well as a
little bit more maturity in ministry. Well,
that did sting, but we took their word
seriously and went to work on that . We did
marriage enrichment, and we went to another
church in Marshall, Missouri.
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Two years later they re-applied and filled the
same request for a Religious Education position at the
seminary in Venezuela.
We went overseas with no language prep
aration of any kind. What I did know, I
pronounced incorrectly. We served at the
seminary. Delightful time! I thoroughly
enjoyed preparing classes, having pupils,
trying to decide what my pupils needed to
learn, and providing learning experiences
that matched those needs .
When three Venezuelans returned from the United
States after completing work on Masters of Religious
Education degrees, John felt that it was no longer
necessary for him to stay at the seminary and "do the
very same things that Venezuelans were doing." John's
fellow missionaries elected him to serve as the
administrative chairman of the mission. He served in
that capacity for three years .
It was a tough time to be a mission
administrator. The financial crunch hit us.
We had to do some very serious belt
tightening which was painful for a lot of
people. There were two military coup
attempts . Car thefts at gunpoint were more
numerous. Looking backwards, it's all very
reasonable. It seems like step-by-step God
has provided ways for us and opened doors at
the right time and prepared us for
experiences that would happen on down the
line .
John Murphy's preferences for ESTJ mean that his
most preferred activity is making decisions logically
and objectively using his extraverted Thinking. The
auxiliary Sensing function gives the ESTJ enough
information to be analyzed so that a conclusion can be
reached. John's matter-of-fact way of explaining what
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he and Sherry decided each step of the way is
characteristic of many other ESTJs. Once it seemed
logical that he needed more ministry experience and
interpersonal communication skills, John set to work
accomplishing those goals. Although he certainly felt
deeply about the delay in their missionary
appointment, his explanation is measured and rational.
His extraverted Thinking preference is also shown in
his explanation of why the time was right to leave the
teaching position at the seminary.
Summary
So far in this chapter, we have examined the data
to determine the geographical distribution of the
missionaries studied. We discovered that the modal
type for male and female Baptist missionaries is ESFJ.
Expanding on that data, we have given illustrations
and insights from temperament and type theory to
explain how personality type is a factor in the
calling to missionary service. Lastly, personal
testimonies were given to illustrate how varied God's
call can be.
We now turn our attention to the most unique
administrative grouping of Southern Baptist
missionaries (CSI) to discover whether or not
personality type variations are discernible.
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The second hypothesis will be examined first by
explaining how certain assumptions led to the second
hypothesis. Then the typological data will be
analyzed to determine how unique CSI missionaries
might be in relationship to the total Baptist
missionary force. Lastly, the implications of
typological differences among CSI personnel will be
explored to attempt to explain how CSI missionaries
differ from other Southern Baptist missionaries.
The second hypothesis states: CSI personnel will
exhibit proportionately higher levels of iNtuition
(N) , Thinking judgment (T) , and Perceiving attitude
(P) when compared with missionaries in the other nine
administrative areas .
Cooperative Services International (CSI) , is the
tenth and newest administrative area of Baptist
missionary service. CSI was formed as a response to
the closed avenues of ministry primarily in Muslim and
Communist countries. CSI missionaries often live
outside a "closed" country and make intermittent
visits to establish relationships with those
interested in promoting the gospel in such difficult
circumstances .
The anticipated large numbers of Ns, Ts, and Ps
among CSI personnel was based upon the type theory
that intuitives and perceivers tend to be open to
change and see many opportunities in each situation.
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The non-traditional approach to missions, high level
of mobility, and openness to change that describes the
lifestyle of a CSI missionary should appeal to Ns and
Ps . Temperament theory also tells us that NTs are
often attracted to jobs that are not burdened with
tradition and policy. Personal contact with CSI
missionaries, and common perceptions held my many
Southern Baptist missionaires, about CSI methods and
attitudes led me to believe that many CSI missionaries
would share preferences for iNtuition, Thinking, and
Perceiving.
Tables 1-3 (Appendix A) combine the total number
of missionaries according to gender and show that the
modal type in all three groupings is ESFJ. Modal type
is derived simply by determining the larger number of
preferences on each of the four typological scales (E
or I, S or N, T or F, J or P) . The modal type most
often, but not necessarily, is also the most common of
the sixteen types within a particular group. Table
4.8 shows how that general modal type is distributed
within the ten administrative areas. Table 4.8 shows
that the two groupings of missionaries vary from the
ESFJ modal type on the S/N scale (Tables 7 and 8) and
three groupings vary from ESFJ on the T/F scale
(Tables 11, 20 and 23) . It can be correctly assumed
that all other type tables in Appendix A which fall
between Table 4 and Table 33 have an ESFJ modal type.
Table 4 . 8 shows that the male missionaries
serving in East Asia, Middle America and Canada, and
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Middle East and North Africa regions have more
Thinking deciders than Feeling deciders. When
compared with the dependent baseline table type, none
of these deviations from the overall modal type are
statistically significant.
There is only one administrative area that
departs from the overall modal type of the total
missionary group and shows a statistically significant
difference in that typological make-up. The area is
Cooperative Services International . The Sensing/
iNtuition scale in the male, female, and combined
gender groupings (Tables 7-9) all show a statistically
significant distribution. Note the asterisks on the
S/N Index in Tables 7, 8, and 9. This indicates a
higher than expected percentage of intuitives among
both male and female CSI missionaries. This supports
the hypothesis. In fact, the 34.18 percent of male
CSI missionaries whose most dominant mental function
is iNtuition (Ndom in Table 8) is very significant
when compared with the expected 19.76 percent of
dominant intuitives based on the distribution in Table
2 (Appendix A) .
The type distribution of the two other scales
included in the hypothesis (T/F and J/P) also support
the hypothesis, but these distributions are not as
conclusive as the S/N scale distribution. The T/F
scale in Tables 7-9 all show a high Index for Thinking
(1.03, 1.04 and 1.05 respectively). Yet, none of
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these Index scores are designated by the software as
being statistically significant. In each of these
cases, the modal type is F instead of T.
Table 4.8
Deviations from ESFJ Modal Type within Areas
N and T
SRTT Scale
Table it M/F Area Type Percentage
7 M/F CSI ENFJ 53 . 85
8 M CSI ENFJ 59.49
11 M East Asia ESTJ 51.88
20 M Middle America Sc ESTJ 50.52
Canada
23 M Middle East & ESTJ 60 . 98
N. Africa
The J/P scales show similar distributions. All
three tables display a J rather than a P modal type.
The Index scores on all three tables do show a higher
than expected distribution of Perceivers (1.29, 1.26,
and 1.33 respectively). Table 7, the combined gender
scale, gives the most striking information concerning
the J/P distribution among CSI missionaries. In the
case of the combined scores of male and female
missionaries, the P Index of 1.29* is statistically
significant. And, with the exception of the Index of
0.76 for ISFPs, the higher than expected distribution
of perceivers is consistent throughout the
distribution. So analysis of the data shows that CSI
missionaries do tend to have a higher than expected
distribution of intuitives and perceivers. Although
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there are many among the CSI personnel who prefer
Thinking, the actual numbers are not statistically
significant. A cursory look at the Index column in
Tables 4 through 33 (Appendix A) show a virtual
plethora of asterisks clustered in the CSI tables
(Tables 7-9) . This large number of asterisks in the
Index columns of CSI personnel reveals the breadth and
intensity of the typological differences between CSI
missionaries and other Southern Baptist missionaries
being researched.
What does this information say about CSI
missionaries in relation to other administrative areas
of Baptist missionaries? The ESFJ and ENFJ share many
common characteristics . Both types are Extraverted
Feelers, preferring to make decisions quickly and
decisively for the good of the people involved. Both
types seek harmony in interpersonal situations and
have developed good interpersonal skills that are
employed in establishing and maintaining harmony in
groups .
The major difference between ESFJs and ENFJs lies
in their different perceptions of what is important .
"The Sensing person has faith in the actual, the
iNtuitive in the possible. As each concentrates
accordingly, they seldom look at anything from the
same angle" (Myers and Myers 1995:120-121). The
ESFJ's preference for Sensing leads to a focus on the
concrete and quantifiable. Theories do not easily
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capture the attention of ESFJs unless the new ideas
will somehow benefit people. When new ideas are
presented to ESFJs, they look for complete analysis
and a clear frame of reference before implementing any
proposed changes. ESFJs like to build upon what has
already been proved valuable rather than create
something new. Standard operating procedures are
comforting to the ESFJ,
ENFJs are future -oriented and are usually seen by
others as innovators and catalysts for change. The
ENFJ's iNtuition is used to accumulate data that can
be formulated into options and theories. When an
important idea inspires an ENFJ, the level of energy
and output can be impressive. ENFJs are intrigued
with solving complicated problems and are comfortable
with a reasonable level of ambiguity in their tasks .
The S/N difference also means that ENFJs will be
more likely to spend more time than ESFJs in planning
future actions. Penderghast (1994) likens the
different ways ESs and ENs deal with new information
as the difference between responding and reacting.
ESs respond to new information "as a single item of
food is placed on an empty plate" (1994:16) . When
something new arises, it is handled quickly and
expediently. The EN is more likely to "receive
external data that generates internal data, much like
a trigger mechanism that sets off a second charge with
a greater explosive force" (1994:16) . That second
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change will usually generate many new options to
explore .
The ENFJ penchant for theorizing is compounded by
the high percentage of Thinking deciders in the CSI
grouping. One-fourth (26.58 percent) of the male CSI
missionaries have NT preferences (Table 8). 13.92
percent of these missionaries are ENTJs . Both of
these percentages are about double the size of the
distribution within the total group of male
missionaries (Table 2) .
The Index scores for the combined male and female
missionary distribution (Table 7) shows that CSI
missionaries are almost half again as likely to have
preferences for iNtuition than would be expected
(1.48***). The Chi square for S/N is 23.90, an
extremely high indication of a departure from the
norm.
The ESFJ-ENFJ differences can also be seen in how
CSI and other Baptist missionaries envision ministry.
ESFJ missionaries are committed to global evangelism.
They are the caregivers of the world who seek to
minister holistically. They plan the work and work
the plan, balancing the needs of individuals with the
procedures of the organization.
Many CSI missionaries are future -oriented
visionaries who belong to this ESFJ organization which
prides itself on being traditional and predictable.
This can be, and many times is, a mutually beneficial
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relationship. The large percentage of NTs in their
ranks help CSI missionaries to focus on possibilities
through logical analysis. The relatively high
percentage of NFs in their ranks also gives CSI
missionaries a visionary stance. If the SJ portions
of the organization can see the gifts of the NFs and
NTs as a strength for the organization, the ESFJs will
be busy for years implementing in practical and
effective ways the visions generated by their
interaction with ENFJ missionaries.
The gift of insight and vision has already
impacted all ten administrative areas of Baptist
missions. In the past few years, the concept of
ministry to unreached people groups rather than to
geographically defined locations has become more
attractive to Baptist missionaries. World A and the
10/40 Window have become familiar terms for many
mission organizations. They are terms which are used
to describe the areas of the world that are being
targeted by evangelicals for evangelization. World A
people are defined as an "ethrolinguistic people for
which over half its members have little, or no, access
to the Gospel of Jesus Christ" (Gilbert 1995:1).
These are the people for whom the Gospel is most
inaccessible. The letter "A" stands for "Access."
The majority of these people live in what has been
called the 10/40 window. The 10/40 window
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"refers approximately to the area of the
world between 10 degrees and 40 degrees
North latitude, which stretches from North
Africa and southern Spain to Japan and the
northern Philippines. [It] extends beyond
this region to include Indonesia, Mongolia,
and Kazalchstan which all form an important
part of the world characterized by a lac]c of
accessibility to the gospel."
The experiences of many CSI missionaries in these new
areas of missions have been the catalyst for change
among Baptist missionaries.
The typological ma]ce-up of CSI missionaries
(which includes many who prefer iNtuition, Thinlcing,
and Perceiving) might be one explanation for why these
missionaries are on the cutting edge of missions.
Summary of Missionary Type and the Missionary Call
Thus far, we have discovered the typological
distribution of a group of Southern Baptist
missionaries. Consistent with prior research of
religious professionals. Baptist missionaries tend to
have preferences for Extroversion, Sensing, Feeling,
and Judging (ESFJ) . We have also shown the
geographical distribution of Baptist missionaries and
have offered explanations of variations in location of
service based on type theory and the Baptist view of
the missionary call.
The next chapter will deal with the remaining two
problems of stress and attrition. Application of type
and temperament theory to the cross-cultural
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adaptation of missionaries within mission structure
and in interaction with the culture of the adopted
country will be presented. The final segment of data
analysis will concentrate on the type distribution of
missionaries in this study who resigned.
CHAPTER 5
Personality Type and Missionary Adjustment
This chapter will explore the relationship
between personality type and missionary service in a
cross-cultural context. The last two of four
sub-problems will be researched. Emphasis is placed
on the adjustments made by missionaries in their first
term of service.
The Problem of Coping with Stress
The previous problem of distribution of
personality types sought to place the Baptist
missionary in the context of American religious
culture. The problem of geography described how the
missionary is called to cross-cultural ministry. The
problem of coping with stress looks at the missionary
in transition from the American context to that of the
adopted country and culture. Primary focus is placed
on the adjustments missionaries must make to the
culture of the mission. The term "adjustment" in this
study denotes changes a missionary must undergo as
part of overcoming the obstacles and challenges of
daily life. The term "adaptation" refers to the
overall process of making adjustments in order to be
assimilated into a new culture.
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Although missionaries tend to choose a job rather
than a location to serve, there are often correlations
between that choice and the missionary's personality
type. Having worked through the push and pull of
responding to a call to cross-cultural ministry, the
missionary then finds himself or herself faced with a
myriad of adjustments.
Between appointment and arrival in the country of
service, the "average" Southern Baptist missionary
experiences a number of transitions. Most sell their
homes and autos, quit their current jobs, decide which
belongings are to be crated and taken with them to the
new country, store some items, and have a yard sale
for the rest of their belongings. They move in
temporarily with the in-laws, get a series of
immunizations, go to a hundred and one farewell
dinners, travel through twenty states to say good-bye
to family, spend two months in exit orientation,
hopefully get visas processed properly, and meet the
emotional and physical needs of their three children
who are also going along for the ride. When they
finally arrive in the new place of service, they must
unpack the belongings, settle into a new community,
begin to learn the language, get the kids into school
or else home school them (perhaps for the first time) ,
write home and assure everyone that everything is
fine, and begin a lifelong process of coming to terms
with a whole new way of living.
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Some missionaries spend the first year in one
country learning a second language and then move to
another country to begin ministry. Assuming that it
takes six months just to prepare for all this change,
this "transition phase" could stretch to as much as
two and one-half years. By this time the missionary
will have been overseas a year and a half. And within
twelve months, he or she will prepare to move back to
the United States for a six-month stateside
assignment. That will be followed by a return to the
overseas assignment or to another country where the
missionary begins the process all over again.
Assumptions of the Problem of Stress
To study the dynamics of the process of
acculturation and the influence personality type plays
in that process, certain assumptions were made. One
assumption is that
. . .every individual is an exception to the
A second assumption is that all personality types
can and do adapt to cross-cultural settings.
Personality type differences, however, affect the way
persons cope with the stress and change of
cross-cultural living.
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People of different preference -types
perceive the world in different terms, value
what they perceive differently, and act
within or upon their surroundings
differently, according to patterns stemming
from their preference-types. (Ruppart 1985:130)
A third assumption is that cross-cultural
adaptation involves adjusting simultaneously to more
than one culture. The mission culture, made up of
those fellow missionaries who serve in a particular
location, can be as foreign to the missionary as is
the culture of the adopted country. The majority of
ESFJ missionaries find this relationship with other
missionaries to be a great source of strength and
encouragement. The reverse is also true--Mission
culture shock can be a source of great frustration.
The comments of one missionary in response to the
questionnaire are representative of most missionaries.
He said, "The thing I like most about my fellow
missionaries is that we are supportive of one another.
It is a loving mission that cares, wants to see the
work done effectively and efficiently for all the
mission." The adjustment to working with people who
had been strangers just months before, however, calls
for an additional measure of grace and wisdom for the
first term missionary.
The cultural isolation and sense of urgency that
is a part of many mission situations can create stress
for the individuals seeking to work together. As one
missionary stated in his questionnaire, "Everyone is a
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leader, working through the wants and priorities as
strong, outgoing personalities. We work through our
differences, but it creates stress. I re-emphasize --
we work through them together . "
Advantages and Disadvantages of
Extraversion and Introversion
Extraverts view the external world as positive
and friendly. They use the most developed parts of
their personality to interact with their surroundings.
This gives them many advantages in cross-cultural
adaptation. Extraverts are stimulated by this
give-and-take with the outside world and give
themselves naturally to making contact with new
persons, events, and things. They are motivated to
expand their knowledge by asking questions of
acquaintances and by exploring new avenues of infor
mation. This interaction is physically invigorating
and pleasant for the extravert who gains energy by
interacting with the outside world. Since the
majority (59.70%) of Baptist missionaries in this
study share a preference for Extraversion, one could
conclude that most missionaries have many strengths to
enable them to adapt cross-culturally.
Introverts, who comprise 4 0.3 0% of those studied,
may find all the activity required in cross-cultural
contacts to be physically draining, but they also have
some advantages in cross-cultural adaptation. The
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introvert's tendency to be drawn inward for reflection
and contemplation might enable him or her to reach a
deeper imderstanding of the new culture more quickly
than the extravert . Introverts can be more focused in
attempts to learn the culture and to seek depth in
those (fewer) contacts with nationals.
One missionary expressed this process this way in
the questionnaire:
As an introvert I definitely bonded more
slowly to the national culture and was
slower making friends than my (very)
extraverted husband. I was probably 6-7
months behind him in that respect. I did
eventually "catch up" and feel that while my
husband had a wider ministry than I did this
first term, my ministry was in some ways
deeper .
Ideally, new missionaries should be paired with
those of opposite preference so that the extravert can
introduce the introvert to a wider circle of friends .
Introverts can repay that kindness by sharing with
extraverts the insights he or she has gained through a
more reflective and concentrated approach to culture
learning .
Extraverted missionaries are rewarded for their
high level of interaction with others. They are held
up as examples of incamational ministers because they
see the home as a launching pad for ministry, opening
their houses and apartments to a fairly constant
stream of visitors. Introverts, who view the home as
a retreat center where quiet reflection energizes the
mind and body, can be intimidated by this display of
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gregariousness . If fellow missionaries do not
recognize the introvert's need for solace in the home,
unrealistic expectations can cause serious stress for
the introvert. Travis Collins, a missionary serving
in Nigeria, spoke honestly about the struggles of
being introverted.
I enjoy the culture! The people are
marvelous! The traditional clothes are
comfortable and attractive! I even like
most of the food! But then there are the
interruptions .
Drop- in visits are common in Nigeria
and are culturally appropriate.
Unfortunately, I am not very good at what
some have labeled "the ministry of
interruptions." I was not particularly
adept at that ministry while in the States,
either. . .
My aversion to interruptions has, I
fear, been a hindrance to my development of
relationships with Nigerian people. I have
not been as hospitable to visitors in my
home as I should have been, and surely I
have offended many. Some have come for one
visit and have not returned.
I am determined to protect my private
time with my family. Nevertheless, I am
learning to engage in and enjoy the ministry
of Christian hospitality, though I might not
have the "gift." (Collins 1994:3)
The introverted feeling (IF) missionary will
often acquiesce to mission expectations and suffer
guilt and continued exhaustion. The introverted
thinking (IT) missionary will make the most logical
decision and may run the risk of alienating fellow
missionaries by not living up to their expectations.
Such differences of opinion can be worked out among
the missionaries, but the greatest stress occurs when
a missionary couple has different preferences of
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Extraversion and Introversion. A balance must be
reached so that neither spouse feels put upon or
unduly restricted by the daily household activities.
Both extraverts and introverts will be able to
learn the language. Extraverts may be less inhibited
trying to speak the language and therefore have a more
extensive vocabulary. He or she may not, however,
analyze carefully the grammar and syntax of the new
language. Introverts may expend their energies
learning to read and write the language instead of
speaking. The need to apply type differences to
language learning was expressed in the questionnaire
by an INFJ missionary, noting that:
I hated all the extravert -oriented "talk to
8 people on the street today" language
school exercises. It might take me 4 years
to talk to 8 people on the street in my own
country. It's just not something I do. I
realize that there's no substitute for
talking to people, but I would have vastly
preferred talking to 1 or 2 people on a
regular basis than talking to strangers all
the time. (I also would have liked the
freedom to learn from a book until I had
reached a minimum level of competence and
had something semi -intelligent to say rather
than babbling on about nothing all the
time . )
Since language -speaking ability is often the
criteria employed to gauge progress in cross-cultural
adaptation, extraverts hold an advantage over
introverts. That advantage may be illusory, however,
if the nationals show appreciation for the introvert's
accomplishments in correct usage of grammar and clear
pronunciation .
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The degree of Extraversion and Introversion in
the adopted culture is also a factor in how much and
what kind of affirmation the new missionary may
receive. One benefit of knowing about personality
type is that the missionary who finds himself or
herself struggling with the new culture can use type
to analyze the situation and formulate possible
solutions. For example, one introverted missionary
serving in a South American country observed that many
pastors are very extraverted and confident when they
present ideas of suggestions in meetings with other
nationals and missionaries. He noticed that speakers
were forceful and showed little inclination to back
down from one's position. This attitude was very
different from the missionary's easygoing,
conciliatory demeanor.
With these insights, he planned more carefully
for such meetings. His attempts to be more
extraverted and decisive during meetings were rewarded
with a more open acceptance of his expressed opinions.
He learned, however, that such activities quickly
exhausted him. He planned small "breaks from the
action" in order to meet his need for reflection and
introspection .
The extraverted missionary is action oriented,
while the introverted missionary is often more
interested in "being" rather than "doing." Extraverts
will measure cross-cultural adaptation according to
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the level of interaction with the environment. This
can be somewhat demoralizing for the strongly
extraverted missionary. Those missionaries who expect
to reach the same level of ministry proficiency "as
soon as I learn the language" are in for a rude
awakening. Adapting to another culture requires an
honest assessment of one's ability to minister.
Personal expectations must be lowered considerably
because the barriers to communicate and the levels of
intimacy with those of another culture take much more
time to establish than most missionaries anticipate.
Extraverts who measure progress according to the
amount of meaningful interaction with others may
become disillusioned that they have not made as much
progress as they expected. Of course, when annual
reports are given, the extravert can usually cite many
more contacts and produce a longer list of activities
than the introvert who is destined to remain in second
place when applying an extravert 's level of
expectations . Both the extravert and introvert should
be encouraged to measure progress in terms of
individual criteria and expectations .
All this activity and interaction comes at a
price for extraverts . Extraverts seek to find God in
people, events. Scripture, and the natural world.
When life is not fulfilling, extraverts can become
spiritually dry. If the extravert is not encouraged
by his or her efforts to minister, then, in a sense,
God has abandoned the individual .
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[Extraverts] may engage in. . . 'a borrowed
spirituality' . Not inclined to take time
for reflection, writing, or prayer, they
come to rely on boolcs, journals and
feriodicals for material on the spiritualife. They read the boolcs and articles on
spirituality that Introverted clergy are so
good at writing. (Oswald and Kroeger
1988 :32)
The introvert, who focuses more on "being" than
"doing," faces a different dilemma. Being bombarded
by the external world, introverts can retreat into the
inner world of thoughts and reflection. God can
indeed be found within. The problem for introverts is
that the inner spiritual world may be so inviting that
he or she becomes "so heavenly minded that they are no
earthly good." The incamational aspect of
cross-cultural ministry demands that interaction with
the world be open and constant . Introverts run the
risk of appearing to be spiritually superior to both
nationals and fellow missionaries. The last thing a
stressed-out extraverted missionary wants to hear is a
word from the Lord spoken during his or her
introverted friend's quiet time.
Advantages and Disadvantages of
Sensing and iNtuition
Sensors like to find out exactly what is
happening by paying attention to information coming to
them through the eyes, ears, etc. They tend to be
factual and detail oriented. Sensors like to live in
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the present, but evaluate what is happening now
through the lens of the past . They appreciate
information in a step-by- step fashion.
Baptist missionaries are largely sensors
(63.65%). Newly-appointed sensing missionaries are
very interested in specific details about their new
ministry. Knowing the average rainfall, population
density, and dimensions of their mission-provided
house gives the sensing missionary a feeling of
stability and order which is greatly appreciated. If
those kinds of details are not forthcoming from the
area office, the new missionary can experience much
stress and anxiety. Sensors move from specific
details to a greater understanding of the big picture.
Lack of details, therefore, short-circuits that
process .
Missionaries who prefer Sensing are likely
to experience interacting with a new culture
differently than missionaries who prefer iNtuition.
Because they naturally seek information from the
environment, sensing missionaries absorb the sights
and sounds of a new culture and begin to settle into a
new place by noticing the sensory differences
they find there. An example of this initial
adjustment to a culture through the senses can be seen
in the following excerpt from a missionary newsletter.
Upon arrival here in Costa Rica on
August 16, my ears, eyes, and even my nose
were "opened" to so many new sounds, sights.
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and smells. It's amazing how in such a short
time the things that made such vivid first
impressions are so familiar now. We thought
you might like to "hear" a few of those
first impressions.
1) The Spanish language itself. When
we arrived, the sounds were strange with
only a word here and there discernible. It
was frustrating to not be able to
communicate much. You really do feel like a
child in those times. . . Now our hearts
yearn to sing praise to God in Spanish. It'slike all our lives it's been in there and
the words are finally making they (sic) way
out .
2) Our eyes have become acclimated to
the sights here as well. When we arrived
the first night and rode through the barrios
of San Jose, we were surprised and moved by
the closeness and size of the homes. When
we arrived at our little house, "little" was
our main term of description. It seemed
adequate, but it wasn't much. Now that
we've seen how many Ticos live in much
humbler dwellings, we realize what we have
is much. . .
3) Our noses are still becoming
adjusted to some of the odors here. The
first week in our house, it smelled so
strange to us . It's funny how every house
has its own smell. After some crockpot
chicken and a few batches of cookies, the
place smells like ours. . . Praise God that
the beauty of the mountains and flowers help
take our eyes off the trash dumped along the
streets of our neighborhood.
4) Lastly, our impressions of the
Costa Rican people are very positive. The
Ticos are generally warm, friendly,
affectionate, and helpful. . . As God
continues to develop relationships, it will
be another difficult good-by when [we] leave
Costa Rica in April. (South 1993:1)
The integration of the sensing missionary into
the mission "family" should take into account the
other preferences of the individual. For example, the
Introverted Sensing (IS) missionary would appreciate
being given a written history of the mission. Names,
dates, and events in sequence give the Introverted
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Sensing missionary a sense of how the mission has been
shaped by the past and where he or she might fit into
the present group. Extraverted Sensing missionaries
would appreciate talking to as many "veteran"
missionaries as possible in order to obtain firsthand
reports of who has been influential in the shaping of
the mission (if the missionary prefers Feeling) and/or
how the mission has been shaped by internal and
external forces (if the missionary prefers Thinking) .
Sensing missionaries have their feet firmly
planted on the ground. Once they learn that something
works, they enjoy continuing to perform that task
rather than moving on to another job. They like to be
involved in a ministry that produces immediate
results. Sensing missionaries might feel more at home
in the established mission areas than on the frontiers
of missions. They will gladly become the supply line
and the support system for those who wish to launch
out into the unknown.
Change is a major part of any missionary
lifestyle. Sensors can accept major changes in their
lives, but those changes need to be incremental.
Sensors take time to ascertain the connection of
planned changes with past procedures. If the present
methods appear to be improved by the change, sensors
will gladly implement those changes. If changes seem
endless, sensors may become stressed by the complexity
and sheer volume of change. Sensors also are
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frustrated by changes which seem illogical. Change is
seen more often as an imposition than as an ally.
Intuitives, who are not as widely represented
among missionaries in this study (36.35%), tend to
focus on the big picture and sometimes dismiss or
ignore details. They search for connections between
the facts and often supply meanings and implications
to seemingly unrelated facts . Intuitives are future
oriented and prefer to think of new ways to do things
than to hone already acquired skills.
The iNtuitive missionary might have an advantage
over the sensor in the world of constant change.
Intuitives like to spot emerging trends and are
enamored with the possibilities that change
represents. Believing that the future can be
fashioned to a degree, intuitives are prone to be
pro-active in their interaction with the environment.
God is viewed as being active in the process of
creating possibilities which emerge from the present
situations. They are more inclined than the sensor to
trust insights and hunches. They do not need as much
detailed information as sensors often need.
Because of the preponderance of sensors in the
Baptist missionary ranks, iNtuitive missionaries might
consider the organization to be too set in its ways.
Intuitives might be seen as uncooperative by the
majority of sensing missionaries. Sensing
missionaries remind their iNtuitive coworkers that
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experience and authority are good teachers. Sensing
missionaries would be more inclined to speak of future
mission efforts in terms of target groups and stated
goals and objectives. Intuitives would speak of
proposed ministry efforts as opportunities and as
responses to trends (sometimes obvious only to the
iNtuitive) .
Sensing missionaries seek to serve through
specific acts of caring. They react with Christian
kindness and firm resolve to the physical and
spiritual needs of those they encounter. They like to
see measurable results of their efforts. Intuitive
missionaries also minister to those in need, but they
tend to view social structures and political entities
as part of the ministry context more so than their
sensing friends. For example, some cultures are group
oriented. Individuals make major decisions with the
active support and involvement of family or community.
An important missiological issue for missionaries in
such cultures is the timing and scope of a new
believer's public profession of faith in Christ.
Some Baptist missionaries take the position that
as God calls individuals to faith, they should profess
that faith publicly through baptism as soon as
possible. If others in the individual's circle of
family and friends do not yet believe, the act of
obedience can be a witness that may eventually lead
them to a saving knowledge of Christ. Other
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missionaries prefer to recognize the familial and
societal dynamics inherent in such societies. They
counsel new believers to wait for family members to
arrive at a decision for Christ before making a public
declaration of one's faith.
Both evangelistic viewpoints have merit and are
effective. Although there is not an empirically
identifiable difference of opinion on this subject
among those missionaries interviewed, there appears to
be a typological factor. Sensing missionaries tend to
emphasize the call for individuals to make a public
profession of faith quickly. Sensors who also have
preferences for Judging seemed most comfortable with
this approach. Many intuitives who faced this issue
on the field preferred to counsel new believers to
make their public profession with the knowledge and
support of the family and community. Further research
in this area might prove valuable to the missionary
community.
Advantages and Disadvantages of
Thinking and Feeling
According to type theory, persons prefer to make
decisions either based on logical analysis (Thinking)
or personal priorities and values (Feeling) . Thinking
deciders are described as being impersonal and
objective, firm-minded, and interested in
cause-and-effect factors. Only 31.52% of missionaries
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in this study have preferences for Thinking. Feeling
deciders (68.48%) weigh human values in the
decision-making process and strive to make decisions
that are the best for all people involved.
This T-F difference is exhibited in a certain
mission's decision for new missionary personnel.
Missionaries ministered in one of three major
languages common in this country. Requests for new
missionaries were grouped linguistically. The
missionaries had to decide not only how many
missionaries to request but also what languages they
should learn to speak. One missionary suggested that
two new missionaries be requested and that they be
required to learn a particular language. His reasons
were that the mission presently had only one
missionary who ministered in that language and that
the other two language groups had at least three
missionaries. His proposal seemed to be based on
Feeling judgment.
A second missionary suggested that a more
appropriate criteria would be to determine the
relative response to the gospel of all three language
groups and select the one that seemed most responsive.
Thinking judgment seemed to prompt this approach.
This group of predominantly Feeling deciders chose to
request three new missionaries. Two would be assigned
to the first language group mentioned, and the third
would be assigned to the group that appeared to be
most responsive to the gospel .
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Advantages and Disadvantages of
Judging and Perceiving
These two terms describe the attitudes that persons
have toward the outer world. Those who prefer Judging
will use the Thinking or Feeling preference to
organize and control their outer world. These Judgers
are goal oriented and like to have things decided.
They are list makers who schedule everything important
to them. Perceivers prefer to let things happen
rather than to cause them. Perceivers use the Sensing
or iNtuition function to gather more and better
information in order to make the best decision.
74.41% of missionaries studied have preferences for
Judging. 25.59% have preferences for Perceiving.
Judgers and perceivers both have unique
limitations in cross-cultural adaptation. The desire
to make decisions sometimes without sufficient
information can lead the judging missionary to dismiss
a cultural difference as being unimportant or perhaps
non-Christ ian. Judgers run the risk of prejudging
another culture and therefore may miss opportunities
to make important connections with the new culture
that can be used to introduce the gospel . Judgers
also tend to place great emphasis on form and ritual.
They may ascribe an inaccurate meaning to a cultural
activity because the form is not understood in its
context, or they may insist on the host culture using
their American forms, believing the same meaning will
be naturally attached to them.
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Perceiving missionaries may be so open to the
views and practices of other cultures that they bring
to the process the opposite attitude. The perceiving
missionary's penchant to look for the other person's
point of view might lead one to conclude that all
faiths are valid. In seeking to understand how the
spiritual and emotional needs of persons are met
through other faiths, perceiving missionaries might be
viewed by judging missionaries as being too open to
universalism.
There are also many strengths that are exhibited
through the missionary' s Judging or Perceiving
attitude. The judging missionary's decisiveness can
bring order out of cross-cultural chaos. They can
foster stability and dependability in relationships
with nationals and within the mission organization.
The judging missionary's structured nature can give a
sense of accomplishment as each goal is reached.
Judging missionaries are good self-starters who can
design their own strategies and make their own
evaluations . Perceiving missionaries bring to the
missionary task a spontaneity and flexibility that
serves them well in the many changes that missionaries
experience. A strong sense of optimism often enables
the perceiving missionary to endure the struggles of
today in the belief that tomorrow will be a better
day.
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Temperament and Missionarv Ad-iustment
Building upon this basic understanding of how the
eight preferences might affect missionary adjustment,
this study now examines the dynamics of temperament
and missionary adjustment.
Hypothesis 1: Missionaries with different type
preferences will experience different stressors in
adapting cross-culturally. Type theory is based on
the assumption that one's preferences for information
and decision-making process shapes our personality.
Since different personality types focus on
different kinds of information and make decisions
based on different criteria and personal schedules, it
follows that what might frustrate one person will not
necessarily frustrate another individual. Our
research will show how this principle is expressed in
the process of adapting to a new culture.
Hypothesis 2: Missionaries with different type
preferences will exhibit different coping skills and
coping mechanisms in the process of adapting
cross-culturally. Just as different personality types
are frustrated by different stressors, the natural
tendencies to cope with those frustrations will also
vary. Type theory will help us determine some of the
ways different personality types cope with the
stresses related to cross-cultural adjustments.
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Areas of Missionary Adaptation
The missionary lifestyle demands major
adjustments in at least three areas. Firstly, the
missionary faces challenges in cultural learning.
Learning the language is an important part in that
adjustment, but cultural learning also includes many
other aspects of living in another country. There are
new foods, work habits, housing situations, and
changes in one's daily routines. Changes in climate,
the pace of living, and the development of new "mental
maps" that will enable the missionary to survive in
the new culture will take time and effort.
Secondly, the missionary must adapt to the
culture of the mission. The group of missionaries in
a given location serve as a source of information and
support. The mission also provides an important
sociological benefit to the missionary- -identity.
"Identities are socially bestowed. They must also be
socially sustained and fairly steadily. One cannot be
human all by oneself, and apparently, one cannot hold
on to any particular identity all by oneself" (Berger
1989 : 501) .
When the missionaries meet to worship or plan,
they are on familiar turf. Lines of communication are
"normal." Expectations are fairly clear, and the
ambiguity of the adopted culture is somewhat removed.
This is both good and bad in that the mission can be a
support system, but it can also become so inviting
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that the missionary chooses to spend time and energy
establishing and maintaining relationships with other
missionaries at the expense of not connecting with the
outside environment.
New missionaries will spend much time and energy
fitting into the organization, learning the
organization, learning the administrative channels,
relating to fellow missionaries on committees and in
informal settings, and learning to find one's place.
Any tensions or interpersonal conflicts will be
identified and dealt with from the unfavorable vantage
point of the uninitiated newly arrived missionary.
The new missionary will soon learn, if he or she ever
doubted, that few missionaries wear halos . This can
be a shock to the highly motivated newcomer. He or she
may also have to deal with generational differences
among missionaries, unexpected policy changes, a high
rate of missionary turnover in the area, differences
of opinion about church planting goals, and the
undeclared expectations the mission might have for the
new missionary. Thirdly, the new missionary must come
to terms with the existing organization of national
Christians and individual leaders who will also have
expectations of the missionary. Much of the status
and role of the new missionary is assigned rather than
earned. Each personality type will adjust differently
as they learn the assigned status and begin to earn a
more specific role in the new relationship.
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The following section examines the adjustment
experience of new missionaries in three areas using
temperament (SJ, NF, NT, SP) as major categories.
Within each of the four temperaments, the fuller
expression will be used to describe how the new
missionary adjusts to other missionaries, to the
adopted culture, and to their own interpersonal
adjustments which can be described as stressful.
Many established missions seek to integrate the
recent arrivals into the mission family by providing
the newcomer with a "buddy" or "pal" who is
responsible for introducing them to the culture.
Sometimes this person is a national, but more often it
is another missionary. When a large number of new
missionaries are expected to arrive, some missions
assign an experienced missionary full-time to the task
of language and cultural orientation. If that person
understands personality types, the task can go much
more smoothly and efficiently. For example, the
motivation for learning a language probably will be
different for each temperament. SJ missionaries might
be motivated by the desire to see tangible results of
their efforts. SPs might be motivated by the
socialization factor of learning. They will learn in
order to interact more fully with the environment.
NTs may want to learn the language quickly so they can
figure out what is really going on in the culture.
They might view the language as a tool for building
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their models of reality. And NFs will see value in
language learning as a tool to develop closer
relationships with the neighbors .
How the SJ Adapts to the Mission Culture
How would missionaries with preferences for
gathering information through the senses in order to
prioritize their tasks and to control their
environment (i.e., ESFJ, ISFJ, ESTJ, ISTJ) react to
these demands? Since SJs comprise the largest
percentage of missionaries studied (52.93), Baptist
missionaries with these preferences will probably find
a mission organization that is designed to their
liking.
When asked to describe their mission, 51% of SJ
missionaries surveyed thought of their mission as
being a family, 3 8% described their mission as being a
community, and 16% described fellow missionaries as
"acquaintances." (Some chose more than one answer.)
Each of the four personality types within the SJ
temperament described the term "family" in slightly
different ways. ESFJs spoke of the camaraderie of
"many close friends." Another ESFJ liked the fact
that the group was "small enough so that we could see
each other often." Extraverts count almost everyone
within their friendship network as a close friend.
Introverts may have only one or two truly intimate
friends at any given time. Perhaps that is why an
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ISFJ lamented that her mission did not include
" someone that I can share my burdens and cares with . "
Those SJs who rely on impersonal logic in their
decision-making (i.e., ISTJ and ESTJ), described their
missions as support groups designed to facilitate
teamwork. One ESTJ expressed that his mission "wants
to see the work done efficiently and effectively."
Another ESTJ was thankful for the personal affirmation
he received from fellow missionaries who allowed him
"the freedom to work within the structure" of the
mission.
Extraverted SJs appreciate the personal contact
with others because it facilitates harmony (F) and/or
efficient structure (T) to get the work done.
Introverted SJs like to pick and choose whom among the
larger group to befriend (F) and are thankful that the
organization provides that opportunity (T) .
If the local mission has been influenced from
many years by the SJ's orderly, task-oriented approach
to missions that group of missionaries is usually well
organized and efficient. Standard operating
procedures anticipate the new arrival's need to become
a functional part of the organization. If those
guidelines are not clearly developed, the SJ is adept
at creating structures which can deal with the
ambiguity. ESTJs "make judgments about the outside
world quickly and with great certainty" (Quenk 1992:5)
and can be particularly good at asking specific
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questions (ES) so that logical plans of action can be
taken (TJ) . They tend to be found in the mission's
administrative positions.
SJs are responsible, stable and service oriented.
"ISFJs excel naturally in careers where the rules are
clear, the authority is clear, or the cause is clearly
right" (Scanlon 1988:3). SJs are traditionalists who
like to celebrate change so long as it is incremental
and perceived to be beneficial. Rites of passage into
the local mission such as welcoming dinners and other
activities designed to incorporate the newly arrived
missionary help create a smooth transition.
Adjustment to the mission culture should be the
easiest area of adjustment for the SJ.
How the SJ Adapts to the Adopted Culture
Questions about relationships with nationals
elicited SJ responses that centered on the SJs desire
to be of service and to belong to something
meaningful . The two most common responses to what
they liked about the nationals they worked with were
"acceptance" and "friendship." An ISTJ liked that the
nationals "accepted my leadership and tried to see my
point of view." Nationals were described as being
"warm," "gentle," "serious about serving God," and
"humorous . "
There was a decided difference on the T-F scale
concerning what changes missionaries would like to see
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in their national friends. STJs wanted the
nationals to be "more hard-working," "honest," and
"planful." SFJs tended to speak in terms of
personal relationships . Many wished that their
national friends would be "kinder, " and able to "see
missionaries as real human beings."
Having great respect for social status, SJs
appreciate those cultures which revere age and
assigned social position. This has implications for
incamational ministry in the working out of
missionary-national relationships. For example, SJ
missionaries should work well under the guidance of
well -respected and capable national leadership. If,
however, the national leader is perceived to be inept
or uninformed, the SJ missionary may struggle with how
to remain loyal and yet maintain effectiveness in the
ministry which is shared with the national.
Stress and the SJ Missionary
SJs "want to be needed, desire to serve, like
being obligated and work best with people who come at
life with a similar motivation" (Oswald and Kroeger
1988:76). Unrealistic expectations can be the
downfall of any missionary but SJ missionaries are
especially vulnerable to stress caused by their
recognition of discrepancy between expectations
(theirs and others) and personal performance.
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As they gather specific infonnation about the
place of service even before arriving on the field,
SJs tend to form a series of expectations about the
place and the work that can sometimes be hard to match
in reality. SJ missionaries, like most missionaries,
are frustrated when they learn that their job has been
changed. They process that news and seek to rectify
the situation differently from other personality
types. Finding out unexpectedly that they must live
in another city, attend another language school, or
minister among another class of people than the people
to whom they had been previously assigned attacks the
SJ's need for order. The Sensing function (S) makes
the SJ want to know all the details about the change
as soon as possible. The Judging attitude (J) resists
the change because things had already been settled.
Now everything is up in the air again. Persons with
Judging preferences usually are not comfortable with
things left undecided. SJ missionaries in this kind
of situation must demolish the preconceived mental
image that had been forming and must construct a new
structure of reality on the rubble.
SJs, particularly under stress, become
literalists who hold mission leaders responsible for
unwanted changes . They look to those in authority to
re-establish reasonableness. Comments from first-term
missionaries meeting for debriefing at MLC illustrate
this point.
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Clearly defined goals/objectives and
expectations of language competency before
first term ends is essential and should be
clearly communicated to the missionary
beforehand and then supported consistently
by the mission. Change of mission policy
midstream adds to the frustration and
difficulty of adjustment. (Herweyer 1993)
In other responses, the SJ missionaries either
stated or implied that frustration centered on the
fact that persons in authority were not "following the
rules of the game."
Although procedural changes cause stress for the
SJ missionary, they are likely to propose changes in
mission policy when they themselves desire a change to
be made. NFs, in similar situations, often seek to
change the perspective of individual missionaries in
order to affect change in the mission. NTs, with
their logical approach, construct new models of change
for fellow missionaries to consider. SP missionaries
tend to just go out and change things to their liking.
ESFJ frustrations also center on not being able
to make a difference and not "belonging" to the
culture. The many needs of the people press hard upon
the caring, responsible SJ missionary. If unable to
learn the language to the degree that they can
minister to the needs of others, the SJ missionary
will struggle with feelings of failure and the nagging
thought that they might be more useful in another more
comfortable cultural context .
Ethnocentrism can also be a problem for the SJ
missionary. Adaptation to cultural differences may be
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a challenge for SJs who "have a greater difficulty-
separating the gospel from a sense of social
obligation. Patriotism, the flag, family values,
social mores tend to get all mixed with what it means
to be Christian" (Oswald and Kroeger 1988:81).
SJs abide by the rules, and are ill prepared to
deal with those who do not. They "value the presence
of order, lawfulness, security, dependability, and
common sense... and they are offended by
disorganization and disrespect for hierarchical
authority" (Huess 1994:10). One ESFJ expressed
frustration as he related how he wished nationals
would "carry through on what they agree to do" even
though they never seem "to get around to telling me
their plans." Burnout may occur if the SJ missionary
no longer feels that he or she belongs to a work that
will endure.
How the NF Adapts to the Mission Culture
Intuitive Feeling deciders (ENFJ, INFJ, ENFP,
INFP) are the second most numerous temperament among
those studied (24.9%) . When given the choice to
describe their fellow missionaries as family,
community, or acquaintances, NF missionaries responded
in almost the same percentages as SJ missionaries
(50%, 45%, and 16%, respectively) . As with SJs, some
NFs chose more than one answer.
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NFs enjoy cultivating relationships, pursuing
self -actualization, and developing the potential of
others. They are curious, optimistic, spontaneous and
committed to growth. NF missionaries often describe
mission organizations as "caring, " "accepting, " and
"committed to the Lord." When asked to describe what
she liked best about her mission, an ENFJ missionary
expressed gratitude that her mission "worked for the
good of all" members. An ENFP missionary liked the
fact that her mission "allowed room for both failure
and growth." NFs "see belonging as a means of finding
a more authentic self .. .Belonging can thus be more
transitory for NFs... As long as they are growing in
self -actualization. . .they will stay and contribute"
(Oswald and Kroeger 1988:83).
NFs are the encouragers in a mission. They see
great potential in others and delight in helping them
reach that potential. Whereas an SJ missionary was
glad to be in a small mission in order to "see each
other often, " an ENFP missionary was happy that his
mission was "small enough to get to know everybody."
NFS are seldom satisfied just to be casual
acquaintances . They seek to make a difference in the
lives of the people they know.
NFs bring to the mission setting a vision for a
better way of doing and being. From the perspective
of deeply-held values and beliefs, NFs can inspire
others to find solutions when others are ready to give
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up. They call on the mission to envision the kind of
organization they wish to be in the future. Their
people skills are employed to make sure everyone is
heard and feels a part of the team.
Other personality types can be frustrated with
the pie-in-the-sky attitude of many NFs. Because
every option looks good to an ^NFP, some are
considered to be wishy-washy and easily swayed,
especially if they are in leadership positions.
Introverted NFs run the risk of being misunderstood
because they do not readily share their thoughts and
plans with others. Under stressful situations, NFs
can let hurt feelings keep them from living up to
their potential as catalysts.
How the NF Adapts to the Adopted Culture
The natural inclination of the NF to see the
other person's point of view can enable the NF
missionary to be accepted and appreciated by those who
relate to them from within the adopted culture. The
NF can assume (sometimes incorrectly) that their
warmth and enthusiasm will be contagious even across
cultural barriers. NF missionaries who responded to
the questionnaire expressed great satisfaction in the
relationships they had established with nationals.
They often described those with whom they worked as
being "warm," "open," "accepting," "sensitive to the
needs of others," and "willing to help." All of these
are traits to which the NF aspires .
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Some NF missionaries express a sense of
alienation from fellow missionaries because the NF
missionairy tends to identify deeply with nationals.
Some NFs make a conscious choice to avoid fellow
missionaries in order to deepen relationships with
nationals. This "us vs. them" mentality of the NF can
sometimes lead the NF to feel superior to other
missionaries because of their (perceived) deeper
relationships with nationals.
If the NF missionary is forced to chose between
the rules of the sending agency and his or her
relationship with nationals, NF missionaries may be
likely to bend the rules in favor of the nationals.
They tend to champion the cause of those who are
oppressed. They can identify so deeply with a people
that some NF missionaries flirt seriously with the
temptation to become politically active to affect
social change .
As missionaries learn the language and customs of
nationals, they often identify with the political,
social, and economic aspirations of the people. If
the people are politically disenfranchised or
economically deprived, these aspirations can take on
political overtones. Missionaries, as the guests of
governments, must grapple with the tension caused by
the political disparity. Most missionaries in such
situations might be torn by their loyalty to the
people among whom they serve. Because of their
200
natural tendency to make decisions based on personal
values and situational factors, missionaries with NF
preferences might be more easily influenced by their
relationships with nationals .
Stress and the NF Missionary
The desire to establish and maintain good
relationships coupled with an avoidance of overt
conflict, causes much stress for the NF missionary.
They often allow fellow missionaries and national
coworkers to set their agenda, resulting in overwork
and resentment. "Over commitment" was the most common
NF response to questions about frustration on the
mission field. One NF missionary wished for his
mission "that every person's desires could be
accommodated." Seeing unlimited possibilities (N) and
being motivated by a desire to establish strong
relationships creates a climate in which the NF
missionary is sometimes unable to say "no" to any
worthy project. Extraverted NFs go to great lengths to
make certain there is harmony among the group.
Introverted NFs expend great energy maintaining an
inner harmony what will indirectly have a calming
effect on the group.
NFS are stressed by open conflict. They tend to
personalize any disagreement, blaming the other person
involved or themselves . When asked about the
stressors within their own missions, the NF
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missionaries listed a litany of problems which
centered on interpersonal relationships. "Power
struggles," "gossip," "the unwillingness of fellow
missionaries to dialog with nationals," and the
"limited vision of other missionaries in our mission"
were answers given most often. Because the NF
missionary cares so deeply about relationships, they
are most vulnerable when those relationships are not
as satisfying as they would hope.
How the NT Adapts to the Mission Culture
Persons who combine iNtuition with Thinking
(ENTJ, INTJ, ENTP, INTP) prefer to gather information
from the environment and make logical decisions
through impersonal analysis. Intuitive Thinking
deciders (NTs) comprise 11.44% of the missionaries in
this study (Table 1) . Thome and Gough conclude that
all intuitives "value intellectual and cognitive
matters and are comfortable with uncertainty and
complexity" (1991:77) . Given the vagaries of
missionary life, that quality should enable intuitive
missionaries to excel in cross-cultural adaptation.
Indeed, NTs are creative problem-solvers and highly
motivated achievers. For example, ENTPs "come up with
a clever strategy that proves that life is a solvable
problem. . . [And INTPs are good at] finding order,
repetition, and laws underneath the scribbled,
tangled, and messy information that barrages us every
day" (Scanlon 1988:3).
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"Unlike the SP who desires competence in order to
be able to perform better, the NT seeks to perform
better in order to gain competence" (Oswald and
Kroeger 1988:66). The endless possibilities (N) are
analyzed with precision and logic (T) to produce a
confident, competent missionary who can always
envision a way to improve the task of sharing the Good
News .
NTs are the strategists of the missions. NTs
employ general concepts in an impersonal manner to
crate models that can improve the work of the mission.
Dealing with the implementation of such a vision,
however, often drains the energy from the NT
missionary. They prefer to pass the vision on to
others while they move to greater challenges.
NT missionaries can appear cold and calculating
to the ESFJ because NTs tend to view the role of the
individual missionary as that of addressing the
intellectual and theoretical concepts of the mission
endeavor in order to make improvements . ESFJs are not
so quick to see problems inherent in the way things
are done. They have little desire to change what is
working well. In spite of this tendency to be
misunderstood by others, NT missionaries are
remarkably flexible and adaptive in cross-cultural
settings .
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How the NT Adapts to the Adopted Culture
NT missionaries employ logic to create mental
models of reality. They pride themselves on being
prepared for all situations. The drawback to this
approach is that NT missionaries may discount certain
cultural cues coming from the environment because the
cultural messages do not fit into the NT's vision of
reality.
The NT missionary's Boy Scout mentality of "be
prepared" can be helpful in cross-cultural adaptation.
NTs anticipate what will be experienced in daily
contacts with those in the adopted culture. NTs prize
competency. They tend to apply themselves
wholeheartedly to language learning in order to reduce
the time involved completing the learning curve. NT
missionaries are well -prepared for each phase of
culture learning. They will rarely be caught off
guard by unexpected developments . Because they must
sometimes be reminded to take the feelings and
emotions of others into account, NTs sometimes have
difficulty establishing relationships. Once
established, however, NT missionaries make the most of
the contact with the knowledgeable friend in order to
broaden his or her understanding of the culture.
Stress and the NT Missionarv
The weaknesses of each of the personality types
and temperaments are often found embedded in their
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strengths. The NT missionary's striving for
competency can bring frustration especially in the
early stages of cross-cultural adaptation. The fast
pace of change and the many elements of culture that
must be learned simultaneously can delight the NT
missionary. If a certain level of achievement is not
forthcoming, however, he or she becomes disillusioned
and overwhelmed by the data. "Before they launch
themselves into the hurly-burly of life events, the
NTs want to have mental blueprints or maps to guide
them. . .Directly experiencing life, without first
conceptualizing it, takes effort and feels awkward"
(Lawrence 1993:191).
How the SP Adapts to the Mission Culture
Missionaries who have preferences for Sensing and
Perceiving (ESFP, ESFP, ESTP, ESTP) are the least
numerous temperament among those studied (10.72%).
Information obtained through analysis of the type
tables, interviews, and questionnaires is less
conclusive about SP missionaries than the information
gleaned about other temperaments. Some
generalizations based on type theory can be helpful,
however, in understanding the SP missionary.
SP missionaries are the negotiators of the
missions. They are competitive risk-takers who focus
on making the present time exciting and pleasurable.
Extraverted SPs (ESTP and ESFP) "take in the widest
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range of available sensory messages from the
environment, receiving pleasure from their intensity
and extensity, with little or no restrictions on what
are acceptable data" (Quenk 1992:7). The active
missionary lifestyle appeals to the action oriented
SP.
Sources of stress for SP missionaries are
different from the sources of other personality types.
NTs mention their own or someone else's incompetence.
NFs cite mistakes in relationships. SJs are most
stressed by mistakes in policies and procedures. SPs
regret missed opportunities to take action. Boredom
is the greatest enemy of the SP missionary. They
leave the strategizing and conceptualizing to NTs.
They prefer to be busy and involved in the ministry.
Freedom to follow one's own ministry path is important
to the SP missionary, so they are not noted for their
adherence to mission policies. They tend to do what
is expedient. In language learning, the SP missionary
thrives in a non-academic setting, learning best
through a hands-on, interactive approach.
How the SP Adapts to the Adopted Culture
That the SP missionary focuses his or her senses
on the outer world "makes it likely that they will
easily change and adapt to a changing environment,
even having a ' chameleon- like' tendency to take on the
behaviors and values of others in different contexts"
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(Quenk 1992:9). This constant scanning of the SP's
surrounding environment in order to experience life to
the fullest means that the SP missionary probably has
the most fun with cross-cultural adaptation of any of
the four temperaments.
Comments by SP missionaries about friends in the
adopted culture reveal an attitude of freedom and joy.
An ESFP complimented (through the questionnaire) the
sense of humor of the nationals with whom she worked.
An ISFP appreciated the fact that her national friends
did not "worry about tomorrow." As has been the case
in other examples cited in the treatment of missionary
relationships with nationals, the SP missionaries
liked in others what they liked about themselves.
SP missionaries are creative in their expressions
of faith. They color outside the lines of expected
thought and action. Ministry opportunities for SP
missionaries might include the use of drama, puppetry,
and other artistic pursuits. ISFP missionaries are
often found ministering through nursing and other
medical professions.
Stress and the SP Missionarv
SP missionaries do not get excited about
understanding a culture conceptually. They prefer to
experience it. Strong SJ mission administrators who
demand adherence to mission policy can create
stressful situations for the SP missionary. Any
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unrealistic limitations to the SP missionary's freedom
to act and minister as he or she sees fit will be met
with resistance or outright rejection.
Summary of Coping with Stress
We have studied how each of the four temperaments
interact with the mission culture and the adopted
culture. And we have briefly examined the ways that
each temperament might experience stress . Table 5 . 1
is a compilation of questionnaire responses aligned
according to dominant preferences . Obviously, there
are enough stressors for every type of personality.
Being overworked and stretching to make a contribution
to the effort is a part of the missionary lifestyle.
The various stressors listed in Table 5.1 are not
intended to be definitive for each type, but certain
typological patterns do seem to emerge . Persons who
prefer Sensing tend to mention the excessive workload
as a major stressor. Extraverted Sensors speak of
stress in terms of interaction with others (i.e.,
can't say "No" to requests), but the introverted
Sensors speak of the pressure coming from within
themselves (i.e., inability to accomplish as much as
desired in a "normal" day) . The source of the stress
perhaps is the same, but the way it is perceived and
addressed seems to be affected by the Extraversion or
Introversion of the individual. And while
missionaries whose dominant preference is Feeling
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really get stressed out by their relationships with
others, the Thinking deciders reserve their harshest
remarks for interpersonal problems.
Table 5.1 groups the missionaries by dominant
function and displays some of the comments made in
their questionnaires.
Table 5.1
Stress Factors Related to Missionarv Lifestyle
Preference
(Dominant)
Expressions of Stress
Introverted Sensing
(ISTJ, ISFJ)
Description: Strong
need for order;
goal oriented;
strong internal sense
of reality.
Inability to accomplish as
much as desired in a "normal
day . "
Overvorked/taking care of
three kids and a baby in a
war zone .
Higher expectations of
results in ministry.
Inability to find direction
in new work.
Too much work, too little
time .
It takes a long time to
see measurable (reportable)
results .
Lack of strategy within the
mission .
Over - extended .
Constant requests coming
from nationals .
Jealousy - housing, cars
perceived inequities, budget
Direction of the mission
work .
Attempts of the nationals to
slow us down.
Lack of "how to" be a
missionary.
Feeling inadequate to under
stand enough to make a
meaningful contribution.
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Table 5.1, 'Continued
Introverted iNtuition
(INFJ, INTJ)
Description: Strong
internal values;
priorities; project
modifications of an
internal model of
reality onto the
outside world; reject
those facts and ideas
which do not fit the
internal model of
reality.
Extraverted Sensing
(ESFP, ESTP)
Description: Action
oriented; seek variety;
respond to the environ
ment .
Extraverted iNtuition
(ENFP, ENTP)
Description: The
visionary; look for
relationships or
potential for growth.
Need to find a balance
between family, job and
administrative duties.
Difference of opinions
about language requirements.
Desire to build relation
ships, but the nationals
are unwilling.
Not being valued on the
(team. )
Traffic .
Interpersonal relationship.
Strategy changes . (These
are improving . )
Frequent moving.
Relationship with nationals
over money.
Can't say no.
Language learning stress .
Accepting too much.
Not knowing how to say no.
Difficulty living up to
the expectations of
nationals .
Past mission practices
related to mission funds.
First year language
adjustment .
Busy work schedules .
Fast pace of life.
Paperwork .
Mission convention issues.
Moved too many times .
Finding housing.
Chronic overwork as a
result of high attrition.
Self -expectations .
Had expected to be (family)
in the mission.
Over commitment .
Power struggles .
Interpersonal relationships
Personality clashes.
Lack of leadership within
the mission.
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Table 5.1, Continued
Extraverted Feeling
(ESFJ, ENFJ)
Description: Seek
harmony; set goals and
objectives .
Ten hours away from our
son.
Older missionaries don't
seem to care for our
opinion.
Limited vision of other
missionaries .
Seems that reputations
are being manipulated and
damaged by nationals.
Too much work, too little
time .
Nationals unwilling to take
responsibility.
Nationals need help that I
cannot give .
Personal criticism.
A thousand interruptions.
Feelings of failure.
Feel I could do more
somewhere else.
Difficulty balancing family
and ministry.
Not knowing cultural ways
to say no.
My husband's inability to
say no .
Pocketbook issues, health
and relationships.
Gossip .
Health.
Missionaries who do not
seek the mind of nationals
(input) .
Other missionaries.
Lack of numerical growth.
Sickness .
Absence of a clear direction,
Dispute over who gets
recognition for baptisms.
Overload on my husband.
Interpersonal conflict.
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Table 5.1, Continued
Introverted Feeling
(ISFP, INFP)
Description: Values;
see potential; meet
human needs; integrity.
Extraverted Thinking
(ESTJ, ENTJ)
Description: Natural
leadership abilities;
goal -oriented, good
planner .
Introverted Thinking
(ISTP, INTP)
Relationships not as strong
as expected.
Not feeling useful.
Overworked .
Lack of dedication of Bible
students .
Others not living up to
their potential (nationals
and missionaries) .
Hypocritical leaders .
Lack of direction in the
mission.
Lack of focus in the
mission overall .
Inability of mission
leaders to help focus
on priority needs.
Lack of confidentiality
in mission dealings.
No "normal" day- -must
always be flexible.
New strategies needed.
Change .
Our Business administrator/
treasurer.
(Note : No comments from
questionnaires from this
personality type.)
Source: Questionnaire responses of furloughing
missionaries at MLC (1993-1994) .
Personality Type and Stress
Whether an individual is engaged in the
assimilation process with fellow missionaries or with
nationals, stress is the common element. Stress is
inevitable and, in many cases, it is positive.
Without the pressure that stress exerts on
individuals, personal growth would be inhibited.
The creative tension inherent in the meeting of
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deadlines and the overcoming of obstacles produces
insights and stamina that are essential for further
growth. In addition to learning the language, the
customs, and the interests of the people among whom
they lived, missionaries consistently report that
their greatest growth comes in the areas of personal
and spiritual growth. The most important things they
learned during their first term are information about
themselves. There is something exhilarating about
being totally abandoned to God's will, willingly
denying oneself the support and security of the
familiar .
Kroeger and Thuesen (1988:229-231) outline
principles of the relationship between personality
type and stress. First, not all personality types
experience stress the same way. What is stressful for
one type may be enjoyable for another type. For
example, language learning based on planned
conversations with a series of nationals can be
exhausting for introverts, but the same activity can
be invigorating for extraverts. Submitting monthly
expense reports can meet the ESTJ's desire for closure
and precision. The same activity might drive an ENFP
to distraction.
The benefit of knowing one's personality type is
that stressful activities can be anticipated and
appropriate coping mechanisms can be employed to make
the experience less stressful . The ENFP can break
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down the monthly report into weekly "deadlines" that
include gathering receipts and recording expenditures
while they can still be recalled. When the report is
due, it becomes a matter of compiling mini -reports
rather than wracking one's brain to remember what was
purchased almost a month ago.
A second principle is that what works for one
personality type will not necessarily relieve the
stress for another type. One ESTJ missionary had
learned from experience that talking out one's
problems would help alleviate the tension. A few
years before appointment, this missionary had
experienced a traumatic personal tragedy. A friend
had suggested to him that he would never overcome the
guilt and hurt that he felt until he had shared his
feelings with one hundred people. This strategy's
logic and structure appealed to the ESTJ. He began
looking for people to talk to. When someone asked how
he was doing, instead of exchanging pleasantries, he
would reply, "Gotta minute? I would like to tell you
what happened to me recently." This proved to be good
therapy for him. Having seen it work once, he eagerly
offered this advice to others who were struggling with
difficult situations.
His wife, whose preferences were INFJ, used her
iNtuition to map out possible solutions to any and
every obstacle. Most INFJs are very optimistic about
tasks that promote the good of the people involved.
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Seeing the big picture helps INFJs project a
confidence and can-do attitude in almost every
situation. The only problem was that there had been
too many challenges for this INFJ as she made the
transition to another culture. In the midst of
despondency, she lost her optimistic enthusiasm. She
experienced frequent headaches, high blood pressure,
and other physical ailments. Unable to cope with the
demands of cross-cultural adjustment, she began to
spend most of her time in bed.
Her ESTJ husband was naturally concerned for his
wife and he set about to help her work through her
depression. He began to make appointments with every
missionary in the town, insisting that his wife talk
out her problems. The first day his plan went into
effect, his INFJ wife spoke with three mission
administrators. Within a matter of days, she had
spoken to more than twenty people about her problems .
In her husband's estimation, she was well on the way
to recovery. She needed only eighty more people to
talk out her problems completely. His plan did not
work. Finally, his wife helped him to understand that
she needed only to speak to one or two very close and
trusted friends . The constant interaction with
others, some of whom were casual acquaintances, was
causing her much more stress. Explaining her
different needs in terms of their MBTI preferences
enabled her to communicate with her husband while
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still expressing understanding and appreciation for
his attempts to help her.
A third principle is that stress is caused by-
trying to control the uncontrollable. Much of
cross-cultural adaptation is learning to deal with
ambiguity.
When facts are not immediately forthcoming
to explain ambiguous situations, the mind
tends to fill in the blanks. That is, we
supply our own data to explain the
situation. The fatal flaw is that we
rovide the understanding from our cultural
rame of reference of the other person, or
the situation in which the conflict exists.
(Elmer 1993:18)
A missionary wrote home during his first month in
China: "I can hardly wait to learn this beautiful
language. Then I can go to the market and buy food
much more cheaply. All the merchants charge us
foreigners at least 100% more than they charge
others." His source of information about this price
discrepancy was other foreigners who felt the prices
were too high. Whether or not the prices did vary,
this missionary was returning from the market each day
feeling that others had taken advantage of him.
His plan was to learn the language in order to
establish a better relationship with the vendor. This
would ensure a better price for the vegetables. In the
meantime, going to the market was a source of stress
that he could do little to change. Wisely, he did not
allow the immediate frustration to deter him from his
goal of becoming a more acceptable part of his new
environment .
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Another principle is that stress originates from
having to use our non-preferences. Chris Martin, an
ENFP missionary, and his wife Missy moved into a house
that had formerly been the sales office of a
sub-division. The owner built a smaller office beside
the house and asked that he and Chris share utilities.
Things worked fine (estimates were made each month and
all agreed to the figures) until the owner had a
falling out with his brother. The Chinese father
decided to split the family businesses in order to end
the squabble .
Another brother was assigned to manage the
housing project, and he placed his wife over the sales
office. She placed meters on the water, the house,
the small office, and the street lights. She failed
each month, however, to read the meters. Finally,
Chris began to read the meters and to figure each
month's bill. Paying attention to details was tedious
work for him. And the task had little meaning because
his relationship to the new owner's wife was different
from that of the original owner.
Chris was also frustrated that a simple exchange
of the difference in bills was not done. For
instance, he might owe $100 for electricity, but the
owner would owe him $120 for paying the street light
bill. She would never just give him $20. Instead he
would have to pay her $100, then she would pay him
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$120. Sometimes she even took his $100 and returned
it to him with the additional $20. (Again- -details !! )
Sixty percent of the street light bill was to pay
for the electricity and forty percent was to be set
aside to replace broken light bulbs. Gradually, the
street lights were broken or burned out, but the owner
never got around to replacing them. Because Chris
read the meters, he knew her electricity bill was now
very inexpensive, but she continued to demand full
payment. Some home owners even placed lights outside
their homes and still had to pay the street light
bill. Finally, Chris refused to pay.
Persons with ENFP preferences usually are loyal
and always strive to promote harmony. ENFPs see the
big picture (N) filled with possibilities.
Relationships are very important (F) , so strained
relationships can be a source of stress. Certainly,
Chris Martin had tried to be cooperative with the new
owners. His offer to read the meters and to calculate
the monthly bills was not a task Chris naturally
enjoyed because it required use of his least developed
preference of Sensing. His final refusal to pay what
he himself owed each month certainly put a strain on
the relationship- His decision was logical, but that
called for a suppression of Feeling in favor of
Thinking. That was why this episode came immediately
to Chris' mind when asked to give an illustration of a
stressful situation in his most recent term.
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If missionaries are aware of the strengths and
limitations of their own personality type, they have
useful information that can help them cope with the
stresses of cross-cultural living. Stressful
situations can be anticipated and coping skills can be
employed to ameliorate the effects of stress. Without
this knowledge, the missionary is left to speculate
why they feel so distressed. A more effective
adaptation to the new culture is delayed because
helpful information about oneself is not known.
The Problem of Attrition
Most research concerning missionary resignations
seeks to discover variables that will explain why some
missionaries resign while others remain active in
cross-cultural ministry (Howard 1985, Gardner 1984,
and Reasoner 1988) . Attempts to quantify the
variables and to isolate predictive factors of
missionary resignations have been unsuccessful.
Acknowledging that the MBTI is not designed to be a
predictive tool, this study examined missionary
resignations as a natural progression of the
missionaries' attempts to cope with varying sources of
stress in a cross-cultural setting. The purpose was
to determine not so much why missionaries resign, but
how they arrive at such decisions. Resignation is
viewed as a part of the natural decision-making
process that all personality types employ.
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BackaronnH Factors
When Southern Baptist missionaries are
commissioned, they are expected to make a lifetime
commitment. For those who are couples, both the
husband and the wife are commissioned. The husband
accepts a job assignment based on requests from the
field. The wife is usually assigned to "Church and
Home." If small children are a part of the family,
the wife is expected to spend most of her time
parenting and providing support through the home. As
children grow older, the wife is expected to take a
more active role in ministry outside the home. Many
missionary wives develop healthy, thriving ministries
that are seen by others as essential and valid.
Although one might find isolated examples to the
contrary, the exercise of the spiritual gifts of both
men and women missionaries is encouraged and supported
by the sending agency.
When a couple or a single missionary resigns from
active service, every effort is made to determine the
reasons for each missionary's decision. Almost every
missionary has an exit interview with the area
director. And a questionnaire is submitted by the
missionaries themselves, their immediate supervisor,
and the area director. Each person is asked to choose
at least five and up to ten reasons for resignation
from a list of more than seventy possible reasons.
The answers of each of these three or four sources of
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information are analyzed by computer to determine the
commonly agreed upon reasons for resignation.
Even with such an elaborate system in place, the
reasons for resignation are not always clear. One
possible reason for the inconclusive results of annual
attrition surveys is that each person supplying
information has a vested interest in the report .
Regardless of the true reasons for resignation, the
resigning missionary may have strong emotions toward
the sending agency. Even if the reasons are personal,
the agency may be held partially accountable for not
responding with whatever support the missionary would
have expected. Projection and guilt could color the
resigning missionary's view of the agency. And the
supervisors might be reluctant to admit personal
negligence or their own inability to deal effectively
with whatever situation precipitated the resignation.
My interviews with resigned missionaries were
less fruitful because of my continued employment with
the sending agency. One resigned missionary whom I
consider to be a friend responded to my attempts to
establish contact with him by stating, "I will be glad
to talk with you about old times, but at the first
mention of the Foreign Mission Board, our conversation
will end." Resignation for most missionaries is so
traumatic that they choose very carefully with whom to
discuss the matter. Consequently, little valid data
was obtained through the interview process.
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In spite of the difficulties inherent in the
research of resigned missionaries, much is known about
the process. "Annual attrition, resignations and
death, among Southern Baptist missionaries has for
years been one of the lowest among Christian
missionary sending agencies in the United States"
(Slack 1994:1). Whereas some sending agencies'
annual attrition rate reaches as high as 15%, Southern
Baptist in 1994, had an annual attrition rate due to
death and resignation of 3.97%.
The two most specific reasons given by Baptist
missionaries for resignations in the period 1980-1990
were: 1) personal problems within the family or
interpersonal relationship problems that prevented the
missionary from continuing to minister, and 2) a
change of calling (Slack 1994) . It is not surprising
that Southern Baptist missionaries who emphasize so
greatly a need for a personal call into cross-cultural
ministry would also emphasize calling as a major
reason for moving away from that ministry. Fifty- four
percent of the missionaries questioned in this study
did not view resignation from missionary service as
necessarily being an indication of the missionary's
failure to understand or remain committed to "the
call." Today's Baptist missionary seems to believe
that obedience to God's will does not necessarily
demand a lifetime commitment to cross-cultural
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ministry. Many spoke of resignation as a further
development of God's will in the missionary's life.
Analysis of Data
Three hypotheses were tested to determine what
relationship, if any, psychological type might have
with attrition among Baptist missionaries.
Hypothesis 1: Extraverts will have a lower
resignation rate than introverts.
Hypothesis 2 : ENFJ will have the lowest
resignation rate of the 16 personality types.
Hypothesis 3 : Type differences will be
discernible in the reasons given by missionaries for
resignation.
An underlying assumption of each of these
hypotheses is that an optimistic attitude is an
advantage when facing difficulties. Persons who can
project a better future in spite of present stressful
situations are more likely to remain in that position
and work out any difficulties.
The first hypothesis is based on the research of
Greenfield (1969) , Myers and McCaulley (1985) , and
Thome and Gough (1991) . Greenfield found that
extraverted rabbis were more likely than introverted
rabbis to persevere in their ministry positions. The
Manual (Myers and McCaulley 1985:221-222) also
addressed optimism and pessimism in reference to the
Extraversion/Introversion and the Sensing/iNtuition
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scales. "Extraverts in theory are more at home in the
world, and thus they may also report themselves as
more competent to cope with its demands" (Myers and
McCaulley 1985:222). Thome and Gough (1991)
correlated personality types with three observational
instruments: the Interviewer's Check List (ICL) , the
Adj ect ive Check List (ACL) , and the Califomia Q-set.
Each of the three instruments showed a possible
relationship between personal optimism and
professional success. And all three instruments
considered extraverts to be more optimistic than
introverts .
An examination of the record of missionaries who
resigned (Tables 35-37) yielded no such success
pattern based on the Extraversion/Introversion scale.
In fact, the missionaries in this study who resigned
were slightly more likely to be extraverted than
introverted. Index scores averaged 1.03 for
extraverts and 0.95 for introverts (Table 35). There
was no significant statistical difference on the
Extraversion/ Introversion scale for either males or
females (Tables 36 and 37) . The first hypothesis was
not supported by the data.
The second hypothesis was based on the research
of Myers and McCaulley (1985) , Quenk (1966) , and
Saunders (1957) . In addition to the position that
extraverts will tend to be more optimistic than
introverts, Myers also believed that intuitives had an
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advantage over sensing types in coping with stress
(Myers and McCaulley 1985:221). Sensing types under
pressure tend to assume that things will not change
and "when intuitions do occur to them, these are
negative and pessimistic" (Myers and McCaulley
1985:221). Intuitives "assume that the situation may
be difficult now, but that some hitherto unseen
possibility will turn up" (1985:222).
Quenk (1966) also found that extraverts tend to
be more optimistic. And she discovered a correlation
between iNtuition and optimism, particularly in women.
Combining these two preferences with the most common
preferences on the T/F and J/P scales results in the
most optimistic type being ENFJ. Saunders' research
found that "practically every individual not
definitely of this type [ENFJ] has strayed from the
active pastorate despite a demonstrated interest, but
no individual definitely of this type has strayed"
(1957 : 16) .
An examination of the data revealed a
significantly lower number of resigned female ENFJ
missionaries (Table 37) . This seemed to confirm
Saunders' hypothesis. The addition of the high
percentage of male missionaries with ENFJ preferences
who have resigned (Table 36) negated this promising
factor. The Index score of 1.01 of the combined
gender-related scores was almost a one-to-one
relationship (Table 35) . There was no statistically
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significant difference in the resignation rate of
missionaries with preferences for ENFJ .
In fact, analysis of the resignation pattern of
male and female missionaries (Table 35) did not reveal
a single category with statistically significant data.
Note the absence of asterisks on the entire report in
Table 35 (Appendix A) . The second hypothesis was
supported only among the data related to female
missionaries, but not convincingly.
The answer to the question of which type has the
highest resignation rate is very tenuous . Since many
readers will want this information, I offer the slight
possibility that missionaries with Thinking as the
dominant preference might show a higher tendency in
this group to consider resignation. Even that guess
must be qualified because one of the four types on
this category (INTP) has an Index of 0.43, much lower
than expected. The other three types in this category
have Index scores of 1.05 (ESTJ), 1.17 (ENTJ), and
1.37 (ISTP) .
I offer this only as information, reminding the
reader that the T dominant category does not meet the
criteria of being statistically significant nor
consistent within the category.
The third hypothesis was analyzed by determining
the significance of Index scores in Tables 35-37.
Scores which were listed by the SRTT program as being
statistically significant were checked for consistency
within the category.
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Table 36 indicated a statistically significant
difference in the Extraverted Perceiving (EP) male
missionary with an Index of 0.73*. Thus, far fewer
than expected Extraverted Perceiving male missionaries
were among those who resigned. An Index of 1.16 for
the ESTP male missionary, however, skewed the overall
results and created an inconsistency in this category.
The same characteristic was found in the iNtuitive
Perceiving (NP) male missionaries who resigned
(1=0.69*). The inconsistency within this category was
caused by an Index of 1.21 for INFP males (Table 36) .
The information related to EP and NP male missionaries
who resigned did not meet the consistency requirements
of this study and were therefore invalid.
There was only one category in Table 36 that was
both statistically significant and also consistent
throughout. That was the male missionaries whose
dominant, or most developed, preference was for
iNtuition. The Index score for dominant iNtuition was
0.67*. The four personality types that share this
common dominant function are INFJ, INTJ, ENFP, and
ENTP. Each of these four personality types in Table
36 had Index scores of less than 1.00. The Chi square
for Ndom (dominant iNtuition) was 5.88. So there does
appear to be a typological correlation between the
male missionary whose dominant function is iNtuition
and the low frequency of resignation of that
personality type. In other words, the male
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missionaries in this study who had preferences for
INFJ, INTJ, ENFP, and ENTP were shown to be less
likely to resign than male missionaries who had other
type preferences. The ENTP male missionaries whose
Index was 0.32* were the least likely to resign (Table
36) . This fact is true only for those missionaries in
this study. Further research needs to be done to show
that this is normative for a larger sample of male
missionaries. This link between a low resignation
rate of male missionaries with dominant iNtuition
preferences is supported by the conclusions of Myers
and McCaulley (1985) and Quenk (1966) .
The third hypothesis proved the most difficult to
research. Personal interviews of resigned
missionaries were less than productive due primarily
to my relationship to the organization from which
these missionaries resigned. Emotions were a part of
the encounters even though a considerable amount of
time had passed between some of the resignations and
the time of the interviews. Supplemental data
obtained from the vast research of the Foreign Mission
Board' s own interview and questionnaire process of
resigning missionaries also proved inconclusive.
A small portion of the missionaries who resigned
did so in the first few weeks of arrival in the new
culture. This decision to return home was so abrupt
that the missionaries had little opportunity to adjust
to the new situation. There was no typological
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pattern in the make-up of these couples. And no
common theme was discovered for their decisions. In
one case, the wife decided that "this just isn't
right." In another case, the husband expressed
surprise that God was clearly calling them back to the
United States . No other reason was given for this
change .
Among the missionaries who served at least for
one term, there were other reasons given for
resignation. These included the need to care for
aging parents, health concerns, external factors such
as the inability to remain in one's country due to
political unrest, etc.
Given the fact that so few who had resigned
viewed me as an unbiased interviewer, the data
gathered through interviews is more anecdotal than
analytical. My impression is that the decision to end
one's missionary career is connected with the reasons
one chooses such a career initially. SJ missionaries
who enter mission service in order to meet the
tremendous spiritual and humanitarian needs of others
seemed to resign when they discovered that the needs
no longer existed. John Murphy's decision to move
away from his teaching position at the seminary when
trained Venezuelans arrived is an example of this
process. If nationals appeared to be actively engaged
in evangelism and ministry, some SJs conclude that
their efforts could best be used elsewhere. They seek
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to transfer to another location or decide to return to
the United States .
NF missionaries who aspire to walk alongside
nationals in establishing and strengthening missionary
efforts may become disillusioned if these
relationships with nationals are not as fruitful and
personally satisfying as had been anticipated.
Interpersonal conflict within the group of
missionaries is a reason commonly given by all types
of missionaries, but especially NF missionaries.
NT missionaries are driven by a vision to improve
the missionary effort. Guidelines which restrict that
vision are situations which limit the visionary
aspects of the task might cause NTs to become
disillusioned and bored.
And SP missionaries might consider resignation
when the thrill is gone or mission structure is
changed to the point of restricting individual freedom
to express one's ministry gifts.
Summary of Attrition
Tables 35 through 37 display the typological
distribution of 348 male and female missionaries who
were appointed and subsequently resigned between 1984
and 1994. The act of resignation was viewed by many
missionaries, not so much as a failure to continue in
a particular type of ministry, but as a continuation
of growth in one's relationship to the Lord. Applying
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type theory to the data, resignation was examined as a
decision making process. The expectation that
extraversion would be a positive factor in enabling a
missionary to remain in active service was not
supported by the data. One reason for the
inconclusive results of the first hypothesis could be
that it was based upon the extravert 's ability to
function well in his or her known culture. Moving
into another culture where the "mental maps" are not
the same and where simple conversations with other
people are not possible until one masters the language
would restrict the extravert. This would also create
a higher level of frustration perhaps for the
extravert than for the introvert because the introvert
would feel more natural listening to and observing the
new culture . These may be reasons why there was not a
clear preference for extraversion or introversion in
the number of missionaries who resigned in this study.
The data did show that the second hypothesis was
much closer to the reality of the missionaries
studied, at least in the case of the female
missionaries. ENFJs were likely to thrive or at least
to endure in cross-cultural situations. The number of
women ENFJs who resigned was very low, but not
statistically significant. Therefore, this hypothesis
was supported by the data but not conclusively.
The most encouraging results came from analysis
of the third hypothesis. The male missionaries whose
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dominant was iNtuition were statistically more likely
to remain active in missionary service. This tendency
was consistent throughout the category. Even with a
small number of resigned missionaries in this study,
this tendency for male missionaries with dominant
iNtuition preferences to remain actively involved in
cross-cultural ministry is supported by the research
of others. These trends which were discovered in our
research could be better validated through a
longitudinal study of the remaining missionaries who
have not yet resigned to see if this pattern continues
throughout the next decade or so.
Even though there is a tendency for male
missionaries with dominant iNtuition to more likely
remain in active service, this fact should not be seen
as predictive and should not be used to influence any
potential missionary candidates whose dominant
preference is for Sensing not to offer themselves for
missionary service. This relationship between
dominant iNtuition and continued missionary service
was true for the missionaries in this study, but this
fact should not be used a determinative factor for
others .
CHAPTER 6
What We Have Learned and What We
Still Need to Discover
A Summary of the Findings
The desire to determine the relationship between
personality type and the calling and ministry of
Southern Baptist missionaries began with a file
cabinet at MLC filled with the MBTI scores of almost
3,000 Southern Baptist missionaries. Informal
discussions with Baptist mission administrators led to
a series of possible implications of the findings of
such research. Some administrators felt that a
majority of missionaries would have preferences for
ESFJ. Others were fairly certain that there would be
a difference in the personality types between CSI and
non-CSI missionaries. Each administrator had his or
her own theory about what type of personality would
make the best (effective) missionary candidate. And
everyone was a little apprehensive that some
personality types might be more likely to resign than
other types. I determined to find the answers to
these questions by using type theory to explore the
raw data on file. As a result of this research, we
now know the following typological patterns of
Southern Baptist missionaries who served between 1984
and 1994.
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1) Southern Baptist missionaries tend to prefer
Extraversion, Sensing, Feeling, and Judging (ESFJ) .
2) The most common personality types among
Southern Baptist missionaries studied are ESFJ
(21.83%), ISFJ (14.11%), ENFJ (9.09%), ISTJ (8.82%),
and ESTJ (8 . 17%) .
3) A personal calling to missionary service is a
major factor in Southern Baptist mission life.
Personality type is a factor in how Baptists receive
and respond to that call.
4) Although job requests from the mission field
are instrumental in the placement of mission
personnel, personality type also appears to be a
statistically significant factor in the choosing of
location for one's cross-cultural ministry.
5) One administrative area within Baptist
mission ranks is statistically different from the
other nine administrative areas. CSI missionaries,
unlike their ESFJ fellow missionaries, have a high
preference for ENFJ. Also, there are many more CSI
missionaries than would be expected who prefer
iNtuition, Thinking, and Perceiving.
6) Questionnaires and interviews show that
personality type is a factor in how first-term
missionaries adapt to new cultures . Sources of stress
and methods of coping with stress are consistent with
type theory.
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7) No one personality type found in this group
of missionaries had a statistically higher than
expected propensity to resign early from missionary
service. There was a tendency, however, to remain
committed to longer service among male missionaries
whose most developed preference was iNtuition.
These findings accomplished a number of goals.
First, the typological distribution of Baptist
missionaries was determined. This compilation of
2,630 MBTI scores should prove valuable both to type
enthusiasts and to the larger missionary community.
It is hoped that this basic information can be used by
future researchers to create comparative studies with
data from other missiological sources.
A second accomplishment of this research is that
the Southern Baptist perception of the call to
missionary service has been shown to be affected by
personality type. The fact that our own personality
is taken into account when God calls should be
comforting and encouraging to all personality types.
Hopefully, missionaries who read this research will
see in the descriptions a glimpse of how God also
leads them to continue in mission service.
Thirdly, this research shows that there are
recognizable typological patterns in the geographical
distribution of missionaries. The most dramatic
example is the unique composition of the Cooperative
Services International missionaries. This knowledge
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of a fundamental difference in the way this portion of
Southern Baptist missionaries view the missionary task
hopefully will bring understanding to missionaries in
and out of CSI. The typological differences of this
group within the umbrella of all Southern Baptist
missionaries can help explain why this particular
group of missionaries is so different from the other
areas .
A fourth accomplishment of this research is the
description of cultural adjustment in terms of
personality type. The expressions of stress-related
sources which were discovered through the analysis of
questionnaires and interviews revealed a typological
pattern based on the missionaries' temperaments. The
identification of different stressors for each
personality type hopefully will help other
missionaries analyze their own experiences of culture
shock.
Lastly, the conclusions reached in the treatment
of the relationship between personality type and
missionary attrition were very encouraging. Some
might contend that the results are inconclusive.
Given the other possible outcomes of this part of my
research, however, I have been very satisfied with the
findings. To be able to affirm that there is no
discernible type pattern that can predict who might be
most likely to resign from missionary service is a
relief. If one or two personality types had been
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shown to have statistically significant numbers among
the resigned missionaries, then this would have cast a
pall on all active missionaries who share those types.
In addition, to be able to show that at least in this
group of Southern Baptist missionaries, one typo
logical category (INFJ, INTJ, ENFP, ENTP) is more
likely not to resign is positive and encouraging news.
Missiological Implications of the Research
Personality type theory has long been applied in
researching the life of religious professionals. This
study had been an attempt to expand that avenue of
inquiiry into the world of the cross-cultural religious
professional. Using the analytical methods which have
been successfully employed in other areas of
personality type research, this study has positioned
the Southern Baptist missionary within the context of
the American religious milieu. Building upon the
projections of Saunders (1957) and the research of
Ruppart (1985) and others, this study has shown that
Southern Baptist missionaries represent the more
conservative denominational workers within the larger
body of religious professionals found in American
culture. Like most religious professionals in the
United States, Southern Baptist missionaries show
strong tendencies for Feeling and Judging preferences.
The predominance of ESFJ, ISFJ, ESTJ, and ENFJ
preferences among missionaries in this study was
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hypothesized from prior research and proved to be
true. A closer look at the personality types being
appointed as Southern Baptist missionaries shows an
emphatic shift away from the historical (and
statistical) predominance of FJ missionaries. The
modal type for Baptist missionaries the past two years
is ESTJ. The percentage of ESTJ and ISTJ males is
increasing so rapidly that this study of Baptist
missionaries from 1984 to 1994 could soon be outdated
as a valid indication of the personality type of
current Southern Baptist missionaries.
What are the implications for Southern Baptist
missionaries? With the increasing number of ESTJ and
ISTJ missionaries, the expectation of the new
missionary will probably not match the plans for new
arrivals made by the seasoned (ESFJ) missionaries.
The differences in personality type hold great
potential for misunderstanding and interpersonal
conflict. Newly arrived ESTJ missionaries may misread
the typical social gatherings called in their honor by
the seasoned (predominantly ESFJ) missionaries as
being too "touchy feely." Expressing this kind of
opinion may "hurt the feelings" of the veteran
(predominantly ESFJ) missionary. The newly arrived
ESTJ/ ISTJ missionary thus may be perceived by the ESFJ
missionary as being more demanding and judgmental than
personnel who arrived for the first time just a few
years earlier. If missionaries are not prepared for
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the differences in expectations and viewpoints,
interpersonal conflict may increase among Southern
Baptist missionaries.
Even if that does not happen, however, the
determining of the type distribution of Southern
Baptist missionaries has additional missiological
implications for the Baptist sending agency. This
information will be helpful to the Southern Baptist
Foreign Mission Board in its selection, orientation,
and assimilation of new missionary personnel.
Candidate consultants now have information that can be
used to assist potential missionaries in the
decision-making process. Although the MBTI is not
administered until missionaries have been commissioned
and arrive for exit orientation, many individuals will
already have benefited from taking the MBTI in other
settings . They can consider this information as one
of many factors in choosing where to serve.
Missionary candidates who do not share the most
common preferences of ESFJ and ISFJ can become members
of this organization knowing that they bring unique
viewpoints and special insights to the task of
evangelism.
The database of MBTI scores can be used to assist
in the selection process by giving candidates a
clearer view of the typological distribution of
missionaries assigned to a given area. If the new
missionaries choose to accept an assignment in a
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mission that has many persons with the same
preferences, they can anticipate being assimilated
into that mission more smoothly. If they choose an
area that contains many missionaries with preferences
different from their own, the new missionaries can
arrive knowing that they may need to work
intentionally on communicating clearly with the other
missionaries and expecting to be misunderstood
occasionally because of the typological differences.
This knowledge would also help diminish the
possibility of interpersonal conflicts. Knowledge of
type differences can enable the new and the veteran
missionary to communicate their differences in a more
non- threatening, accepting environment. Since
interpersonal conflict is one of the major reasons
given for resignation, the application of type might
indirectly contribute to the continued ministry of
individual missionaries.
The missiological implications being enumerated
in this section are applied to the Southern Baptist
context, but the principles and insights gained
through this research should also be applicable to
other sending agencies. Specific recommendations for
all sending agencies will be given in the next
section .
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Recommendations
This research was attempted primarily to inform
Southern Baptist mission administrators of the value
of personality type theory in the day-to-day
experience of missionaries. Based on this research,
the following recommendations are made.
To Southern Baptist Mission Administrators
1. Train personnel selection consultants in the
proper use of MBTI .
2 . Encourage candidate consultants to become
knowledgeable of the typological distribution of the
current mission force.
3 . Expand the use of MBTI during exit
orientation beyond the introductory workshop by
providing additional MBTI -based workshops on such
subjects as spiritual development, stress management,
team building, and conflict resolution.
4 . Provide training in MBTI theory and
application for entry orientation personnel so that
they can take into account the personality differences
of the new missionaries in the assimilation of new
missionaries into the organization.
5 . Encourage entry orientation leaders to
analyze present teaching styles in light of
personality theory and modify current programs to fit
the learning styles of new missionaries .
6 . Encourage the ethical use of MBTI by adhering
to the principle that MBTI scores are personal
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infonnation that should not be disseminated among the
organization without the individual's knowledge and
consent .
7. Provide job descriptions for potential
missionaries that are written so that different
personality types might be more likely to understand
the challenges and limitations of any such job
request .
8 . Provide continued education opportunities for
missionaries that will include personality type
applications in the areas of spiritual development,
stress management, etc.
9 . Provide team building workshops using MBTI
theory for administrative groups, committees, groups
of first-term missionaries, etc.
To Other Sending Agencies
In addition to the recommendations mentioned
above, consider the following recommendations, if
applicable .
1 . Provide an MBTI workshop during exit
orientation for all missionary candidates as a means
of personal development .
2. Compile the MBTI scores of all mission
personnel and compare those scores with the scores of
Southern Baptist and other mission organizations.
3 . Consider developing a computer network to
share typological information about your missionaries.
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Practical Applications of the Research
1. Self -Identity . Today's missionaries are in a
committed relationship. They are committed to the
leadership of the Holy Spirit in their lives. They
are committed to sharing the gospel with all people.
They are committed to learning as much as they can
about the needs of others in order that the gospel
might be more effectively shared. They are committed
to learning a language. They end long-standing
relationships in order to establish new relationships
with churches and a mission sending body. They gain a
certain status and role within American culture . They
are prayed for. They are supported. They are
encouraged. They then go out to another culture where
possibly no one even knows that they are coming. In
many cases, just a small band of fellow believers
awaits their arrival .
Self -identity, therefore, often becomes an issue
for new missionaries . It is expressed in many ways :
How did I get myself into this? How can God use my
talents here? Could it be that I have made a mistake?
and many other kinds of questions which are simply
saying, "Who am I?" The MBTI can greatly assist in
this identify crisis which many missionaries
will experience. When taken honestly and understood
fully, the MBTI can open up levels of self-
understanding that a missionary needs when working
through such loss of identity.
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2 . Strengths and Weaknesses . The MBTI can help
clarify an individual's strengths and weaknesses and
can give assurances that each person has gifts that
can be used in cross-cultural adjustment. Because
western society often defines worth and value by what
we do rather than who we are, the MBTI can help
missionaries as they begin their careers to detennine
what things they do best, and what comes most
naturally for them. In interpersonal relationships,
the MBTI can help individuals to understand more
clearly who was created when God created them.
3. Objectivity. When first term missionaries
experience self- doubt and feelings of poor
self -worth, the MBTI can encourage them to analyze
their situation objectively and to recognize that they
have many strengths as well as the shortcomings which
are so painfully evident. As first term missionaries
grapple with this loss of identity and role, the MBTI
can be help restore a clearer perspective.
4. Spiritual Development. The MBTI can also be
an encouragement in spiritual realms. A major portion
of MBTI research is in this area of spirituality.
MBTI literature certainly cannot replace one's own
Bible study and prayer time, but materials are
available that take into account a person's spiritual
growth. These would include such authors as Harbaugh
(1986 and 1990) and Johnson (1988) . Missionaries who
see the value of personality type differences can find
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literature that will assist them in many areas of
spiritual growth such as devotional life, Bible study,
concepts of ministry, relationships to God,
theological perspectives, etc.
5. Tolerance. Upon arrival on the field, most
missionaries are overwhelmed with the great sense of
personal, social, and ministry needs. How does one
prioritize the vast number of needs? Accompanying
family members each have a different set of needs
which they meet at varying depths and rates of
acculturation. An understanding of one's own
preferences will help individuals and families to be
supportive of one another and tolerant of one
another's differences. An understanding of type can
assist a husband and wife as they struggle with
different perspectives of what is important and how to
prioritize all the tasks involved in settling in to a
new culture. It can open up avenues of communication
that will help the couple come to terms with their
differences .
6. Expectations. Each missionary plays a role
within the organization to which they belong. Part of
this role is assigned; part is earned. Take for
example the role of a church planter. The mission
organization has certain expectations of the
individual who accepts such an assignment. A church
is expected eventually to be established. Exactly how
that would happen is determined to a large degree by
245
the vision and spiritual gifts of those involved. An
understanding of personality type can help mission
agencies and individual missionaries define more
precisely their expectations. This clarification
might occur in a planning session of missionaries or
even in the writing of a job description requesting
additional missionary assistance.
7 . Job descriptions . There are many varied
stages in the planting of a church. If the mission
expects the missionary to be effective in all stages
of that process, that should be stated up front. If
the missionary is expected to become a part of a team
that is already active and established, that can make
a difference in how a new missionary fits in. Is the
missionary expected to make initial contacts, build
confidence, plant the "seed", wait for the harvest,
nurture those who have accepted the Lord, disciple new
believers, etc.? Each of those tasks calls for
different gifts and abilities.
Job descriptions that take into account the
personality type of prospective missionaries will be
more likely to receive the kind of missionary that is
requested. Does the work demand an extraverted
visionary, a dedicated follower of plans already
formulated, or an introverted discipler who will find
fulfillment working alongside others who "bring in the
harvest"? I am not advocating that personnel be
requested by personality type, but the writing of job
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descriptions could be written in such a way that
individuals considering joining a particular effort
can "see" themselves joining by the description of the
activities expected to be involved in the effort.
8. Team building. In most cases, church
planting will be a team effort. Every team has a
combination of people who will bring to that team
effort various skills, interests and expectations. An
understanding of type can assist in teambuilding
efforts. If everyone on a team is aware of their
personality types, they can purposely work together
capitalizing on the strengths of each team member and
minimizing the limitations.
9. Communication. An understanding of
personality type can also facilitate the communication
needed to accomplish the goal. For example, if a team
is made up primarily of extraverts, they should be
aware of the introverts' need for time to process new
information before stating a position. Planning
meetings could be designed to have a break before a
vote is taken, thus ensuring time for the extravert to
talk out the issues and time for the introvert to
think through the decision.
Not only is communication a part of team
building, there also are questions of the role of
leadership, the sharing of power, and the issues of
mutual trust and understanding. Type theory can
assist in each of these aspects of team building by
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facilitating open communication and recognizing the
need for each individual to be a part of a team effort
and to exert power and authority in responsible ways .
10. Integration into the organization. Many
established mission organizations will be involved in
absorbing new personnel, training them, orienting
them, and seeking to learn what gifts they may bring
to the task. Understanding personality differences
can facilitate this integration into the mission
organization by providing both the newcomer and the
veteran missionary a bridge of communication that is
understandable and instantly usable.
11. Acculturation. Seasoned missionaries whose
major task is entry orientation of new missionaries
could apply type theory to assist in the initial
adjustment phase of missionary service and in language
and culture learning. Learning styles and teaching
styles could be matched with the use of personality
type to enable the process of integration into a
mission organization to be more natural and efficient.
Type could also be used to assist the new missionary
in the assessment of progress in acculturation.
Introverts could be made aware of their need to
interact more often with their environment and
extraverts could be encouraged to listen more
carefully to those with whom they interact.
12. Personal understanding. Although type
theory can help in interpersonal relationships.
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perhaps the greatest benefit of knowing one's
personality type is personal. Knowing one's type can
help to identify personal strength and weaknesses.
Type can assist in the assessment of an individual's
stress levels as we have learned in this study.
Different people are stressed by different things. An
understanding of what might be personally stressful
could help one to devise methods and plans to work
through stressful situation. Type can also be used in
understanding how one reacts to deadlines, sets goals,
uses time, makes decisions, and solves problems.
13. Problem- solving. Much of the missionary's
ministry will be involved in problem solving. Type
can be helpful even if there is a situation where
perhaps a group of missionaries are not able to make
decisions. Committee members could share their
personality type and then to determine which of the
four mental functions of Sensing, iNtuition, Thinking,
and Feeling are the most dominant in the group. If it
is determined that the majority of the group is
Feeling deciders, perhaps that is why no one is really
pushing to make the hard decisions. If the group is
filled predominantly with Thinking deciders, perhaps
the group is so involved in formulating plans and
methods that there is no one there that is
contributing the facts that are needed to make sure
there is a clear basis for the decisions. Perhaps the
group consists of iNtuitives who have lots of ideas
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but no concrete facts with which to work. Simple
insights such as these can help committees evaluate
the effectiveness of their work. Understanding
personality type can enhance the decision making
process and increase the effectiveness of problem
solving skills.
Suggestions for Further Research
Future research could build upon these tentative
findings about missionary resignation. Additional
interviews with resigned missionaries by interviewers
who are perceived to have no vested interest in the
results could result in much more useful information
about personality type and missionary resignation.
Another potentially profitable avenue of inquiry
could be a study of missionary organizational
development. For example, Southern Baptist mission
organizations could be examined to detemine how the
high percentage of ESFJs within the organization
affects the standard operating procedures and other
organizational aspects of the agency. ESFJ
missionaries who emphasize creature comforts, clear
procedures, incremental change, and harmony at the
expense of hard decisions should create a certain type
of corporate character. Bridges (1992:113-119) has
developed an instrument called the Organizational
Character Index (OCI) which "types" organizations to
determine their basic characteristics. Application of
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MBTI combined with the OCI in further research of
mission organizations could yield profitable results.
Another possible expansion of the present
research is to examine the personality types of
missionaries according to specific job descriptions.
For instance, there is much evidence to show that
persons in managerial positions tend to have
preference for Sensing and Thinking (ST) . An
examination of the personality types of missionaries
in administrative positions within mission
organizations may reveal whether or not this tendency
is also true in the missionary setting.
This research has attempted to apply type theory
to the arena of change and transition in the
cross-cultural setting of missionaries. Further
in-depth applications of other MBTI theories related
to change might also be profitable. Additional
research could be attempted in the area of personal
recovery from stressful situations. For example. Ware
and Rytting's (1993) research indicates that persons
under stress tend to move toward Introversion, Sensing
and Thinking. This theory assumes that when people
are under stress, the most obvious answers are not
helpful. Whether a person is introverted or
extraverted, there is a need to deal with concepts and
ideas which is a function of Introversion. People
need to know what the facts are, therefore, the
Sensing function would be employed to deal the issue
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causing difficulty. And, thirdly, decisions need to
be made with clear analysis and objectivity. This is
an attribute of the Thinking function. A possible way
to test this theory in the missionary setting would be
to administer the MBTI to a group of missionaries who
have undergone a recent stressful situation, such as
the expulsion of missionaries from their country of
service. An examination of the MBTI scores of these
missionaries could be compared with scores that were
on file during their appointment process to see if
there has been significant movement toward
Introversion, Sensing, and Thinking.
I strongly recommend that further study be done
on the attrition problem particularly the resignation
of female missionaries. The findings of this study
showed a great gender disparity in the distribution of
resigned missionaries. While the male missionary,
whose most preferred function was iNtuition, was least
likely to resign (Table 36) , the female missionary
with dominant iNtuition was the most likely to resign
(Table 37) .
A number of possible reasons for this disparity
should be examined. One possibility is that the
missionary wife finds herself in a double bind
concerning her calling to service. The Foreign
Mission Board appoints couples, only when both spouses
exhibit a strong call to cross-cultural ministry. The
male missionary responds to a specific job, often
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complete with expectations, timelines, and a sense of
priority being given to his arrival in that position.
This adequately meets many of the needs of the newly
appointed male missionary, especially the SJ
missionary.
The missionary wife also responds to a job
description. The details of most of these documents,
however, are usually much less precise than the male's
version. Whereas a male missionary or a single female
missionary may respond to a wide variety of job
descriptions, every missionary wife responds to only
one job which is termed "Church and Home." The intent
of the Foreign Mission Board is to give as wide a
latitude as possible in the assigning of missionary
wives. They are encouraged to find ministry
opportunities that will challenge them.
Although missionary wives will meet very
demanding language learning requirements just like
their husbands, the motivation to learn the language
may not be the same for the missionary wife. While
the male knows fairly certain what kind of ministry he
should be preparing to do, the missionary wife, in
effect, must create her own job expectations. Not
knowing exactly what kind of ministry opportunities
may be present after the completion of language study,
the missionary wife may be less motivated to learn new
vocabulary that may or may not be useful in the
future .
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After language study is completed, the missionary
wife can sometimes experience greater levels of
dissatisfaction than her husband, especially if her
personality preferences respond best to structure and
consistency. More than 45% of the female missionaries
have preferences for either ESFJ or ISFJ (Table 3) .
SJs usually thrive on following clear guidelines
from authority figures. And, to be sure, many SJ
missionary wives rejoice in the freedom of being able
to minister in whatever setting the Lord provides for
them. Sending agencies who promote a Church and Home
job description do so partly to allow fuller freedom
for ministry. The unintended result (sometimes) is a
higher level of frustration on the part of those who
are given such freedom.
This Church and Home scenario might help explain
how SJ missionary wives experience stress, but what
could explain the high resignation rate of wives who
prefer iNtuition? Intuitives tend to look always for
the silver lining. Optimism runs high for those who
naturally see trends and patterns for future
development . Why then would strongly iNtuitive women
resign in such high numbers? The most obvious
typological reason is that perhaps they lose hope of
tomorrow being brighter. There could be many reasons
for that despair. I strongly recommend that someone
expand on this present study by examining the
resignation of missionary wives through the lens of
MBTI .
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Other research avenues which dealt with gender
issues could be expanded. Family dynamics in times of
transition, the role of missionary wives in the
process of acculturation, and a comparison of reasons
given for resignation along gender lines could all be
helpful expansions of this attempt to apply
typological principles to the missionary experience.
Further research could also be done with
missionaries who have resigned to determine how
personality type affects the way they work through the
grief process of being removed from active missionary
service. Questions of how the various types deal with
issues of identity, sense of loss, decision-making
made in a vacuum, tolerance for ambiguity, etc. could
be very helpful for those among the missionary
community who counsel with missionaries who have
resigned and others who are considering resignation.
These are just a few of the many ways that
personality type can be helpful to the missionary
community. Perhaps this research can foster new ways
of understanding cross-cultural ministry through the
lens of the MBTI .
A Final Thought
While compiling this information and analyzing
its implications, I have kept close at hand an
unsolicited comment made on one of the questionnaires
distributed to furloughing missionaries. The
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experience of this missionary and her attitude toward
mission service has served as a reminder to me of my
reasons for attempting this research. I share with
her the hope that knowledge of one's personality type
may be used by God to strengthen and encourage those
who serve in cross-cultural settings.
I had a lot of problems adjusting to the
culture in the beginning. I was a strong SJ
and blamed it all on that . The problems
were so severe that I had to return home on
a medical leave. I have now returned to the
field and actually feel more at home here
than stateside. I personally feel strongly
that MBTI plays a big part in adjusting and
working on the foreign field. I have
observed fellow missionaries in light of
this. But, speaking from personal
experience, no matter how rigid or laid-back
a person is (or what their MBTI letters are)
once they get their own spiritual lives
straight and are able to give and receive
grace, they can be content and happy
wherever God places them if they keep their
eyes on God.
TABLE 1
Male and Female Missionaries at MLC
N = 2630
ISTJ ISFJ INFJ INTJ
N = 232 N - 371 N = 131 N = 73
% = 8.82 %= 14.11 %= 4.98 %= 2.78
���� ������mn ����� ���
����
ISTP ISFP INFP INTP
N = 37 N = 82 N = 97 N = 37
%= 1.41 %= 3.12 %= 3.69 %= 1.41
� ���� �
ESTP ESFP ENFP ENTP
N = 44 N = 119 N = 188 N = 69
%= 1.67 %= 4.52 %= 7.15 % = 2.62
mm ����� ������� ���
ESTJ ESFJ ENFJ ENTJ
N = 215 N = 574 N = 239 N = 122
%= 8.17 %= 21.83 %= 9.09 %= 4.64
�nnni ���������� ��������� �����
��
Note: n = 1% of sample. Print date: 7/14/94
N %
E 1570 59.70
1 1060 40.30
S 1674 63.65
N 956 36.35
T 829 31.52
F 1801 68.48
J 1957 74.41
P 673 25.59
U 807 30.68
IP 253 9.62
EP 420 15.97
EJ 1150 43.73
ST 528 20.08
SF 1146 43.57
NF 655 24.90
NT 301 11.44
SJ 1392 52.93
SP 282 10.72
NP 391 14.87
NJ 565 21.48
TJ 642 24.41
TP 187 7.11
FP 486 18.48
FJ 1315 50.00
IN 338 12.85
EN 618 23.50
IS 722 27.45
ES 952 36.20
Sdom 766 29.13
Ndom 461 17.53
Tdom 411 15.63
Fdom 992 37.72
TABLE 2
Male Missionaries at MLC (1984-1994)
N = 1270
ISTJ ISFJ INFJ INTJ
N = 152 N = 111 N = 56 N = 48
%= 11.97 %= 8.74 %= 4.41 %= 3.78
����n^iB ���� ����
ISTP ISFP INFP INTP
N = 31 N = 35 N = 30 N = 28
%= 2.44 %= 2.76 %= 2.36 %= 2.20
mm ��� ��
ESTP ESFP ENFP ENTP
N = 33 N = 52 N = 88 N = 59
%= 2.60 %= 4.09 %= 6.93 %= 4.65
���� �����
ESTJ ESFJ ENFJ ENTJ
N = 145 N = 213 N = 100 N = 89
%= 11.42 %= 16.77 %= 7.87 %= 7.01
���nnm
�
�����m
Note: n = 1% of sample. Print date: 7/1 4/94
N %
E 779 61.34
1 491 38.66
S 772 60.79
N 498 39.21
T 585 46.06
F 685 53.94
J 914 71.97
P 356 28.03
U 367 28.90
IP 124 9.76
EP 232 18.27
EJ 547 43.07
ST 361 28.43
SF 411 32.36
NF 274 21.57
NT 224 17.64
SJ 621 48.90
SP 151 11.89
NP 205 16.14
NJ 293 23.07
TJ 434 34.17
TP 151 11.89
FP 205 16.14
FJ 480 37.80
IN 162 12.76
EN 336 26.46
IS 329 25.91
ES 443 34.88
Sdom 348 27.40
Ndom 251 19.76
Tdom 293 23.07
Fdom 378 29.76
TABLE 3
Female Missionaries at MLC (1984-1994)
N = 1360
ISTJ ISFJ INFJ INTJ
N = 80 N � 260 N = 75 N = 25
%� 5.88 %= 19.12 %= 5.51 %= 1.84
�nmnm �nan n
�UUBUB
ISTP ISFP INFP INTP
N � 6 N = 47 N = 67 N = 9
%= 0.44 %= 3.46 %= 4.93 %= 0.66
na ��m a
ESTP ESFP ENFP ENTP
N = 11 N = 67 N = 100 N = 10
%= 0.81 %= 4.93 %= 7.35 %= 0.74
� nnn �nnaa a
ESTJ ESFJ ENFJ ENTJ
N = 70 N = 361 N = 139 N = 33
%= 5.15 %= 26.54 %= 10.22 %= 2.43
HUM namain ��nnnaa aa
nBBUB
Note: n = 1% of sample. Print date: 7/14/94
N %
E 791 58.16
1 569 41.84
8 902 66.32
N 458 33.68
T 244 17.94
F 1116 82.06
J 1043 76.69
P 317 23.31
U 440 32.35
IP 129 9.49
EP 188 13.82
EJ 603 44.34
ST 167 12.28
SF 735 54.04
NF 381 28.01
NT 77 5.66
SJ 771 56.69
SP 131 9.63
NP 186 13.68
NJ 272 20.00
TJ 208 15.29
TP 36 2.65
FP 281 20.66
FJ 835 61.40
IN 176 12.94
EN 282 20.74
IS 393 28.90
ES 509 37.43
Sdom 418 30.74
Ndom 210 15.44
Tdom 118 8.68
Fdom 614 45.15
ISTJ
N = 27
%= 9.00
I = 1.02
ISTP
N = 3
%= 1.00
I = 0.71
ESTP
N =
% =
I �
5
1.67
1.00
ESTJ
N = 28
%= 9.33
I = 1.14
TABLE 4
Brazil and Caribbean - Male and Female
compared with
Male and Female Missionaries at MLC (1984-1994)
N = 300 N
ISFJ
N - 50
%= 16.67
I = 1.18
ISFP
N = 8
% = 2.67
I = 0.86
ESFP
N = 16
%= 5.33
I = 1.18
ESFJ
N = 60
%= 20.00
I = 0.92
INFJ
N =
% =
I =
18
6.00
1.20
INFP
N = 9
%= 3.00
I = 0.81
���
ENFP
N = 21
%= 7.00
I = 0.98
ENFJ
N = 24
%= 8.00
I = 0.88
INTJ
N =
% =
I =
13
4.33
1.56
INTP
N = 7
%= 2.33
I = 1.66
ENTP
N = 3
%= 1.00
I = 0.38
ENTJ
N = 8
%= 2.67
I = 0.57
Note: � = 1% of sample. Print date: 7/14/94
Base total N � 2630. Groups are dependent.
Calculated values of Cfii Square or Fisher's exact probability funderlined).
E 165 55.00 0.92
1 135 45.00 1.12
S 197 65.67 1.03
N 103 34.33 0.94
T 94 31.33 0.99
F 206 68.67 1.00
J 228 76.00 1.02
P 72 24.00 0.94
U 108 36.00 1.17*
IP 27 9.00 0.94
EP 45 15.00 0.94
EJ 120 40.00 0.91
ST 63 21.00 1.05
SF 134 44.67 1.03
NF 72 24.00 0.96
m 31 10.33 0.90
SJ 165 55.00 1.04
SP 32 10.67 0.99
NP 40 13.33 0.90
NJ 63 21.00 0.98
TJ 76 25.33 1.04
TP 18 6.00 0.84
FP 54 18.00 0.97
FJ 152 50.67 1.01
M 47 15.67 1.22
EN 56 18.67 0.79*
IS 88 29.33 1.07
ES 109 36.33 1.00
Sdom 98 32.67 1.12
Ndom 55 18.33 1.05
Tdom 46 15.33 0.98
Fdom 101 33.67 0.89
Type Table Significance
0.01 1.83 0.74 3.04
1L�2 0.23 0.45 2.10
1.00 0.51 0.01 0.08
0.61 0.66 0.48 2.98
*<.05. �*<.01. "*<.001
E 3.10 U 4.50 SJ 0.58 M 2.40
1 3.10 IP 0.15 SP 0.00 EN 4.40
S 0.60 EP 0.24 NP 0.63 IS 0.60
N 0.60 EJ 1.91 NJ 0.05 ES 0.00
T 0.01 ST 0.18 TJ 0.16 Sd 2.06
F 0.01 SF 0.16 TP 0.63 Nd 0.15
J 0.45 NF 0.15 FP 0.05 Td 0.02
P 0.45 NT 0.41 FJ 0.06 Fd 2.37
ISTJ
N -
% =
I -
17
11.81
0.99
ISTP
N = 3
%= 2.08
I > 0.85
ESTP
N = 3
%= 2.08
i - 0.80
ESTJ
N = 21
%= 14.58
I � 1.28
TABLE 5
Brazil and Caribbean - Male
compared with
Male Missionaries at MLC (1984-1994)
N = 144
ISFJ
N 21
%= 14.58
I = 1.67**
ISFP
N = 3
%= 2.08
I = 0.76
ESFP
N =
% =
I =
8
5.56
1.36
ESFJ
N = 20
%= 13.89
I = 0.83
INFJ
N =
% =
I =
6
4.17
0.94
INFP
N = 3
% = 2.08
I = 0.88
ENFP
N = 10
%= 6.94
I = 1.00
��nraa
ENFJ
N = 7
%= 4.86
I = 0.62
INTJ
N =
% =
I =
6
4.17
1.10
INTP
N = 6
%= 4.17
I = 1.89
ENTP
N = 3
%= 2.08
I = 0.45
ENTJ
N = 7
%= 4.86
I = 0.69
Note: � = 1% of sample. . Print date: 7/14/94
Base total N = 1270. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability (underlined).
%
Type Table Significance
0.00 6.95 0.02 0.07
QM sua. IM 2.90
0.79 0.88 0.00 0.14
1.61 0.97 2.03 1.15
E 79 54.86 0.89
1 65 45.14 1.17
S 96 66.67 1.10
N 48 33.33 0.85
T 66 45.83 1.00
F 78 54.17 1.00
J 105 72.92 1.01
P 39 27.08 0.97
U 50 34.72 1.20
IP 15 10.42 1.07
EP 24 16.67 0.91
EJ 55 38.19 0.89
ST 44 30.56 1.07
SF 52 36.11 1.12
NF 26 18.06 0.84
NT 22 15.28 0.87
SJ 79 54.86 1.12
SP 17 11.81 0.99
NP 22 15.28 0.95
NJ 26 18.06 0.78
TJ 51 35.42 1.04
TP 15 10.42 0.88
FP 24 16.67 1.03
FJ 54 37.50 0.99
IN 21 14.58 1.14
EN 27 18.75 0.71*
IS 44 30.56 1.18
ES 52 36.11 1.04
Sdom 49 34.03 1.24
Ndom 25 17.36 0.88
Tdom 37 25.69 1.11
Fdom 33 22.92 0.77
<.05. "<.01, * ** < .001
E 2.87 U 2.68 SJ 2.31 IN 0.49
1 2.87 IP 0.08 SP 0.00 EN 4.96
S 2.36 EP 0.28 NP 0.09 IS 1.83
N 2.36 EJ 1.58 NJ 2.30 ES 0.11
T 0.00 ST 0.36 TJ 0.11 Sd 3.58
F 0.00 SF 1.04 TP 0.34 Nd 0.59
J 0.07 NF 1.19 FP 0.03 Td 0.63
P 0.07 NT 0.62 FJ 0.01 Fd 3.64
TABLE 6
Brazil and Caribbean - Female
compared with
Female Missionaries at MLC (1984-1994)
ISTJ
N = 10
% = 6.41
1 = 1.09
������
ISFJ
N = 29
%= 18.59
1 = 0.97
INFJ
N = 12
% = 7.69
1 = 1.39
INTJ
N = 7
% = 4.49
1 = 2.44"
ISTP
N = 0
% = 0.00
1 = 0.00
ISFP
N = 5
% = 3.21
1 = 0.93
INFP
N = 6
% = 3.85
1 = 0.78
mm
INTP
N = 1
% = 0.64
1 = 0.97
�
ESTP
N = 2
%= 1.28
1 = 1.59
�
ESFP
N = 8
%= 5.13
1 = 1.04
�mm
ENFP
N = 11
% = 7.05
1 = 0.96
�������
ENTP
N = 0
% = 0.00
1 = 0.00
ESTJ
N = 7
% = 4.49
1 = 0.87
����
ESFJ
N = 40
%= 25.64
1 = 0.97
���m^m^^
�mm^
ENFJ
N = 17
%= 10.90
1 = 1.07
mmaamm
ENTJ
N = 1
% = 0.64
1 = 0.26
�
Note: � = 1 % of sample. Print date: 7/1 4/94
Base total N = 1360. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability
E 86 55.13 0.95
1 70 44.87 1.07
S 101 64.74 0.98
N 55 35.26 1.05
T 28 17.95 1.00
F 128 82.05 1.00
J 123 78.85 1.03
P 33 21.15 0.91
IJ 58 37.18 1.15
IP 12 7.69 0.81
EP 21 13.46 0.97
EJ 65 41.67 0.94
ST 19 12.18 0.99
SF 82 52.56 0.97
NF 46 29.49 1.05
NT 9 5.77 1.02
SJ 86 55.13 0.97
SP 15 9.62 1.00
NP 18 11.54 0.84
NJ 37 23.72 1.19
TJ 25 16.03 1.05
TP 3 1.92 0.73
FP 30 19.23 0.93
FJ 98 62.82 1.02
IN 26 16.67 1.29
EN 29 18.59 0.90
IS 44 28.21 0.98
ES 57 36.54 0.98
Sdom 49 31.41 1.02
Ndom 30 19.23 1.25
Tdom 9 5.77 0.66
Fdom 68 43.59 0.97
*<.05, "<.01, ***<.001
Type Table Significance
0.09 0.03 1.60 6.85
QJ2 1.00 0.44 1.00
0.02 0.02 0.39
0.16 0.07 0.09 QJl
E 0.67 IJ 1.88 SJ 0.18 IN 2.17
1 0.67 IP 0.66 SP 0.00 EN 0.49
S 0.20 EP 0.02 NP 0.68 IS 0.04
N 0.20 EJ 0.51 NJ 1.52 ES 0.06
T 0.00 ST 0.00 TJ 0.07 Sd 0.04
F 0.00 SF 0.16 TP 0.62 Nd 1.94
J 0.46 NF 0.19 FP 0.22 Td 1.88
P 0.46 NT 0.00 FJ 0.15 Fd 0.17
ISTJ
N = 10
%= 5.92
I - 0.67
ISTP
N = 3
%= 1.78
I = 1.26
ESTP
N = 3
%= 1.78
I = 1.06
ESTJ
N = 9
%= 5.33
I - 0.65
TABLE 7
CSI - Male and Female
compared with
Male and Female Missionaries at MLC (1984-1994)
N = 169 N
ISFJ
N � 20
%� 11.83
I - 0.84
ISFP
N 4
%= 2.37
I = 0.76
ESFP
N = 8
%= 4.73
I = 1.05
ESFJ
N = 21
%= 12.43
I = 0.57**
INFJ
N = 12
%= 7.10
I = 1.43
�������
INFP
N = 10
%= 5.92
I = 1.60
ENFP
N = 19
%= 11.24
I = 1.57*
ENFJ
N = 20
%= 11.83
I = 1.30
INTJ
N =
% =
I =
8
4.73
1.71
INTP
N = 2
%= 1.18
I = 0.84
ENTP
N = 7
%= 4.14
I = 1.58
ENTJ
N = 13
%= 7.69
I = 1.66*
Note: � = 1% of sample. Print date: 7/14/94
Base total N � 2630. Groups are dependent.
Calculated values of Chi Square or Fisher's exart probability (underlined) .
E 100 59.17 0.99
1 69 40.83 1.01
S 78 46.15 0.73***
N 91 53.85 1.48***
T 55 32.54 1.03
F 114 67.46 0.99
J 113 66.86 0.90*
P 56 33.14 1.29*
U 50 29.59 0.96
IP 19 11.24 1.17
EP 37 21.89 1.37*
EJ 63 37.28 0.85
ST 25 14.79 0.74
SF 53 31.36 0.72***
NF 61 36.09 1.45***
NT 30 17.75 1.55**
SJ 60 35.50 0.67***
SP 18 10.65 0.99
NP 38 22.49 1.51**
NJ 53 31.36 1.46**
TJ 40 23.67 0.97
TP 15 8.88 1.25
FP 41 24.26 1.31*
FJ 73 43.20 0.86
M 32 18.93 1.47*
EN 59 34.91 1.49***
IS 37 21.89 0.80
ES 41 24.26 0.67***
Sdom 41 24.26 0.83
Ndom 46 27.22 1.55***
Tdom 27 15.98 1.02
Fdom 55 32.54 0.86
Type Table Significance
1.89 0.77 1.71 2.57
0.73 QM 2.53 1.00
1.00 0.02 4.56 1.63
1.95 9.35 1.65 3.81
*<.05,
** <.01, *"<.001
E 0.02 U 0.10 SJ 22.01 IN 5.97
1 0.02 IP 0.55 SP 0.00 EN 13.09
S 23.90 EP 4.72 NP 8.28 IS 2.80
N 23.90 EJ 3.05 NJ 10.45 ES 11.14
T 0.09 ST 3.14 TJ 0.05 Sd 2.07
F 0.09 SF 10.96 TP 0.85 Nd 11.73
J 5.40 NF 12.09 FP 4.01 Td 0.02
P 5.40 NT 7.09 FJ 3.35 Fd 2.06
TABLE 8
Cooperative Services International -
compared with
Male Missionaries at MLC (1984-1994)
Male
ISTJ
N = 6
% = 7.59
1 = 0.63
ttttt:
ISFJ
N = 4
% = 5.06
1 = 0.58
TTTT
INFJ
N = 7
% = 8.86
1 = 2.01*
TTTTTTT
INTJ
N = 4
% = 5.06
1 = 1.34
TTTT
ISTP
N = 1
%= 1.27
1 = 0.52
I
ISFP
N = 1
%= 1.27
1 = 0.46
T
INFP
N = 3
% = 3.80
1 = 1.61
TTT
INTP
N = 1
%= 1.27
1 = 0.57
T
ESTP
N = 3
% = 3.80
1 = 1.46
ITT
ESFP
N = 3
% = 3.80
1 = 0.93
TTT
ENFP
N = 11
%= 13.92
1 = 2.01*
TTTTTTTTTT
T
ENTP
N = 5
% = 6.33
1 = 1.36
TTTTT
ESTJ
N = 7
% = 8.86
1 = 0.78
TTTTTTT
ESFJ
N = 7
% = 8.86
1 = 0.53
TTTTTTT
ENFJ
N = 5
% = 6.33
1 = 0.80
TTTTT
ENTJ
N = 11
%= 13.92
1 = 1.99*
TTTTTTTTTT
T
Note: T = 1 person. Print date: 7/14/94
Base total N = 1270. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability
E 52 65.82 1.07
1 27 34.18 0.88
S 32 40.51 0.67***
N 47 59.49 1 .52***
T 38 48.10 1.04
F 41 51.90 0.96
J 51 64.56 0.90
P 28 35.44 1.26
IJ 21 26.58 0.92
IP 6 7.59 0.78
EP 22 27.85 1.52*
EJ 30 37.97 0.88
ST 17 21.52 0.76
SF 15 18.99 0.59**
NF 26 32.91 1.53*
NT 21 26.58 1.51*
SJ 24 30.38 0.62***
SP 8 10.13 0.85
NP 20 25.32 1.57*
NJ 27 34.18 1.48*
TJ 28 35.44 1.04
TP 10 12.66 1.06
FP 18 22.78 1.41
FJ 23 29.11 0.77
IN 15 18.99 1.49
EN 32 40.51 1.53**
IS 12 15.19 0.59*
ES 20 25.32 0.73
Sdom 16 20.25 0.74
Ndom 27 34.18 1.73***
Tdom 20 25.32 1.10
Fdom 16 20.25 0.68
*<.05, **<.01. "*<.001
Type Table Significance
1.53 0.30 3.96 0.54
QJZ 0.52 0.43 0.72
0.72 1.00 6.39
0.54 3.78 0.68 6.18
E 0.71 IJ 0.22 SJ 11.56 IN 2.94
1 0.71 IP 0.45 SP 0.25 EN 8.55
S 14.54 EP 5.18 NP 5.24 IS 5.04
N 14.54 EJ 0.89 NJ 5.85 ES 3.39
T 0.14 ST 1.97 TJ 0.06 Sd 2.16
F 0.14 SF 6.88 TP 0.05 Nd 11.04
J 2.29 NF 6.40 FP 2.75 Td 0.24
P 2.29 NT 4.64 FJ 2.70 Fd 3.64
TABLE 9
Cooperative Services International - Female
compared with
Female Missionaries at MLC (1984-1994)
N = 90
ISTJ
N = 4
% = 4.44
1 = 0.76
::::
ISFJ
N = 16
%= 17.78
1 = 0.93
TTITITTTTT
TTTTTT
INFJ
N = 5
% = 5.56
1 = 1.01
TTTTT
INTJ
N = 4
% = 4.44
! = 2.42
TTTT
ISTP
N = 2
% = 2.22
1 = 5.04
IT
ISFP
N = 3
% = 3.33
1 = 0.96
TTT
INFP
N = 7
% = 7.78
1 = 1.58
TTTTTTT
INTP
N = 1
%= 1.11
1 = 1.68
T
ESTP
N = 0
% = 0.00
1 = 0.00
ESFP
N = 5
% = 5.56
1 = 1.13
TTTTT
ENFP
N = 8
% = 8.89
1 = 1.21
TTTTTTTT
ENTP
N = 2
% = 2.22
1 = 3.02
TT
ESTJ
N = 2
% = 2.22
1 = 0.43
IT
ESFJ
N = 14
%= 15.56
1 = 0.59*
TTTTTTTTTT
TTTT
ENFJ
N = 15
%= 16.67
1 = 1.63*
TTTTTTTTTT
TTTTT
ENTJ
N = 2
% = 2.22
1 = 0.92
TT
Note: T = 1 person. Print date: 7/14/94
Base total N = 1360. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability
E 48 53.33 0.92
1 42 46.67 1.12
S 46 51.11 0.77**
N 44 48.89 1.45**
T 17 18.89 1.05
F 73 81.11 0.99
J 62 68.89 0.90
P 28 31.11 1.33
IJ 29 32.22 1.00
IP 13 14.44 1.52
EP 15 16.67 1.21
EJ 33 36.67 0.83
ST 8 8.89 0.72
SF 38 42.22 0.78*
NF 35 38.89 1.39*
NT 9 10.00 1.77
SJ 36 40.00 0.71***
SP 10 11.11 1.15
NP 18 20.00 1.46
NJ 26 28.89 1.44*
TJ 12 13.33 0.87
TP 5 5.56 2.10
FP 23 25.56 1.24
FJ 50 55.56 0.90
IN 17 18.89 1.46
EN 27 30.00 1.45*
IS 25 27.78 0.96
ES 21 23.33 0.62**
Sdom 25 27.78 0.90
Ndom 19 21.11 1.37
Tdom 7 7.78 0.90
Fdom 39 43.33 0.96
*<.05, **<.01, ***<.001
Type Table Significance
0.65 0.11 1.00 0.08
QM 1.00 1.67
0.63 Q.80 0.33 0.14
02^ 5.97 4.36
E 0.92 IJ 0.00 SJ 10.94 IN 3.03
1 0.92 IP 2.76 SP 0.24 EN 5.03
S 9.99 EP 0.65 NP 3.26 IS 0.06
N 9.99 EJ 2.30 NJ 4.76 ES 8.17
T 0.06 ST 1.03 TJ 0.29 Sd 0.40
F 0.06 SF 5.42 TP 0.08 Nd 2.37
J 3.28 NF 5.65 FP 1.41 Td 0.10
P 3.28 NT 3.40 FJ 1.39 Fd 0.13
TABLE 10
East Asia - Male and Female
compared with
Male and Female Missionaries at MLC (1984-1994)
ISTJ ISFJ INFJ INTJ
N = 27
%= 9.71
1 - 1.10
N > 33
%- 11.87
1 � 0.84
�nunaara
N = 20
%= 7.19
1 = 1.44
aaaaaaa
N = 9
%= 3.24
1 = 1.17
aaa
ISTP ISFP INFP INTP
N > 5
%= 1.80
1 = 1.28
mm
N = 10
%= 3.60
1 = 1.15
N = 10
%= 3.60
1 = 0.98
aaaa
N = 4
%= 1.44
1 = 1.02
a
ESTP ESFP ENFP ENTP
N = 6
%= 2.16
1 = 1.29
N = 8
%= 2.88
1 = 0.64
aaa
N = 18
%= 6.47
1 = 0.91
aaaaaa
N = 9
%= 3.24
1 = 1.23
aaa
ESTJ ESFJ ENFJ ENTJ
N = 18
%= 6.47
1 = 0.79
nma
N = 61
%= 21.94
I = 1.01
aaaaaaaaaa
aa
N = 25
%= 8.99
1 = 0.99
aaaaaaaaa
N = 15
%= 5.40
1 = 1.16
aaaaa
Note: � = 1% of sample. Print date: 7/14/94
Base total N = 2630. Groups are dependent.
Calculated values of Ctii Square or Fisher's exact probabilitv (underlined).
E 160 57.55 0.96
1 118 42.45 1.05
S 168 60.43 0.95
N 110 39.57 1.09
T 93 33.45 1.06
F 185 66.55 0.97
J 208 74.82 1.01
P 70 25.18 0.98
U 89 32.01 1.04
IP 29 10.43 1.08
EP 41 14.75 0.92
EJ 119 42.81 0.98
ST 56 20.14 1.00
SF 112 40.29 0.92
NF 73 26.26 1.05
f^ 37 13.31 1.16
SJ 139 50.00 0.94
SP 29 10.43 0.97
NP 41 14.75 0.99
NJ 69 24.82 1.16
TJ 69 24.82 1.02
TP 24 8.63 1.21
FP 46 16.55 0.90
FJ 139 50.00 1.00
IN 43 15.47 1.20
EN 67 24.10 1.03
IS 75 26.98 0.98
ES 93 33.45 0.92
Sdom 74 26.62 0.91
Ndom 56 20.14 1.15
Tdom 42 15.11 0.97
Fdom 106 38.13 1.01
*<.05. "<.01, "*<.001
Type Table Significance
0.31 1.28 3.22 0.25
si3a. 0.24 0.01 1.00
0.44 1.95 0.21 0.46
1.20 0.00 0.00 0.40
E 0.59 U 0.26 SJ 1.07 IN 1.90
1 0.59 IP 0.24 SP 0.03 EN 0.06
S 1.39 EP 0.35 NP 0.00 IS 0.04
N 1.39 EJ 0.11 NJ 2.05 ES 1.01
T 0.54 ST 0.00 TJ 0.03 Sd 0.95
F 0.54 SF 1.37 TP 1.09 Nd 1.47
J 0.03 NF 0.30 FP 0.77 Td 0.06
P 0.03 NT 1.07 FJ 0.00 Fd 0.02
TABLE 11
East Asia - Male
compared with
Male Missionaries at MLC (1984-1994)
ISTJ ISFJ INFJ INTJ
N = 20
%<= 15.04
1 - 1.26
nmnm
nan
N � 9
%- 6.77
1 - 0.77
N = 6
%= 4.51
1 = 1.02
�naa
N = 7
%= 5.26
1 = 1.39
nna
ISTP ISFP INFP INTP
N = 5
%= 3.76
1 = 1.54
nn
N = 5
%= 3.76
1 = 1.36
N = 8
%= 6.02
1 = 2.55**
�nan
N = 3
%= 2.26
1 = 1.02
mm
ESTP ESFP ENFP ENTP
N = 5
%= 3.76
1 = 1.45
N = 0
%= 0.00
1 = 0.00*
N = 8
%= 6.02
1 = 0.87
aann
N = 8
%= 6.02
1 = 1.29
naaaa
ESTJ ESFJ ENFJ ENTJ
N = 11
%� 8.27
1 = 0.72
nmna
N = 19
%= 14.29
1 - 0.85
������Bin
uaa
N = 9
%= 6.77
1 = 0.86
aanna
N = 10
%= 7.52
1 = 1.07
Note : � = 1% of sample . , Print date : 7/1 4/94
Base total N � 1270. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability (underlined).
Type Table Significance
1.33 0.73 0.00 0.90
0.57 8.59 1.00
QJ3Z 0.19 0.63
1.45 0.66 0.25 0.06
E 70 52.63 0.86*
1 63 47.37 1.23*
S 74 55.64 0.92
N 59 44.36 1.13
T 69 51.88 1.13
F 64 48.12 0.89
J 91 68.42 0.95
P 42 31.58 1.13
U 42 31.58 1.09
IP 21 15.79 1.62*
EP 21 15.79 0.86
EJ 49 36.84 0.86
ST 41 30.83 1.08
SF 33 24.81 0.77*
NF 31 23.31 1.08
NT 28 21.05 1.19
SJ 59 44.36 0.91
SP 15 11.28 0.95
NP 27 20.30 1.26
NJ 32 24.06 1.04
TJ 48 36.09 1.06
TP 21 15.79 1.33
FP 21 15.79 0.98
FJ 43 32.33 0.86
IN 24 18.05 1.41
EN 35 26.32 0.99
IS 39 29.32 1.13
ES 35 26.32 0.75*
Sdom 34 25.56 0.93
Ndom 29 21.80 1.10
Tdom 29 21.80 0.95
Fdom 41 30.83 1.04
<.05. * � <.01. * '* < .001
E 4.75 U 0.52 SJ 1.22 IN 3.73
1 4.75 IP 6.12 SP 0.05 EN 0.00
S 1.65 EP 0.61 NP 1.90 IS 0.90
N 1.65 EJ 2.35 NJ 0.08 ES 4.80
T 2.02 ST 0.42 TJ 0.24 Sd 0.25
F 2.02 SF 3.87 TP 2.16 Nd 0.39
J 0.93 NF 0.26 FP 0.01 Td 0.13
P 0.93 NT 1.19 FJ 1.89 Fd 0.08
TABLE 12
East Asia - Female
compared with
Female Missionaries at MLC (1984-1994)
ISTJ ISFJ INFJ INTJ
N = 7
% = 4.83
1 = 0.82
N = 24
%= 16.55
1 = 0.87
N = 14
% = 9.66
1 = 1.75*
N = 2
%= 1.38
1 = 0.75
�nm ������mn
������
nmnrnm �
ISTP ISFP INFP INTP
N = 0
% = 0.00
1 = 0.00
N = 5
% = 3.45
1 = 1.00
N = 2
%= 1.38
1 = 0.28*
N = 1
% = 0.69
1 = 1.04
��� � �
ESTP ESFP ENFP ENTP
N = 1
% = 0.69
1 = 0.85
N = 8
% = 5.52
1 = 1.12
N = 10
% = 6.90
1 = 0.94
N = 1
% = 0.69
1 = 0.94
� ���m^ �
ESTJ ESFJ ENFJ ENTJ
N = 7
% = 4.83
1 = 0.94
N = 42
%= 28.97
1 = 1.09
N = 16
%= 11.03
1 = 1.08
N = 5
% = 3.45
1 = 1.42
���m^m^^ ��������m
mammn^
�
Note: � = 1 % of sample. Print date: 7/1 4/94
Base total N = 1360. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability
E 90 62.07 1.07
1 55 37.93 0.91
S 94 64.83 0.98
N 51 35.17 1.04
T 24 16.55 0.92
F 121 83.45 1.02
J 117 80.69 1.05
P 28 19.31 0.83
IJ 47 32.41 1.00
IP 8 5.52 0.58
EP 20 13.79 1.00
EJ 70 48.28 1.09
ST 15 10.34 0.84
SF 79 54.48 1.01
NF 42 28.97 1.03
NT 9 6.21 1.10
SJ 80 55.17 0.97
SP 14 9.66 1.00
NP 14 9.66 0.71
NJ 37 25.52 1.28
TJ 21 14.48 0.95
TP 3 2.07 0.78
FP 25 17.24 0.83
FJ 96 66.21 1.08
IN 19 13.10 1.01
EN 32 22.07 1.06
IS 36 24.83 0.86
ES 58 40.00 1.07
Sdom 40 27.59 0.90
Ndom 27 18.62 1.21
Tdom 13 8.97 1.03
Fdom 65 44.83 0.99
*<.05, **<.01, ***<.001
Type Table Significance
0.33 0.69 5.34 0.76
0.63 1.00 0.04 im
1.00 0.12 0.05 1.00
0.03 0.49 0.12 0.57
E 1.02 IJ 0.00 SJ 0.15 IN 0.00
1 1.02 IP 2.98 SP 0.00 EN 0.18
S 0.16 EP 0.00 NP 2.22 IS 1.31
N 0.16 EJ 1.02 NJ 3.09 ES 0.46
T 0.21 ST 0.56 TJ 0.08 Sd 0.76
F 0.21 SF 0.01 TP 0.79 Nd 1.26
J 1.45 NF 0.07 FP 1.16 Td 0.02
P 1.45 NT 0.09 FJ 1.58 Fd 0.01
TABLE 13
bastern and Southern Africa - Male and Female
compared with
Male and Female Missionaries at MLC (1984-1994)
ISTJ ISFJ INFJ INTJ
N = 31
%= 7.65
1 = 0.87
N = 61
%= 15.06
1 = 1.07
mn
N = 13
%= 3.21
1 = 0.64
N = 9
%= 2.22
1 = 0.80
ISTP ISFP INFP INTP
N = 9
%= 2.22
1 = 1.58
N = 12
% = 2.96
1 = 0.95
N = 14
%= 3.46
1 = 0.94
mmm
N = 5
%= 1.23
1 = 0.88
�
ESTP ESFP ENFP ENTP
N = 6
%= 1.48
1 = 0.89
�
N = 21
%= 5.19
1 = 1.15
N = 30
%= 7.41
1 = 1.04
�mm
N = 6
%= 1.48
! = 0.56
�
ESTJ ESFJ ENFJ ENTJ
N = 35
%= 8.64
1 = 1.06
nnann
N = 106
%= 26.17
1 = 1.20*
namnn
N = 28
%= 6.91
1 = 0.76
�������
N = 19
% = 4.69
1 = 1.01
Note : � = 1% of sample . � Print date : 7/1 4/94
Base total N � 2630. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability (underlined).
E 251 61.98 1.04
1 154 38.02 0.94
S 281 69.38 1.09**
N 124 30.62 0.84**
T 120 29.63 0.94
F 285 70.37 1.03
J 302 74.57 1.00
P 103 25.43 0.99
U 114 28.15 0.92
IP 40 9.88 1.03
EP 63 15.56 0.97
EJ 188 46.42 1.06
ST 81 20.00 1.00
SF 200 49.38 1.13*
NF 85 20.99 0.84*
39 9.63 0.84
SJ 233 57.53 1.09*
SP 48 11.85 1.11
NP 55 13.58 0.91
NJ 69 17.04 0.79*
TJ 94 23.21 0.95
TP 26 6.42 0.90
FP 77 19.01 1.03
FJ 208 51.36 1.03
IN 41 10.12 0.79
EN 83 20.49 0.87
IS 113 27.90 1.02
ES 168 41.48 1.15*
Sdom 119 29.38 1.01
Ndom 58 14.32 0.82
Tdom 68 16.79 1.07
Fdom 160 39.51 1.05
*<.05, **<.01. < .001
Type Table Significance
0.81 0.36 3.17 0.54
2.29 0.04 0.07 0.82
0.11 0.48 0.05 2.44
0.14 5.30 2.74 0.00
E 1.03 U 1.45 SJ 4.07 IN 3.18
1 1.03 IP 0.04 SP 0.64 EN 2.40
S 6.80 EP 0.06 NP 0.63 IS 0.05
N 6.80 EJ 1.41 NJ 5.61 ES 5.79
T 0.79 ST 0.00 TJ 0.37 Sd 0.02
F 0.79 SF 6.57 TP 0.35 Nd 3.41
J 0.01 NF 3.93 FP 0.09 Td 0.49
P 0.01 NT 1.56 FJ 0.35 Fd 0.65
TABLE 14
Eastern and Southern Africa - Male
compared with
Male Missionaries at MLC (1984-1994)
N = 196
ISTJ ISFJ INFJ INTJ
N - 22
%- 11.22
1 - 0.94
�
N - 25
%- 12.76
1 - 1.46*
aaa*""
N � 5
%= 2.55
1 = 0.58
aaa
N = 8
%= 4.08
1 = 1.08
nn
ISTP ISFP INFP INTP
N = 8
%= 4.08
1 � 1.67
N - 4
%= 2.04
1 = 0.74
N = 4
%= 2.04
1 = 0.86
N = 3
%= 1.53
1 = 0.69
nn mm aa
ESTP ESFP ENFP ENTP
N = 4
%= 2.04
1 = 0.79
N = 10
%= 5.10
1 = 1.25
N = 13
%= 6.63
1 = 0.96
aaaaaaa
N = 5
%= 2.55
1 = 0.55
aaa
ESTJ ESFJ ENFJ ENTJ
N = 23
%= 11.73
1 = 1.03
N = 38
%= 19.39
1 � 1.16
N = 11
%= 5.61
1 = 0.71
N = 13
%= 6.63
1 = 0.95
maanan aaaaaaaaaa
aaaaaaaaa
aaaaaa aaaaaaa
Note : � = 1% of sample . Print date : 7/1 4/94
Base total N > 1270. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probabilitv (underlined).
E 117 59.69 0.97
1 79 40.31 1.04
S 134 68.37 1.12*
N 62 31.63 0.81*
T 86 43.88 0.95
F 110 56.12 1.04
J 145 73.98 1.03
P 51 26.02 0.93
U 60 30.61 1.06
IP 19 9.69 0.99
EP 32 16.33 0.89
EJ 85 43.37 1.01
ST 57 29.08 1.02
SF 77 39.29 1.21*
NF 33 16.84 0.78
1^ 29 14.80 0.84
SJ 108 55.10 1.13
SP 26 13.27 1.12
NP 25 12.76 0.79
NJ 37 18.88 0.82
TJ 66 33.67 0.99
TP 20 10.20 0.86
FP 31 15.82 0.98
FJ 79 40.31 1.07
M 20 10.20 0.80
EN 42 21.43 0.81
IS 59 30.10 1.16
ES 75 38.27 1.10
Sdom 61 31.12 1.14
Ndom 31 15.82 0.80
Tdom 47 23.98 1.04
Fdom 57 29.08 0.98
*<.05. **<.01, ***<.001
Type Table Significance
0.12 4.68 0.19 0.06
2.62 0.64 0.81 0.61
0.60 0.03 0.14
0.02 1.14 1.63 0.05
E 0.26 U 0.33 SJ 3.57 M 1.36
1 0.26 IP 0.00 SP 0.42 EN 3.01
S 5.59 EP 0.58 NP 1.96 IS 2.13
N 5.59 EJ 0.01 NJ 2.30 ES 1.17
T 0.45 ST 0.05 TJ 0.03 Sd 1.61
F 0.45 SF 5.08 TP 0.63 Nd 2.28
J 0.46 NF 3.08 FP 0.02 Td 0.11
P 0.46 NT 1.29 FJ 0.62 Fd 0.05
ISTJ
N =
% =
I =
9
4.31
0.73
ISTP
N =
% =
I =
1
0.48
1.08
ESTP
N = 2
% = 0.96
I = 1.18
ESTJ
N = 12
% = 5.74
I = 1.12
TABLE 15
Eastern and Southern Africa - Female
compared with
Female Missionaries at MLC (1984-1994)
N = 209
ISFJ
N = 36
%= 17.22
I = 0.90
ISFP
N =
% = 3.83
I = 1.11
8
ESFP
N = 11
% = 5.26
I = 1.07
ESFJ
N = 68
%= 32.54
I = 1.23*
INFJ
N = 8
% = 3.83
I = 0.69
INFP
N = 10
% = 4.78
I = 0.97
ENFP
N = 17
%= 8.13
I = 1.11
ENFJ
N = 17
%= 8.13
I = 0.80
INTJ
N = 1
% = 0.48
I = 0.26
INTP
N = 2
% = 0.96
I = 1.45
ENTP
N =
% =
1
0.48
0.65
ENTJ
N = 6
% = 2.87
I = 1.18
Note: � = 1% of sample. Print date: 7/1 4/94
Base total N = 1360. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probabilitv
Type Table Significance
1.11 0.57 1.35 0.16
im 0.10 0.01 0.64
1.00 0.06 0.22 0.72
0.18 4.55 1.17 0.21
E 134 64.11 1.10
1 75 35.89 0.86
S 147 70.33 1.06
N 62 29.67 0.88
T 34 16.27 0.91
F 175 83.73 1.02
J 157 75.12 0.98
P 52 24.88 1.07
IJ 54 25.84 0.80*
IP 21 10.05 1.06
EP 31 14.83 1.07
EJ 103 49.28 1.11
ST 24 11.48 0.94
SF 123 58.85 1.09
NF 52 24.88 0.89
NT 10 4.78 0.85
SJ 125 59.81 1.05
SP 22 10.53 1.09
NP 30 14.35 1.05
NJ 32 15.31 0.77
TJ 28 13.40 0.88
TP 6 2.87 1.08
FP 46 22.01 1.07
FJ 129 61.72 1.01
IN 21 10.05 0.78
EN 41 19.62 0.95
IS 54 25.84 0.89
ES 93 44.50 1.19*
Sdom 58 27.75 0.90
Ndom 27 12.92 0.84
Tdom 21 10.05 1.16
Fdom 103 49.28 1.09
< .05. **< .01, "* < .001
E 3.60 IJ 4.79 SJ 0.98 IN 1.83
1 3.60 IP 0.09 SP 0.23 EN 0.19
S 1.78 EP 0.21 NP 0.10 IS 1.13
N 1.78 EJ 2.45 NJ 3.39 ES 5.27
T 0.47 ST 0.15 TJ 0.69 Sd 1.03
F 0.47 SF 2.30 TP 0.05 Nd 1.20
J 0.34 NF 1.20 FP 0.27 Td 0.59
P 0.34 NT 0.36 FJ 0.01 Fd 1.71
TABLE 16
Europe - Male and Female
compared with
Male and Female Missionaries at MLC (1984-1994)
ISTJ ISFJ INFJ INTJ
N - 27
%= 10.07
1 - 1.14
N � 29
%- 10.82
1 = 0.77
�nana
N = 15
%= 5.60
1 = 1.12
��mn
N = 9
%= 3.36
1 = 1.21
m^
ISTP ISFP INFP INTP
N - 1
%= 0.37
1 = 0.27
N � 5
%= 1.87
1 = 0.60
N = 14
%= 5.22
1 = 1.42
��m^
N = 1
%= 0.37
1 = 0.27
ESTP ESFP ENFP ENTP
N = 4
%= 1.49
1 = 0.89
N = 17
%= 6.34
1 = 1.40
N = 21
%= 7.84
1 = 1.10
N = 7
%= 2.61
1 = 1.00
� ����mm m^
ESTJ ESFJ ENFJ ENTJ
N = 22
%= 8.21
1 = 1.00
N 54
%= 20.15
1 = 0.92
N = 30
%= 11.19
1 = 1.23
N = 12
%= 4.48
1 = 0.97
����������
����nuu
��mmm^^
�
mm
Note: � = 1% of sample. Print date: 7/14/94
Base total N = 2630. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability (underlined).
Type Table Significance
0.58 2.66 0.24 0.38
L2Z 1.98 QAl
im 2.28 0.21 0.00
0.00 0.49 1.60 0.02
E 167 62.31 1.04
1 101 37.69 0.94
S 159 59.33 0.93
N 109 40.67 1.12
T 83 30.97 0.98
F 185 69.03 1.01
J 198 73.88 0.99
P 70 26.12 1.02
U 80 29.85 0.97
IP 21 7.84 0.81
EP 49 18.28 1.14
EJ 118 44.03 1.01
ST 54 20.15 1.00
SF 105 39.18 0.90
NF 80 29.85 1.20*
m 29 10.82 0.95
SJ 132 49.25 0.93
SP 27 10.07 0.94
NP 43 16.04 1.08
NJ 66 24.63 1.15
TJ 70 26.12 1.07
TP 13 4.85 0.68
FP 57 21.27 1.15
FJ 128 47.76 0.96
IN 39 14.55 1.13
EN 70 26.12 1.11
IS 62 23.13 0.84
ES 97 36.19 1.00
Sdom 77 28.73 0.99
Ndom 52 19.40 1.11
Tdom 36 13.43 0.86
Fdom 103 38.43 1.02
<.05, "<.01, ** * < .001
E 0.85 U 0.10 SJ 1.62 IN 0.77
1 0.85 IP 1.09 SP 0.13 EN 1.14
S 2.41 EP 1.19 NP 0.33 IS 2.79
N 2.41 EJ 0.01 NJ 1.75 ES 0.00
T 0.04 ST 0.00 TJ 0.47 Sd 0.02
F 0.04 SF 2.34 TP 2.31 Nd 0.73
J 0.04 NF 3.90 FP 1.54 Td 1.09
P 0.04 NT 0.11 FJ 0.60 Fd 0.06
TABLE 17
Europe - Male
compared with
Male Missionaries at MLC (1984-1994)
N = 133
ISTJ ISFJ INFJ INTJ
N - 15
%- 11.28
1 - 0.94
N - 6
%- 4.51
1 = 0.52
N = 3
%= 2.26
1 = 0.51
N = 7
%= 5.26
1 = 1.39
nnmnina �� nm
ISTP ISFP INFP INTP
N - 1
%� 0.75
1 - 0.31
No 2
%� 1.50
1 � 0.55
N = 3
%= 2.26
1 = 0.95
N = 1
%= 0.75
1 = 0.34
� � �� �
ESTP ESFP ENFP ENTP
N = 3
%= 2.26
1 - 0.87
N = 10
%= 7.52
1 - 1.84*
N = 11
%= 8.27
1 = 1.19
N = 6
%= 4.51
1 = 0.97
�mnma nna
ESTJ ESFJ ENFJ ENTJ
N = 15
%= 11.28
1 > 0.99
N - 24
%- 18.05
1 - 1.08
N = 17
%= 12.78
1 = 1.62*
N = 9
%= 6.77
1 = 0.97
�
naminn ��nnnaa
���
�������
E 95 71.43 1.16*
1 38 28.57 0.74*
S 76 57.14 0.94
N 57 42.86 1.09
T 57 42.86 0.93
F 76 57.14 1.06
J 96 72.18 1.00
P 37 27.82 0.99
U 31 23.31 0.81
IP 7 5.26 0.54
EP 30 22.56 1.23
EJ 65 48.87 1.13
ST 34 25.56 0.90
SF 42 31.58 0.98
NF 34 25.56 1.18
NT 23 17.29 0.98
SJ 60 45.11 0.92
SP 16 12.03 1.01
NP 21 15.79 0.98
NJ 36 27.07 1.17
TJ 46 34.59 1.01
TP 11 8.27 0.70
FP 26 19.55 1.21
FJ 50 37.59 0.99
rj 14 10.53 0.83
EN 43 32.33 1.22
IS 24 18.05 0.70*
ES 52 39.10 1.12
Sdom 34 25.56 0.93
Ndom 27 20.30 1.03
Tdom 26 19.55 0.85
Fdom 46 34.59 1.16
Note: � - 1% of sample. . Print date: 7/14/94
Base total N � 1270. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probabilitv (underlined).
�<.05. �*<.oi. ***<.001
Type Table Significance
0.07 3.33 0.27 0.90
QAZ 100 lias
1.00 AM 0.41 0.01
0.00 0.17 4.93 0.01
E 6.38 U 2.26 SJ 0.85 M 0.66
1 6.38 IP 3.42 SP 0.00 EN 2.63
S 0.83 EP 1.83 NP 0.01 IS 4.78
N 0.83 EJ 2.04 NJ 1.34 ES 1.16
T 0.61 ST 0.60 TJ 0.01 Sd 0.25
F 0.61 SF 0.04 TP 1.86 Nd 0.03
J 0.00 NF 1.40 FP 1.27 Td 1.04
P 0.00 NT 0.01 FJ 0.00 Fd 1.65
TABLE 18
Europe - Female
compared with
Female Missionaries at MLC (1984-1994)
ISTJ
N = 12
% = 8.89
1 = 1.51
ISFJ
N = 23
%= 17.04
1 = 0.89
���nm
INFJ
N = 12
% = 8.89
1 = 1.61
INTJ
N = 2
%= 1.48
1 = 0.81
�
ISTP
N = 0
% = 0.00
1 = 0.00
ISFP
N = 3
% = 2.22
1 = 0.64
n
INFP
N = 11
%= 8.15
1 = 1.65
INTP
N = 0
% = 0.00
1 = 0.00
ESTP
N = 1
% = 0.74
1 = 0.92
�
ESFP
N = 7
%= 5.19
1 = 1.05
ENFP
N = 10
% = 7.41
1 = 1.01
��mnm
ENTP
N = 1
% = 0.74
1 = 1.01
�
ESTJ
N = 7
%= 5.19
1 = 1.01
ESFJ
N = 30
%= 22.22
1 = 0.84
��munm
m
ENFJ
N = 13
% = 9.63
1 = 0.94
ENTJ
N = 3
% = 2.22
1 = 0.92
Note: � = 1% of sample. Print date: 7/1 4/94
Base total N = 1360. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability
E 72 53.33 0.92
1 63 46.67 1.12
S 83 61.48 0.93
N 52 38.52 1.14
T 26 19.26 1.07
F 109 80.74 0.98
J 102 75.56 0.99
P 33 24.44 1.05
IJ 49 36.30 1.12
IP 14 10.37 1.09
EP 19 14.07 1.02
EJ 53 39.26 0.89
ST 20 14.81 1.21
SF 63 46.67 0.86
NF 46 34.07 1.22
NT 6 4.44 0.78
SJ 72 53.33 0.94
SP 11 8.15 0.85
NP 22 16.30 1.19
NJ 30 22.22 1.11
TJ 24 17.78 1.16
TP 2 1.48 0.56
FP 31 22.96 1.11
FJ 78 57.78 0.94
IN 25 18.52 1.43*
EN 27 20.00 0.96
IS 38 28.15 0.97
ES 45 33.33 0.89
Sdom 43 31.85 1.04
Ndom 25 18.52 1.20
Tdom 10 7.41 0.85
Fdom 57 42.22 0.94
�<.05, **<.01, ***<.001
Type Table Significance
2.45 0.42 3.27 1.00
�L47 3.32 0.61
LQQ. 0.02 0.00 LQQ
0.00 1.44 0.06 IJJQ
E 1.44 IJ 1.06 SJ 0.69 IN 4.14
1 1.44 IP 0.14 SP 0.38 EN 0.05
S 1.57 EP 0.01 NP 0.87 IS 0.04
N 1.57 EJ 1.57 NJ 0.46 ES 1.07
T 0.18 ST 0.89 TJ 0.71 Sd 0.09
F 0.18 SF 3.28 TP 043 Nd 1.09
J 0.11 NF 2.73 FP 0.48 Td 0.30
P 0.11 NT 0.42 FJ 0.83 Fd 0.52
TABLE 19
Middle America and Canada � Male and Female
compared with
Male and Female Missionaries at MLC (1984-1994)
N = 192
ISTJ ISFJ INFJ INTJ
N= 21
%= 10.94
1 - 1.24
nnanna
a
N � 24
%= 12.50
1 = 0.89
anannn
N = 8
%= 4.17
1 � 0.84
aan
N = 3
%= 1.56
1 = 0.56
n
ISTP ISFP INFP INTP
N = 2
%= 1.04
1 = 0.74
a
N 9
%= 4.69
1 = 1.50
ann
N = 11
%= 5.73
1 = 1.55
anaaa
N = 2
%= 1.04
! = 0.74
a
ESTP ESFP ENFP ENTP
N = 2
%= 1.04
1 = 0.62
a
N = 8
%= 4.17
1 = 0.92
N = 12
%= 6.25
1 = 0.87
aann
N = 7
%= 3.65
1 = 1.39
mrnuu
ESTJ ESFJ ENFJ ENTJ
N = 17
%= 8.85
1 - 1.08
N = 35
%= 18.23
1 > 0.84
naannn
naanaa
N = 22
%= 11.46
1 = 1.26
aannnaa
a
N = 9
%= 4.69
1 = 1.01
nna
N
Note : � � 1% of sample . . Print date : 7/14/94
Base total N - 2630. Groups are dependent.
Calculated values of Ctil Square or Fisher's exact probability (underlined).
E 112 58.33 0.98
1 80 41.67 1.03
S 118 61.46 0.97
N 74 38.54 1.06
T 63 32.81 1.04
F 129 67.19 0.98
J 139 72.40 0.97
P 53 27.60 1.08
U 56 29.17 0.95
IP 24 12.50 1.30
EP 29 15.10 0.95
EJ 83 43.23 0.99
ST 42 21.88 1.09
SF 76 39.58 0.91
NF 53 27.60 1.11
1^ 21 10.94 0.96
SJ 97 50.52 0.95
SP 21 10.94 1.02
NP 32 16.67 1.12
NJ 42 21.88 1.02
TJ 50 26.04 1.07
TP 13 6.77 0.95
FP 40 20.83 1.13
FJ 89 46.35 0.93
M 24 12.50 0.97
EN 50 26.04 1.11
IS 56 29.17 1.06
ES 62 32.29 0.89
Sdom 55 28.65 0.98
Ndom 30 15.62 0.89
Tdom 30 15.62 1.00
Fdom 77 40.10 1.06
*<.05. "<.01. "*<.001
Type Table Significance
1.15 0.44 0.29 0.37
ILZZ 1.69 2.43 fiJZ
Q3& 0.06 0.25 0.85
0.13 1.57 1.41 0.00
E 0.16 U 0.22 SJ 0.48 M 0.02
1 0.16 IP 1.98 SP 0.01 EN 0.75
S 0.43 EP 0.12 NP 0.53 IS 0.31
N 0.43 EJ 0.02 NJ 0.02 ES 1.37
T 0.16 ST 0.42 TJ 0.30 Sd 0.02
F 0.16 SF 1.34 TP 0.04 Nd 0.52
J 0.44 NF 0.81 FP 0.76 Td 0.00
P 0.44 NT 0.05 FJ 1.10 Fd 0.50
TABLE 20
Middle America and Canada - Male
compared with
Male Missionaries at MLC (1984-1994)
ISTJ
N = 16
%= 16.49
1 = 1.38
ttttt:
ISFJ
N = 9
% = 9.28
1 = 1.06
TTTTTTTTT
INFJ
N = 3
% = 3.09
1 = 0.70
TTT
INTJ
N = 3
% = 3.09
1 = 0.82
TTT
ISTP
N = 1
%= 1.03
1 = 0.42
:
ISFP
N = 5
%= 5.15
1 = 1.87
TTTTT
INFP
N = 2
% = 2.06
1 = 0.87
TT
INTP
N = 2
% = 2.06
1 = 0.94
TT
ESTP
N = 2
% = 2.06
1 = 0.79
TT
ESFP
N = 3
% = 3.09
1 = 0.76
TTT
ENFP
N = 6
%= 6.19
1 = 0.89
TTTTTT
ENTP
N = 7
% = 7.22
1 = 1.55
TTTTTTT
ESTJ
N = 12
%= 12.37
1 = 1.08
TTTTTTTTTT
TT
ESFJ
N = 12
%= 12.37
1 = 0.74
TTTTTTTTTT
TT
ENFJ
N = 8
% = 8.25
1 = 1.05
TTTTTTTT
ENTJ
N = 6
%= 6.19
1 = 0.88
TTTTTT
Note: T = 1 person. Print date: 7/14/94
Base total N = 1270. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability
Type Table Significance
2.04 0.04 0.62 0.80
0.51 0.18 1.00 im
QJl 0.79 0.09 1.57
0.09 1.46 0.02 0.11
E 56 57.73 0.94
1 41 42.27 1.09
S 60 61.86 1.02
N 37 38.14 0.97
T 49 50.52 1.10
F 48 49.48 0.92
J 69 71.13 0.99
P 28 28.87 1.03
IJ 31 31.96 1.11
IP 10 10.31 1.06
EP 18 18.56 1.02
EJ 38 39.18 0.91
ST 31 31.96 1.12
SF 29 29.90 0.92
NF 19 19.59 0.91
NT 18 18.56 1.05
SJ 49 50.52 1.03
SP 11 11.34 0.95
NP 17 17.53 1.09
NJ 20 20.62 0.89
TJ 37 38.14 1.12
TP 12 12.37 1.04
FP 16 16.49 1.02
FJ 32 32.99 0.87
IN 10 10.31 0.81
EN 27 27.84 1.05
IS 31 31.96 1.23
ES 29 29.90 0.86
Sdom 30 30.93 1.13
Ndom 19 19.59 0.99
Tdom 21 21.65 0.94
Fdom 27 27.84 0.94
<.05. ' *<.01,
* "
< .001
E 0.58 IJ 0.48 SJ 0.11 IN 0.56
1 0.58 IP 0.04 SP 0.03 EN 0.10
S 0.05 EP 0.01 NP 0.15 IS 2.00
N 0.05 EJ 0.65 NJ 0.36 ES 1.15
T 0.84 ST 0.64 TJ 0.74 Sd 0.66
F 0.84 SF 0.29 TP 0.02 Nd 0.00
J 0.04 NF 0.25 FP 0.01 Td 0.12
P 0.04 NT 0.06 FJ 1.03 Fd 0.19
TABLE 21
Middle America and Canada - Female
compared with
Female Missionaries at MLC (1984-1994)
ISTJ
N = 5
% = 5.26
1 = 0.89
ISFJ
N = 15
%= 15.79
1 = 0.83
ITIIIItTIT
TTTTT
INFJ
N = 5
% = 5.26
1 = 0.95
TTTTT
INTJ
N = 0
% = 0.00
1 = 0.00
ISTP
N = 1
%= 1.05
1 = 2.39
:
ISFP
N = 4
% = 4.21
1 = 1.22
Till
INFP
N = 9
% = 9.47
1 = 1.92*
TTTTTTTTT
INTP
N = 0
% = 0.00
1 = 0.00
ESTP
N = 0
% = 0.00
1 = 0.00
ESFP
N = 5
% = 5.26
1 = 1.07
TTTTT
ENFP
N = 6
% = 6.32
1 = 0.86
TTTTTT
ENTP
N = 0
% = 0.00
1 = 0.00
ESTJ
N = 5
% = 5.26
1 = 1.02
TITTI
ESFJ
N = 23
%= 24.21
1 = 0.91
TTTTTTTTTT
TTTTTTTTTT
TTT
ENFJ
N = 14
%= 14.74
1 = 1.44
TTTTTTTTTT
TTTT
ENTJ
N = 3
%= 3.16
1 = 1.30
TTT
Note: T = 1 person. Print date: 7/14/94
Base total N = 1360. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probabilitv
E 56 58.95 1.01
1 39 41.05 0.98
S 58 61.05 0.92
N 37 38.95 1.16
T 14 14.74 0.82
F 81 85.26 1.04
J 70 73.68 0.96
P 25 26.32 1.13
IJ 25 26.32 0.81
IP 14 14.74 1.55
EP 11 11.58 0.84
EJ 45 47.37 1.07
ST 11 11.58 0.94
SF 47 49.47 0.92
NF 34 35.79 1.28
NT 3 3.16 0.56
SJ 48 50.53 0.89
SP 10 10.53 1.09
NP 15 15.79 1.15
NJ 22 23.16 1.16
TJ 13 13.68 0.89
TP 1 1.05 0.40
FP 24 25.26 1.22
FJ 57 60.00 0.98
IN 14 14.74 1.14
EN 23 24.21 1.17
IS 25 26.32 0.91
ES 33 34.74 0.93
Sdom 25 26.32 0.86
Ndom 11 11.58 0.75
Tdom 9 9.47 1.09
Fdom 50 52.63 1.17
Type Table Significance
0.73 1.00 0.25
QM QJl 4.51 0.65
0.63 im 0.16 0.63
1.00 0.29 2.27 0.72
*<.05, **<.01, ***<.001
E 0.03 IJ 1.70 SJ 1.58 IN 0.29
1 0.03 IP 3.28 SP 0.09 EN 0.75
S 1.27 EP 0.43 NP 0.39 IS 0.33
N 1.27 EJ 0.38 NJ 0.64 ES 0.32
T 0.71 ST 0.05 TJ 0.20 Sd 0.94
F 0.71 SF 0.86 TP 0.37 Nd 1.17
J 0.52 NF 3.06 FP 1.32 Td 0.08
P 0.52 NT 0.36 FJ 0.08 Fd 2.31
TABLE 22
Miaaie East and North Africa - Male and Female
compared with
Male and Female Missionaries at MLC (1984-1994)
N = 91 N
ISTJ
N = 12
%= 13.19
1 = 1.49
It::::::::
ISFJ
N � 19
%- 20.88
1 � 1.48
:ti:::::i:
INFJ
N = 3
%= 3.30
1 = 0.66
INTJ
N = 3
%= 3.30
1 = 1.19
ISTP
N� 0
%= 0.00
1 - 0.00
ISFP
N � 3
%= 3.30
1 = 1.06
� � �
INFP
N = 1
%= 1.10
1 = 0.30
�
�
INTP
N = 2
%= 2.20
1 = 1.56
� �
ESTP
N = 0
%= 0.00
1 = 0.00
ESFP
N = 5
%= 5.49
1 = 1.21
ENFP
N = 5
%= 5.49
1 = 0.77
ENTP
N = 4
%= 4.40
1 = 1.68
� � � �
ESTJ
N = 5
%� 5.49
1 = 0.67
:::::
ESFJ
N � 16
%= 17.58
1 = 0.81
ENFJ
N = 4
%= 4.40
1 = 0.48
ENTJ
N = 9
%= 9.89
1 = 2.13*
������
������
E 48 52.75 0.88
1 43 47.25 1.17
S 60 65.93 1.04
N 31 34.07 0.94
T 35 38.46 1.22
F 56 61 .54 0.90
J 71 78.02 1.05
P 20 21.98 0.86
U 37 40.66 1.33*
IP 6 6.59 0.69
EP 14 15.38 0.96
EJ 34 37.36 0.85
ST 17 18.68 0.93
SF 43 47.25 1.08
NF 13 14.29 0.57*
NT 18 19.78 1.73*
SJ 52 57.14 1.08
SP 8 8.79 0.82
NP 12 13.19 0.89
NJ 19 20.88 0.97
TJ 29 31.87 1.31
TP 6 6.59 0.93
FP 14 15.38 0.83
FJ 42 46.15 0.92
M 9 9.89 0.77
EN 22 24.18 1.03
IS 34 37.36 1.36*
ES 26 28.57 0.79
Sdom 36 39.56 1.36*
Ndom 15 16.48 0.94
Tdom 16 17.58 1.13
Fdom 24 26.37 0.70*
Note: I = 1 person. Print date: 7/14/94
Base total N = 2630. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probabilitv funderlined).
Type Table Significance
2.23 3.57 0.49 1.00
ilM IM 0.26 0.64
Q21 QM QM QM
0.44 0.99 0.14 5.88
*<.05, **<.01, *"<.001
E 1.89 U 4.41 SJ 0.67 JN 0.74
1 1.89 IP 0.99 SP 0.37 EN 0.02
S 0.21 EP 0.02 NP 0.21 IS 4.65
N 0.21 EJ 1.55 NJ 0.02 ES 2.37
T 2.10 ST 0.11 TJ 2.84 Sd 4.97
F 2.10 SF 0.52 TP 0.04 Nd 0.07
J 0.65 NF 5.68 FP 0.60 Td 0.27
P 0.65 NT 6.46 FJ 0.56 Fd 5.16
TABLE 23
Middle East and North Africa - Male
compared with
Male Missionaries at MLC (1984-1994)
ISTJ
N = 7
%= 17.07
1 = 1.43
ISFJ
N = 4
% = 9.76
1 = 1.12
TTTT
INFJ
N = 3
% = 7.32
1 = 1.66
TTT
INTJ
N = 1
% = 2.44
I = 0.65
T
ISTP
N = 0
% = 0.00
1 = 0.00
ISFP
N = 1
% = 2.44
1 = 0.89
T
INFP
N = 0
% = 0.00
1 = 0.00
INTP
N = 2
% = 4.88
1 = 2.21
TT
ESTP
N = 0
% = 0.00
1 = 0.00
ESFP
N = 1
% = 2.44
1 = 0.60
I
ENFP
N = 2
% = 4.88
1 = 0.70
TT
ENTP
N = 3
% = 7.32
1 = 1.58
TTT
ESTJ
N = 5
%= 12.20
1 = 1.07
i::t:
ESFJ
N = 4
% = 9.76
1 = 0.58
Ttri
ENFJ
N = 1
% = 2.44
1 = 0.31
T
ENTJ
N = 7
%= 17.07
1 = 2.44*
TTTTTTT
Note: T = 1 person. Print date: 7/14/94
Base total N = 1270. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability
E 23 56.10 0.91
1 18 43.90 1.14
S 22 53.66 0.88
N 19 46.34 1.18
T 25 60.98 1.32
F 16 39.02 0.72
J 32 78.05 1.08
P 9 21.95 0.78
IJ 15 36.59 1.27
IP 3 7.32 0.75
EP 6 14.63 0.80
EJ 17 41.46 0.96
ST 12 29.27 1.03
SF 10 24.39 0.75
NF 6 14.63 0.68
NT 13 31.71 1.80*
SJ 20 48.78 1.00
SP 2 4.88 0.41
NP 7 17.07 1.06
NJ 12 29.27 1.27
TJ 20 48.78 1.43*
TP 5 12.20 1.03
FP 4 9.76 0.60
FJ 12 29.27 0.77
IN 6 14.63 1.15
EN 13 31.71 1.20
IS 12 29.27 1.13
ES 10 24.39 0.70
Sdom 12 29.27 1.07
Ndom 9 21.95 1.11
Tdom 14 34.15 1.48
Fdom 6 14.63 0.49*
*<.05, **<.01, "��<.001
Type Table Significance
1.05 1.00 0.42 0.73
�L43 1.00 0.62 0.23
�142 0.73 0.76 0.43
LQQ Q^ 0.25 6.59
E 0.49 IJ 1.22 SJ 0.00 IN 0.13
1 0.49 IP 0.62 SP 0.22 EN 0.60
S 0.90 EP 0.37 NP 0.03 IS 0.25
N 0.90 EJ 0.04 NJ 0.92 ES 2.05
T 3.79 ST 0.01 TJ 4.02 Sd 0.07
F 3.79 SF 1.23 TP 1.00 Nd 0.13
J 0.78 NF 1.21 FP 0.29 Td 2.93
P 0.78 NT 5.77 FJ 1.31 Fd 4.64
TABLE 24
Middle East and North Africa - Female
compared with
Female Missionaries at MLC (1984-1994)
ISTJ
N- 5
%� 10.00
1 - 1.70
:::::
ISFJ
N - 15
%- 30.00
1 - 1.57*
INFJ
N = 0
%= 0.00
1 = 0.00
INTJ
N = 2
%= 4.00
1 = 2.18
ISTP
N - 0
%� 0.00
1 = 0.00
ISFP
N � 2
%= 4.00
1 = 1.16
��
INFP
N = 1
%= 2.00
1 = 0.41
t
INTP
N = 0
%= 0.00
1 = 0.00
ESTP
N � 0
%= 0.00
1 - 0.00
ESFP
N = 4
%= 8.00
i - 1.62
::::
ENFP
N = 3
%= 6.00
1 = 0.82
ENTP
N = 1
%= 2.00
1 = 2.72
T
ESTJ
N � 0
%= 0.00
1 = 0.00
ESFJ
N = 12
%= 24.00
1 > 0.90
ENFJ
N = 3
%= 6.00
1 = 0.59
� � �
ENTJ
N = 2
%= 4.00
1 = 1.65
Note: T = 1 person. Print date: 7/14/94
Base total N = 1360. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probabilitv (underlined^.
E 25 50.00 0.86
1 25 50.00 1.20
S 38 76.00 1.15
N 12 24.00 0.71
T 10 20.00 1.11
F 40 80.00 0.97
J 39 78.00 1.02
P 11 22.00 0.94
U 22 44.00 1.36
IP 3 6.00 0.63
EP 8 16.00 1.16
EJ 17 34.00 0.77
ST 5 10.00 0.81
SF 33 66.00 1.22
NF 7 14.00 0.50*
f^ 5 10.00 1.77
SJ 32 64.00 1.13
SP 6 12.00 1.25
NP 5 10.00 0.73
Ki 7 14.00 0.70
TJ 9 18.00 1.18
TP 1 2.00 0.76
FP 10 20.00 0.97
FJ 30 60.00 0.98
M 3 6.00 0.46
EN 9 18.00 0.87
IS 22 44.00 1.52*
ES 16 32.00 0.86
Sdom 24 48.00 1.56**
Ndom 6 12.00 0.78
Tdom 2 4.00 0.46
Fdom 18 36.00 0.80
*<.05. "<.01. ***<.001
Type Table Significance
iLZl 3.98 0.23
IM IM 0.51 1.00
1.00 0.31
0.11 0.17 QJifi QM
E 1.42 U 3.22 SJ 1.13 M
1 1.42 IP 0.47 SP 0.33 EN 0.24
S 2.18 EP 0.21 NP 0.53 IS 5.76
N 2.18 EJ 2.25 NJ 1.17 ES 0.65
T 0.15 ST 0.67 TJ 0.29 Sd 7.27
F 0.15 SF 2.99 TP IM Nd 0.47
J 0.05 NF 5.06 FP 0.01 Td 0.31
P 0.05 NT QM FJ 0.04 Fd 1.75
TABLE 25
Southeast Asia and Pacific - Male and Female
compared with
Male and Female Missionaries at MLC (1984-1994)
ISTJ ISFJ INFJ INTJ
N - 22
%- 9.48
1 � 1.07
N - 33
%- 14.22
1 - 1.01
N = 6
%= 2.59
1 � 0.52
�n
N = 5
%= 2.16
1 = 0.78
n
ISTP ISFP INFP INTP
N � 4
%= 1.72
1 = 1.23
N - 5
%- 2.16
1 - 0.69
N � 9
%= 3.88
1 = 1.05
��n
N= 3
%= 1.29
1 = 0.92
�
ESTP ESFP ENFP ENTP
N � 5
%= 2.16
1 = 1.29
N = 9
%= 3.88
1 = 0.86
N = 14
%= 6.03
1 = 0.84
��nn
N = 7
%= 3.02
1 = 1.15
ESTJ ESFJ ENFJ ENTJ
N = 19
%= 8.19
1 = 1.00
N = 57
%= 24.57
1 = 1.13
�nmnm
N = 20
%= 8.62
1 = 0.95
N = 14
%= 6.03
1 = 1.30
������
N
Note: � = 1% of sample. Print date: 7/14/94
Base total N ^ 2630. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probabilitv (underlined^.
E 145 62.50 1.05
1 87 37.50 0.93
S 154 66.38 1.04
N 78 33.62 0.92
T 79 34.05 1.08
F 153 65.95 0.96
J 176 75.86 1.02
P 56 24.14 0.94
U 66 28.45 0.93
IP 21 9.05 0.94
EP 35 15.09 0.94
EJ 110 47.41 1.08
ST 50 21.55 1.07
SF 104 44.83 1.03
NF 49 21.12 0.85
1^ 29 12.50 1.09
SJ 131 56.47 1.07
SP 23 9.91 0.92
NP 33 14.22 0.96
NJ 45 19.40 0.90
TJ 60 25.86 1.06
TP 19 8.19 1.15
FP 37 15.95 0.86
FJ 116 50.00 1.00
M 23 9.91 0.77
EN 55 23.71 1.01
IS 64 27.59 1.00
ES 90 38.79 1.07
Sdom 69 29.74 1.02
Ndom 32 13.79 0.79
Tdom 40 17.24 1.10
Fdom 91 39.22 1.04
*<.05, "<.01, ***<.001
Type Table Significance
0.14 0.00 3.08 0.68
QJl 0.44 0.03 1.00
QM. 0.25 0.48 0.15
0.00 1.12 0.07 1.12
E 0.83 U 0.60 SJ 1.28 94 1.96
1 0.83 IP 0.09 SP 0.17 EN 0.01
S 0.82 EP 0.15 NP 0.08 IS 0.00
N 0.82 EJ 1.41 NJ 0.66 ES 0.74
T 0.76 ST 0.35 TJ 0.29 Sd 0.05
F 0.76 SF 0.16 TP 0.45 Nd 2.46
J 0.28 NF 1.95 FP 1.08 Td 0.50
P 0.28 NT 0.28 FJ 0.00 Fd 0.25
TABLE 26
Southeast Asia and Pacific - fJ\a\e
compared with
Male Missionaries at MLC (1984-1994)
N = 115
ISTJ
N = 12
%= 10.43
I = 0.87
ISTP
N =
% =
I =
4
3.48
1.42
ESTP
N =
% =
t =
5
4.35
1.67
ESTJ
N = 12
%= 10.43
I = 0.91
ISFJ
N = 5
% = 4.35
I = 0.50
ISFP
N =
% =
I =
2
1.74
0.63
ESFP
N = 4
% = 3.48
I = 0.85
ESFJ
N = 27
%= 23.48
I = 1.40*
INFJ
N = 3
% = 2.61
I = 0.59
INFP
N = 3
% = 2.61
I = 1.10
ENFP
N = 5
% = 4.35
I = 0.63
ENFJ
N = 12
%= 10.43
I = 1.33
INTJ
N = 5
% = 4.35
I = 1.15
INTP
N = 1
% = 0.87
I = 0.39
ENTP
N =
% =
I =
6
5.22
1.12
ENTJ
N =
% =
I =
9
7.83
1.12
Note: � = 1 % of sample. Print date: 7/1 4/94
Base total N = 1270. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability
E 80 69.57 1.13
1 35 30.43 0.79
S 71 61.74 1.02
N 44 38.26 0.98
T 54 46.96 1.02
F 61 53.04 0.98
J 85 73.91 1.03
P 30 26.09 0.93
IJ 25 21.74 0.75
IP 10 8.70 0.89
EP 20 17.39 0.95
EJ 60 52.17 1.21*
ST 33 28.70 1.01
SF 38 33.04 1.02
NF 23 20.00 0.93
NT 21 18.26 1.04
SJ 56 48.70 1.00
SP 15 13.04 1.10
NP 15 13.04 0.81
NJ 29 25.22 1.09
TJ 38 33.04 0.97
TP 16 13.91 1.17
FP 14 12.17 0.75
FJ 47 40.87 1.08
IN 12 10.43 0.82
EN 32 27.83 1.05
IS 23 20.00 0.77
ES 48 41.74 1.20
Sdom 26 22.61 0.83
Ndom 19 16.52 0.84
Tdom 26 22.61 0.98
Fdom 44 38.26 1.29*
<.05, **<.01, *"<.001
Type Table Significance
0.28
!I52
021
0.12
0.08
QM.
QM
4.07
QM
1.00
QM
1.14
0.80
0.36
0.09
0.13
E 3.61 IJ 3.15 SJ 0.00 IN 0.61
1 3.61 IP 0.16 SP 0.16 EN 0.12
S 0.05 EP 0.07 NP 0.90 IS 2.30
N 0.05 EJ 4.27 NJ 0.33 ES 2.62
T 0.04 ST 0.00 TJ 0.07 Sd 1.46
F 0.04 SF 0.03 TP 0.49 Nd 0.84
J 0.24 NF 0.19 FP 1.47 Td 0.02
P 0.24 NT 0.03 FJ 0.51 Fd 4.37
ISTJ
N - 10
%- 8.55
I - 1.45
ISTP
No 0
%= 0.00
I = 0.00
ESTP
No 0
%= 0.00
I = 0.00
ESTJ
N = 7
%= 5.98
I = 1.16
TABLE 27
Southeast Asia and Pacific - Female
compared with
Female Missionaries at MLC (1984-1994)
N = 117
ISFJ
N > 28
%- 23.93
t - 1.25
�nn�nn
�un
�n^
ISFP
N = 3
%= 2.56
I = 0.74
ESFP
N = 5
%= 4.27
I = 0.87
ESFJ
No 30
%o 25.64
I o 0.97
INFJ
N o
%o
I .
3
2.56
0.46
INFP
No 6
%= 5.13
I = 1.04
ENFP
No 9
%= 7.69
I = 1.05
ENFJ
No 8
%o 6.84
I = 0.67
����u^
INTJ
N o
%o
i o
0
0.00
0.00
INTP
No 2
%= 1.71
I = 2.58
ENTP
N = 1
%o 0.85
I = 1.16
ENTJ
N = 5
%o 4.27
I = 1.76
Note : � o 1% of sample . Print dale : 7/1 4/94
Base total N o 1360. Groups are dependent.
Calculated values of Clil Square or Fisher's exact probability (underlined).
E 65 55.56 0.96
1 52 44.44 1.06
S 83 70.94 1.07
N 34 29.06 0.86
T 25 21.37 1.19
F 92 78.63 0.96
J 91 77.78 1.01
P 26 22.22 0.95
U 41 35.04 1.08
IP 11 9.40 0.99
EP 15 12.82 0.93
EJ 50 42.74 0.96
ST 17 14.53 1.18
SF 66 56.41 1.04
NF 26 22.22 0.79
NT 8 6.84 1.21
SJ 75 64.10 1.13
SP 8 6.84 0.71
NP 18 15.38 1.12
NJ 16 13.68 0.68
TJ 22 18.80 1.23
TP 3 2.56 0.97
FP 23 19.66 0.95
FJ 69 58.97 0.96
M 11 9.40 0.73
EN 23 19.66 0.95
IS 41 35.04 1.21
ES 42 35.90 0.96
Sdom 43 36.75 1.20
Ndom 13 11.11 0.72
Tdom 14 11.97 1.38
Fdom 47 40.17 0.89
*<.05, "<.01, "*<.001
Type Table Significance
1.64 1.92 0.20 0.16
SLSl 0.01 0.18
0.83 0.02 im
0.18 0.05 1.60 Q2Q.
E 0.36 U 0.42 SJ 2.86 IN 1.42
1 0.36 IP 0.00 SP 1.15 EN 0.09
S 1.22 EP 0.11 NP 0.32 IS 2.35
N 1.22 EJ 0.13 NJ 3.20 ES 0.13
T 1.02 ST 0.60 TJ 1.22 Sd 2.18
F 1.02 SF 0.29 TP 1.00 Nd 1.84
J 0.08 NF 2.13 FP 0.08 Td 1.75
P 0.08 NT 0.33 FJ 0.32 Fd 1.28
TABLE 28
Spanish South America- Male and Female
compared with
Male and Female Missionaries at MLC (1984-1994)
N = 381 N
ISTJ
N = 27 N = 55
%- 7.09 %� 14.44
1 - 0.80 1 - 1.02
man �nm
n^^
�nn
ISTP
N= 3
%= 0.79
I = 0.56
ESTP
N = 5
%= 1.31
I = 0.78
ESTJ
N = 36
%= 9.45
I = 1.16
ISFJ
ISFP
N = 14
%= 3.67
I = 1.18
ESFP
N = 13
%= 3.41
I = 0.75
ESFJ
N = 90
%= 23.62
I - 1.08
���nnn
!��������
��
INFJ
N =
% =
I =
21
5.51
1.11
INFP
N = 10
%= 2.62
I = 0.71
!��
ENFP
N = 33
%= 8.66
I = 1.21
ENFJ
N = 37
%= 9.71
I = 1.07
INTJ
N =
% =
I =
7
1.84
0.66
INTP
N = 7
%= 1.84
I = 1.31
ENTP
N = 13
%= 3.41
I = 1.30
���
ENTJ
N = 10
%= 2.62
I = 0.57*
Note: � = 1% of sample. Print date: 7/14/94
Base total N = 2630. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probat?ility (underlined)-
E 237 62.20 1.04
1 144 37.80 0.94
S 243 63.78 1.00
N 138 36.22 1.00
T 108 28.35 0.90
F 273 71.65 1.05
J 283 74.28 1.00
P 98 25.72 1.01
U 110 28.87 0.94
IP 34 8.92 0.93
EP 64 16.80 1.05
EJ 173 45.41 1.04
ST 71 18.64 0.93
SF 172 45.14 1.04
NF 101 26.51 1.06
NTT 37 9.71 0.85
SJ 208 54.59 1.03
SP 35 9.19 0.86
NP 63 16.54 1.11
NJ 75 19.69 0.92
TJ 80 21.00 0.86
TP 28 7.35 1.03
FP 70 18.37 0.99
FJ 203 53.28 1.07
IN 45 11.81 0.92
EN 93 24.41 1.04
IS 99 25.98 0.95
ES 144 37.80 1.04
Sdom 100 26.25 0.90
Ndom 74 19.42 1.11
Tdom 56 14.70 0.94
Fdom 151 39.63 1.05
*<.05, **<.01. ***<.001
Type Table Significance
1.67 0.04 0.27 1.45
0.46 1.42 0.60
p.67 1.28 1.54 1.08
0.96 0.84 0.21 4.09
E 1.17 U 0.69 SJ 0.50 M 0.43
1 1.17 IP 0.25 SP 1.10 EN 0.21
S 0.00 EP 0.23 NP 0.98 IS 0.48
N 0.00 EJ 0.51 NJ 0.85 ES 0.49
T 2.08 ST 0.58 TJ 2.81 Sd 1.79
F 2.08 SF 0.45 TP 0.04 Nd 1.11
J 0.00 NF 0.61 FP 0.00 Td 0.29
P 0.00 NT 1.32 FJ 1.92 Fd 0.69
ISTJ
N = 14
% = 7.65
I = 0.64
ISTP
N =
% =
I =
2
1.09
0.45
ESTP
N = 4
%= 2.19
I = 0.84
ESTJ
TABLE 29
Spanish South America - Male
compared with
Male Missionaries at MLC (1984-1994)
N = 183
ISFJ
ISFP
N =
% =
I =
6
3.28
1.19
ESFP
N = 6
% = 3.28
I = 0.80
ESFJ
N = 39
%= 21.31
I = 1.27
INFJ
N = 7
% = 3.83
I = 0.87
INFP
N = 2
%= 1.09
I = 0.46
ENFP
N = 18
% = 9.84
I = 1.42
ENFJ
N = 16
% = 8.74
I = 1.11
INTJ
N =
% =
I =
3
1.64
0.43
INTP
N =
% =
I =
6
3.28
1.49
ENTP
N = 11
% = 6.01
I = 1.29
ENTJ
N =
% =
I =
9
4.92
0.70
Note: � = 1% of sample. Print date: 7/1 4/94
Base total N = 1270. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probabilitv
E 126 68.85 1.12*
1 57 31.15 0.81*
S 111 60.66 1.00
N 72 39.34 1.00
T 72 39.34 0.85*
F 111 60.66 1.12*
J 128 69.95 0.97
P 55 30.05 1.07
IJ 41 22.40 0.78*
IP 16 8.74 0.90
EP 39 21.31 1.17
EJ 87 47.54 1.10
ST 43 23.50 0.83
SF 68 37.16 1.15
NF 43 23.50 1.09
NT 29 15.85 0.90
SJ 93 50.82 1.04
SP 18 9.84 0.83
NP 37 20.22 1.25
NJ 35 19.13 0.83
TJ 49 26.78 0.78*
TP 23 12.57 1.06
FP 32 17.49 1.08
FJ 79 43.17 1.14
IN 18 9.84 0.77
EN 54 29.51 1.12
IS 39 21.31 0.82
ES 72 39.34 1.13
Sdom 41 22.40 0.82
Ndom 39 21.31 1.08
Tdom 40 21.86 0.95
Fdom 63 34.43 1.16
*<.05, **<.01, "*<.001
Type Table Significance
3.78
QM
0.28
0.08
0.22
0.36
3.16
0.17
0.30
2.80
0.22
0.14
1.14
0.90
1.43
E 5.09 IJ 4.39 SJ 0.32 IN 1.64
1 5.09 IP 0.25 SP 0.86 EN 1.02
S 0.00 EP 1.33 NP 2.63 IS 2.35
N 0.00 EJ 1.74 NJ 1.88 ES 1.87
T 3.88 ST 2.55 TJ 5.20 Sd 2.68
F 3.88 SF 2.25 TP 0.09 Nd 0.32
J 0.43 NF 0.47 FP 0.29 Td 0.18
P 0.43 NT 0.47 FJ 2.63 Fd 2.22
TABLE 30
Spanish South America - Female
compared with
Female Missionaries at MLC (1984-1994)
ISTJ ISFJ INFJ INTJ
N = 13
%= 6.57
1 - 1.12
N = 38
%= 19.19
1 - 1.00
�mmranm
mm�
N = 14
%= 7.07
1 = 1.28
��nm
N = 4
%= 2.02
1 = 1.10
mm
ISTP ISFP INFP INTP
N � 1
%= 0.51
1 = 1.14
�
N � 8
%= 4.04
1 = 1.17
N = 8
%= 4.04
1 = 0.82
��n
N = 1
%= 0.51
1 = 0.76
�
ESTP ESFP ENFP ENTP
N = 1
%= 0.51
1 - 0.62
N = 7
%= 3.54
1 - 0.72
N = 15
%= 7.58
1 = 1.03
N = 2
%= 1.01
1 = 1.37
� �
ESTJ ESFJ ENFJ ENTJ
N = 13
%= 6.57
1 - 1.28
N � 51
%= 25.76
1 - 0.97
mmnra
UBMU
N = 21
%= 10.61
1 = 1.04
����������
�
N = 1
%= 0.51
1 = 0.21
�
Note: � = 1% of sample. , Print date: 7/1 4/94
Base total N = 1360. Groups are dependent.
Calculated values of Cfii Square or Fisher's exact probability (underlined).
E 111 56.06 0.96
1 87 43.94 1.05
S 132 66.67 1.01
N 66 33.33 0.99
T 36 18.18 1.01
F 162 81.82 1.00
J 155 78.28 1.02
P 43 21.72 0.93
U 69 34.85 1.08
IP 18 9.09 0.96
EP 25 12.63 0.91
EJ 86 43.43 0.98
ST 28 14.14 1.15
SF 104 52.53 0.97
NF 58 29.29 1.05
NT 8 4.04 0.71
SJ 115 58.08 1.02
SP 17 8.59 0.89
NP 26 13.13 0.96
f^ 40 20.20 1.01
TJ 31 15.66 1.02
TP 5 2.53 0.95
FP 38 19.19 0.93
FJ 124 62.63 1.02
M 27 13.64 1.05
EN 39 19.70 0.95
IS 60 30.30 1.05
ES 72 36.36 0.97
Sdom 59 29.80 0.97
Ndom 35 17.68 1.14
Tdom 16 8.08 0.93
Fdom 88 44.44 0.98
�<.05. "<.01. "*<.001
Type Table Significance
0.20 0.00 1.08 1.00
IM 0.24 0.39 1.00
0.96 0.02 0.65
0.96 0.07 0.04 QM
E 0.42 U 0.66 SJ 0.18 0.10
1 0.42 IP 0.04 SP 0.29 EN 0.15
S 0.01 EP 0.28 NP 0.06 IS 0.22
N 0.01 EJ 0.08 NJ 0.01 ES 0.11
T 0.01 ST 0.75 TJ 0.02 Sd 0.10
F 0.01 SF 0.22 TP 1.00 Nd 0.89
J 0.33 NF 0.19 FP 0.31 Td 0.10
P 0.33 NT 1.14 FJ 0.15 Fd 0.05
TABLE 31
West Africa- Male and Female
compared with
Male and Female Missionaries at MLC (1984-1994)
ISTJ
N = 28
%= 8.89
1 - 1.01
ISFJ
N = 47
%e 14.92
1 - 1.06
INFJ
N = 15
%= 4.76
1 = 0.96
INTJ
N = 7
%= 2.22
1 = 0.80
ISTP
N - 7
%= 2.22
1 - 1.58
ISFP
N - 12
%= 3.81
1 = 1.22
INFP
N = 9
% = 2.86
1 = 0.77
���
INTP
N = 4
%= 1.27
1 = 0.90
�
ESTP
N= 8
%= 2.54
1 = 1.52
���
ESFP
N = 14
% = 4.44
1 = 0.98
ENFP
N = 15
%= 4.76
1 = 0.67
�����
ENTP
N = 6
%= 1.90
1 = 0.73
ESTJ
N = 26
%= 8.25
1 - 1.01
ESFJ
N = 74
%= 23.49
1 - 1.08
����nnn
ENFJ
N = 30
%= 9.52
1 = 1.05
����������
ENTJ
N = 13
%= 4.13
1 = 0.89
nn
Note: � = 1% of sample. Print date: 7/1 4/94
Base total N ^ 2630. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability (underlined).
E 186 59.05 0.99
1 129 40.95 1.02
S 216 68.57 1.08
N 99 31.43 0.86
T 99 31.43 1.00
F 216 68.57 1.00
J 240 76.19 1.02
P 75 23.81 0.93
U 97 30.79 1.00
IP 32 10.16 1.06
EP 43 13.65 0.85
EJ 143 45.40 1.04
ST 69 21.90 1.09
SF 147 46.67 1.07
NF 69 21.90 0.88
1^ 30 9.52 0.83
SJ 175 55.56 1.05
SP 41 13.02 1.21
NP 34 10.79 0.73*
NJ 65 20.63 0.96
TJ 74 23.49 0.96
TP 25 7.94 1.12
FP 50 15.87 0.86
FJ 166 52.70 1.05
M 35 11.11 0.86
EN 64 20.32 0.86
IS 94 29.84 1.09
ES 122 38.73 1.07
Sdom 97 30.79 1.06
Ndom 43 13.65 0.78
Tdom 50 15.87 1.02
Fdom 125 39.68 1.05
*<.05. **<.01. ***<.001
Type Table Significance
0.00 0.20 0.04 0.41
1.72 0.57 0.70 100
1.63 0.01 3.07 0.72
0.00 0.58 0.08 0.21
E 0.06 U 0.00 SJ 0.99 IN 0.97
1 0.06 IP 0.12 SP 1.97 EN 2.01
S 3.75 EP 1.43 NP 4.69 IS 1.03
N 3.75 EJ 0.41 NJ 0.15 ES 0.99
T 0.00 ST 0.75 TJ 0.16 Sd 0.48
F 0.00 SF 1.39 TP 0.37 Nd 3.72
J 0.60 NF 1.72 FP 1.61 Td 0.02
P 0.60 NT 1.30 FJ 1.04 Fd 0.59
TABLE 32
West Africa - Ma\e
compared with
Male Missionaries at MLC (1984-1994)
ISTJ ISFJ INFJ INTJ
N = 23
%= 15.33
1 = 1.28
N = 11
% = 7.33
1 = 0.84
N = 13
% = 8.67
1 = 1.97"
N = 4
% = 2.67
1 = 0.71
ISTP ISFP INFP INTP
N = 6
% = 4.00
1 = 1.64
N = 6
% = 4.00
1 = 1.45
N = 2
%= 1.33
1 = 0.56
�
N = 3
% = 2.00
1 = 0.91
��
ESTP ESFP ENFP ENTP
N = 4
% = 2.67
1 = 1.03
N = 7
% = 4.67
1 = 1.14
�����
N = 4
% = 2.67
1 = 0.38*
N = 5
% = 3.33
1 = 0.72
ESTJ ESFJ ENFJ ENTJ
N = 16
%= 10.67
1 = 0.93
N = 23
%= 15.33
1 = 0.91
N = 15
%= 10.00
1 = 1.27
N = 8
% = 5.33
1 = 0.76
�
Note: � = 1 % of sample. Print date: 7/1 4/94
Base total N = 1270. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probability
Type Table Significance
1.83
1.74
1.00
0.09
0.42 7.31 0.51
0.98 0.42 1.00
0.14 0.04 0.54
0.25 1.06 0.73
E 82 54.67 0.89
1 68 45.33 1.17
S 96 64.00 1.05
N 54 36.00 0.92
T 69 46.00 1.00
F 81 54.00 1.00
J 113 75.33 1.05
P 37 24.67 0.88
IJ 51 34.00 1.18
IP 17 11.33 1.16
EP 20 13.33 0.73
EJ 62 41.33 0.96
ST 49 32.67 1.15
SF 47 31.33 0.97
NF 34 22.67 1.05
NT 20 13.33 0.76
SJ 73 48.67 1.00
SP 23 15.33 1.29
NP 14 9.33 0.58*
NJ 40 26.67 1.16
TJ 51 34.00 0.99
TP 18 12.00 1.01
FP 19 12.67 0.78
FJ 62 41.33 1.09
IN 22 14.67 1.15
EN 32 21.33 0.81
IS 46 30.67 1.18
ES 50 33.33 0.96
Sdom 45 30.00 1.09
Ndom 26 17.33 0.88
Tdom 33 22.00 0.95
Fdom 46 30.67 1.03
* <.05, ' ?<.oi, * " < .001
E 3.19 IJ 2.16 SJ 0.00 IN 0.56
1 3.19 IP 0.48 SP 1.93 EN 2.29
S 0.74 EP 2.77 NP 5.82 IS 2.01
N 0.74 EJ 0.21 NJ 1.24 ES 0.18
T 0.00 ST 1.50 TJ 0.00 Sd 0.58
F 0.00 SF 0.08 TP 0.00 Nd 0.63
J 0.95 NF 0.12 FP 1.52 Td 0.11
P 0.95 NT 2.17 FJ 0.91 Fd 0.07
TABLE 33
West Africa - Female
compared with
Female Missionaries at MLC (1984-1994)
ISTJ
N= 5
%= 3.03
1 = 0.52
ISFJ
N - 36
%- 21.82
1 � 1.14
MBMIMM
�MMBMH
INFJ
N = 2
%= 1.21
1 = 0.22"
�
INTJ
N = 3
%= 1.82
1 = 0.99
M
ISTP
N � 1
%= 0.61
1 = 1.37
�
ISFP
N � 6
%= 3.64
1 = 1.05
INFP
N = 7
%= 4.24
1 = 0.86
�Ml
INTP
N = 1
%= 0.61
1 = 0.92
�
ESTP
N = 4
%- 2.42
1 = 3.00*
n
ESFP
N = 7
%= 4.24
1 � 0.86
ENFP
N = 11
%= 6.67
1 = 0.91
�MIMI
ENTP
N = 1
%= 0.61
1 = 0.82
�
ESTJ
N = 10
%= 6.06
1 = 1.18
nMM
ESFJ
N = 51
%= 30.91
1 = 1.16
MIMMIM
MMMiaM
MBMIMM
�
ENFJ
N = 15
%= 9.09
1 = 0.89
ENTJ
N = 5
%= 3.03
1 = 1.25
MB
Note: � = 1% of sample. . Print date: 7/14/94
Base total N = 1360. Groups are dependent.
Calculated values of Chi Square or Fisher's exact probabilitv (underlined).
E 104 63.03 1.08
1 61 36.97 0.88
S 120 72.73 1.10
N 45 27.27 0.81
T 30 18.18 1.01
F 135 81.82 1.00
J 127 76.97 1.00
P 38 23.03 0.99
U 46 27.88 0.86
IP 15 9.09 0.96
EP 23 13.94 1.01
EJ 81 49.09 1.11
ST 20 12.12 0.99
SF 100 60.61 1.12
NF 35 21.21 0.76*
NT 10 6.06 1.07
SJ 102 61.82 1.09
SP 18 10.91 1.13
NP 20 12.12 0.89
NJ 25 15.15 0.76
TJ 23 13.94 0.91
TP 7 4.24 1.60
FP 31 18.79 0.91
FJ 104 63.03 1.03
M 13 7.88 0.61*
EN 32 19.39 0.94
IS 48 29.09 1.01
ES 72 43.64 1.17
Sdom 52 31.52 1.03
Ndom 17 10.30 0.67
Tdom 17 10.30 1.19
Fdom 79 47.88 1.06
*<.05, **<.01. ***<.001
Type Table Significance
0.11 0.89 0.01 1.00
100 0.02 0.19 1.00
0.19 0.13 1-00
0.32 1.83 0.26 0.79
E 1.83 U 1.72 SJ 2.01 JN 4.27
1 1.83 IP 0.03 SP 0.35 EN 0.21
S 3.45 EP 0.00 NP 0.38 IS 0.00
N 3.45 EJ 1.72 NJ 2.76 ES 3.09
T 0.01 ST 0.00 TJ 0.27 Sd 0.05
F 0.01 SF 3.26 TP 1.85 Nd 3.80
J 0.01 NF 4.31 FP 0.40 Td 0.63
P 0.01 NT 0.06 FJ 0.21 Fd 0.57
Baseftie: Ruppart
Dieseitation
(Myersand
McCauttey
1985:43)
TABLE 34
Male Missionanes at MLC (19S4-1994)
comparedwih
Protestant Male Clergy - Ruppart
N �= 1270
ISTJ ISFJ INFJ INTJ
N� 152
%B 11.97
1 = 291""
N . Ill
%B 874
1 � a85
N - 56
%= 4.41
1 - a43""
N - 48
%= 3.78
1 B a89
nnnnrmniMHi
nn
nnnnnnnnn nnnn nnnn
ISTP ISFP INFP INTP
N = 31
%= 244
1 = 4.45*"
N s 35
%= 276
1 = 1.22
N = 30
%= 236
1 = 0.28'"
N = 28
%= 220
1 = 1.61
nn nnn nn nn
ESTP ESFP ENFP ENTP
N = 33
%� 260
1 = 541*"
N = 52
%� 4.09
I = 1.42
N = 88
%= 893
1 = asr"
N = 59
%� 4.65
1 = 218*"
nnn nnnn nnnnnnn nnnnn
ESTJ ESFJ ENFJ ENTJ
N - 145
%- 11.42
1 - 245*"
N- 213
%� 16.77
1 � 1.27^
N - 100
%= 7.87
1 - a49"**
N - 89
%= 7.01
1 1.26
nnnnnniiiiHi
n
niiiHMNmMiii
niMMHHI
nnnnnnnn imrawmn
%
Note:nsl%of8anipte. Print date: 4/Z3/96
Base total Nb1458i Groups ar� independent
Cakxtoedwaiues ofCNScKBfeorFtsher's exact pfobabitv(undefinedl
E 779 61.34 1.05
1 491 3a66 0.93
S 772 80.79 1.58*'"
N 498 39.21 a64*"
T 585 4806 1.99"*
F 685 53.94 0.70*"
J 914 71.97 1.05*
P 356 2808 O.BB'
IJ 367 2890 1.00
IP 124 9.76 0.78*
EP 232 1827 0.95
EJ 547 43.07 1.09
ST 361 2843 290*"
SF 411 3236 1.13*
NF 274 21.57 0.45*"
NT 224 17.64 1.33"
SJ 621 4890 1.51*"
SP 151 11.89 1.93*"
NP 205 1814 a63"*
NJ 293 23.07 0.64***
TJ 434 34.17 1.84*"
TP 151 11.89 263***
FP 205 1814 0.59***
FJ 480 37.80 d76***
IN 162 1276 a53"*
EN 336 2846 a7i�"
IS 329 25.91 1.50*"
ES 443 34.88 1.64"*
Sdom 348 27.40 1.54*"
Ndom 251 19.76 aes***
Tdom 293 23.07 1.90*"
Fdom 378 29.76
*<.05. "<.01, �x.OOl
Type Tat)le Signfficance
5841 1.88 3297 a39
17.25 a68 45.75 272
21.08 3.01 33.12 13.51
43.01 869 41.62 245
E 205 U aoo SJ 77.85 IN 57.55
1 205 IP SP 27.54 EN 37.04
S 135.21 EP a39 NP 35.75 IS 3062
N 13&21 EJ 3.70 NJ 5411 ES 63.01
T 159.77 ST 15820 TJ 86.04 Sd 3844
F 158.77 SF 4.38 TP 5a26 Nd 39.88
J 432 NF 209.58 FP 47.98 Td 56.87
P 4.32 NT 9.82 FJ 39.18 Fd 29.89
BaeelhoTable:
OnlyMissionaries
Appointed
Between 1984
and 1994
TABLE 35 - Male and Female
Missionaries Who Resigned
oomparedwih
All Appointed Male and Female Baptist Missionaries
N-348 N
ISTJ ISFJ INFJ INTJ
N � 30
%- 862
1 � 1.12
N - 45
%m 1293
1 > 0.98
Un 13
%- 3.74
1 - 0.75
N > 8
%- 230
1 - 0.97
nnnnnnnnn nnnnnnnnnn
nm
nnnn nn
isCpp ISFP INFP INTP
N - 7
%- 201
1 - 1.37
N - 9
%- 259
1 � 0.91
N - 10
%- 287
1 - 0.83
N - 2
%- 0.57
1 - a43
nn non nnn n
ESTP ESFP ENFP ENTP
N � 6
%- 1.72
1 = 0.96
N � 17
%- 4.89
1 = 1.08
N n 30
*/.- 862
1 = 1.14
N - 6
%- 1.72
1 = 0.58
nn rmnnn nnnnnnnnn nn
ESTJ ESFJ ENFJ EKIJ
N- 31
891
1 - 1.05
N - 82
%- 23.56
1 - 1.01
N - 33
%� 9.48
1 - 1.01
N - 19
%- 5.46
1 - 1.17
nnnnnnnnfi nnnnnnnnnn
nnnnnnnnnn
nnnn
nnnnnnnnn nnnnn
%
E 224 64.37 1.03
1 124 35.63 0.95
S 227 65.23 1.03
N 121 34.77 0.95
T 109 31.32 1.02
F 239 6868 0.99
J 261 75.00 1.01
P 87 25.00 a96
IJ 96 27.59 a98
IP 28 805 0.88
EP 59 1895 1.01
EJ 165 47.41 1.04
ST 74 21.28 1.09
SF 153 43.97 1.00
NF 86 24.71 0.97
NT 35 10.06 a89
SJ 188 5402 1.03
SP 39 11.21 1.05
NP 48 13.79 0.90
NJ 73 20.98 0.98
TJ 88 25.29 1.09
TP 21 803 0.79
FP 66 1897 1.03
FJ 173 49.71 0.98
IN 33 9.48 a78
EN 88 25.29 1.03
IS 91 2815 1.04
ES 136 39.08 1.03
Sdom 98 2816 1.04
Ndom 57 1838 0.92
Tdom 59 1895 1.06
Fdom 134 3851 a99
Print date: 10/29/94Note: n � 1% of sample.
Baee total N - 2107. Qroupsare dependent
Calculated vakiee of CW Square orFiehef'e exact probabity funderfnedl
*<.05, "<.01, *"<.001
Type TaUe Signlteance
0.51 ao9 1.37 0.01
0.84 aio 0.44 0.21
0.01 0.14 069 230
0.09 0.02 0.00 0.61
E a53 u ao9 SJ 0.32 IN 278
1 a53 IP a57 SP ai5 EN ail
S a69 EP 0.00 NP 0.76 IS a20
N ae9 EJ a44 NJ ao5 ES ai8
T 0.05 ST 0.87 TJ 1.01 Sd a20
F ao5 SF aoo TP 1.44 Nd aes
J 0.20 NF 0.10 FP 0.10 Td a32
P a20 NT 0.69 FJ 0.21 Fd ao4
Baeeliim Table.
OiilyMissiorwries
Appointed
Betw*iBn 1984
and 199-1
ISTJ
%= 1136
I - IH
nr�nnnnnT�m
n
ISTP
N = 7
%= 3.98
I = 1.63
ESTP
N = 6
3.41
I - 1.16
ESTJ
N - 24
%= 13.64
I - 1.16
nnnnnnnnnn
nnnn
Table 36
Male Missionaries Who Resigned
conv>aredwHh
Ail Appointed Male Baptist Missionaries
N - 176
ISFJ
N = 13
7.39
0.92
ISFP
N = 3
%= 1.70
I = 0.62
ESFP
N = 6
%= 3.41
I = 0.77
ESFJ
N - 32
%= 1818
I - 1.04
nnnnnnnnnn
nnnnnnnn
INFJ
N = 6
�/,= 3.41
I � 0.74
INFP
N = 5
%= 284
I = 1.21
ENFP
N = 11
%= 6.25
I = 0.83
ENFJ
N - 21
yor: 11.93
I - 1.39
nnnnnnnnnn
nn
INTJ
N = 4
%= 227
I � 0.77
INTP
N = 2
%= 1.14
I � 0.53
ENTP
N = 3
%= 1.70
I = 0.32-
ENTJ
N - 13
%- 7.39
I - i.oe
Print date: 10/29/94Note: n = r/o of sample.
Base total N = 1023. Groups are dependent.
Calculated values of Ctii Square orFisher's exact prot^biTrtv (underfned).
Type Table Significance
0 4R oil 068 0.64
? 10 0.45 0.78 0.40
0 17 0w 0 50 0.02
0 7ri 0.07 300 0 10
E 116 65.91 1.02
1 60 34.09 0.97
S 111 63.07 1.06
N 65 36.93 0.92
T 79 44.89 1.01
F 97 55.11 0.99
J 133 75.57 1.08
P 43 24.43 0.82
IJ 43 24.43 0.96
IP 17 9.66 1.00
EP 26 14.77 0.73*
EJ 90 51.14 1.14
ST 57 3239 1.20
SF 54 30.68 0.94
NF 43 24.43 1.06
NT 22 1250 0.73
SJ 89 50.57 1.07
SP 22 1250 1.00
NP 21 11.93 0.69*
NJ 44 25.00 1.09
TJ 61 34.66 1.10
TP 18 10.23 0.80
FP 25 14.20 0.84
FJ 72 40.91 1.06
IN 17 9.66 0.80
EN 48 27.27 0.97
IS 43 24.43 1.05
ES 68 3864 1.06
Sdom 45 25.57 1.01
Ndom 24 13.64 o.6r
Tdom 46 26.14 1.13
Fdom 61 34.66 1.11
<.05, "<.01. < .001
E 0.11 U 0.13 SJ 0.96 IN 1.12
1 0.11 IP 0.00 SP 0.00 EN 0.10
S 0.99 EP 380 NP 4.28 IS 0.19
N 0.99 EJ 3.59 NJ 0.49 ES 0.40
T 0.03 ST 3.03 TJ 1.00 Sd 0.01
F 0.03 SF 0.37 TP 1.27 Nd 588
J 294 NF 0.22 FP 1.18 Td 1.05
P 294 NT 3.30 FJ 0.43 Fd 1.20
BasefineTaWe:
OnlyMiselonariee
Appointed
Between 1984
and 1994
Table 37
Female Missionaries Who Resigned
axnpamdwih
All Female Baptist Missionaries
N - 172 N
ISTJ
N = 10
%= 5.81
1 = 1.05
nnnnnn
ISFJ
N = 32
�/,= 18.60
1 � 1.03
nnnnnnnnnn
nnnnnnnnn
INFJ
N = 7
%� 4.07
1 = 0.76
nnnn
INTJ
N c 4
%� 233
1 � 1.26
nn
ISTP
N = 0
%= 0.00
1 = 0.00
ISFP
N = 6
%= 3.49
1 = 1.18
nnn
INFP
N = 5
%= 291
1 = 0.64
INTP
N n 0
%H 0.00
1 < 0.00
ESTP
N � 0
%- 0.00
1 = 0.00
ESFP
N = 11
%- 6.40
1 � 1.39
nnnnnn
ENFP
N � 19
%- 11.05
1 = 1.46
nnnnnnnnnn
n
ENTP
N - 3
%- 1.74
1 - 210
nn
ESTJ
N - 7
%= 4.07
1 - 0.75
nnnn
ESFJ
N - 50
%= 29.07
1 - 1.01
nnnnnnnnnn
nnnnnnnnnn
nnnnnnnnn
ENFJ
N - 12
%= 6.98
1 - 0.69
nnnnnnn
ENTJ
N . 6
%� 3.49
1 - 1.35
nnn
%
E 108 6279 1.04
1 64 37.21 0.94
S 116 67.44 1.01
N 56 3256 0.97
T 30 17.44 0.96
F 142 8256 1.01
J 128 74.42 0.96
P 44 25.58 1.15
IJ 53 30.81 1.00
IP 11 840 0.75
EP 33 19.19 1.40*
EJ 75 43.60 0.93
ST 17 9.88 0.81
SF 99 57.56 1.06
NF 43 2&00 0.91
NT 13 7.56 1.30
SJ 99 57.56 1.00
SP 17 9.88 1.12
NP 27 1570 1.17
NJ 29 1888 0.85
TJ 27 1570 1.02
TP 3 1.74 0.65
FP 41 23.84 1.21
FJ 101 5872 0.94
IN 16 9.30 0.76
EN 40 23.28 1.10
IS 48 27.91 1.03
ES 68 39.53 1.00
Sdom 53 30.81 1.06
Ndom 33 19.19 1.23
Tdom 13 7.56 0.83
Fdom 73 4244 0.92
Note: n a 1% of sample. Print date: 1 0/29/94
Base total N = 1084. Groups are dependent.
Cakxifated values ofCtii Square orFistier's exact pfot�t?ifty funderinedl
�<.05, "<.oi, �"<.001
Type Table Significance
0.03 0.04 0.66 aze.
0.60 0.21 0.32. OJO
0.37_ 1.48 3.54 Q..16_
0.75 0.01 �25 0.67
E a4i u aoo SJ aoo IN 1.67
1 a4i IP 1.24 SP a27 EN a56
s 0.06 EP 5.10 NP a87 IS ao8
N ao6 EJ a87 NJ 1.20 ES 0.00
T 0.06 ST 1.08 TJ aoi Sd a34
F ao6 SF aee TP a46 Nd 201
J 1.25 NF a68 FP 227 Td aei
P 1.25 NT 1.14 FJ 1.10 Fd 1.23
Appendix B
Quest ionna ire
Name (Optional)
Country or area of service
MBTI Letters (ESFJ, ISTP, etc.) or unknown
Length of Seirvice (Circle one) :
Less than 5 years 5-10 years 10-15 years
More than 15 years
1. In addition to your call and a suitable jobmatch, what other factors attracted you to serve
m your adopted country?
Within the past five years, missionary turnover(resignation, transfer, etc.) in my mission has
been
(a) below average
(b) average
(c) above average
3 . The most common source of stress within mymission is . . .
4 . My greatest satisfaction has come from
(a) my working relationship with nationals
(b) my working relationship with fellow
missionaries
(c) a sense of rightness about my ministry
(d) successful ministry efforts
(e) other
5. Newly-arrived missionaries often have unrealistic
expectations about
(a) living conditions
(b) the role of the mission
(c) missionary relations with nationals
(d) other
6 . During this most recent term, what have you
learned about yourself?
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7 . The one thing that caused me the most frustration
during my most recent term of service was . . .
8 . Rank in order of importance the three (3) sources
of support which have enabled you to continue to
serve effectively.
fellow missionaries family in US
family (on the field) mission organization
nationals with and policies
whom I work my call to missions
personal devotional
life
9. How would you describe your mission? (Circle
one)
(a) family (b) community (c) acquaintances
(d) strangers (e)
10. When I make a social error with nationals, I most
often feel
(a) that it is a good learning experience and
laugh it off
(b) embarrassed
(c) angry with myself
(d) angry with culture
11. The major reason for missionary resignations is
(a) adjustment problems
(b) living conditions
(c) change of call
(d) personal health concerns
(e) inflexibility
12 . The most helpful advice for new missionaries
would be
13. Rank in order of importance the three (3) sources
of concern which have prevented you from serving
as effectively as you would wish.
fellow missionaries
family (on the field)
nationals with
whom I work
personal devotional
life
family in US
mission organization
and policies
my call to missions
B 295
AGREE DT.qZ^rtPF.K
1 2 3 4 5 1.
1 2 3 4 5 2.
1 2 3 4 5 3.
1 2 3 4 5 4.
12 3 4 5 5.
12 3 4 5 6.
12 3 4 5 7.
12 3 4 5 8.
12 3 4 5 9.
12 3 4 5 10.
12 3 4 5 11.
12 3 4 5 12.
12 3 4 5 13.
There have been times when my
actions and/or reactions seemed so
out of character for me that even I
had trouble understanding my
motives .
I usually feel comfortable when I am
with nationals.
I have found a role within my
mission which is fulfilling.
I usually understand the though
processes of the nationals with whom
I work.
There have been various times in my
career when I did not seem to fit
into my mission.
I have never seriously reconsidered
my call to missions.
There is a good working relationship
between missionaries and nationals
in my country.
Most of the missionaries in my
mission think like I do about how to
relate to nationals.
Being taken advantage of by a local
merchant is just a natural part of
being a foreigner.
Missionaries should consider the
opinions of national church leaders
as the most valid information when
making decisions related to the
church .
Every missionary can be expected
occasionally to be taken advantage
of by local church leaders.
Each missionary in our mission knows
what is expected of them.
I get upset if I do not receive a
call or letter each month from a
close friend or family member.
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12 3 4 5 14. I feel comfortable in my role with
nationals .
12 3 4 5 15. The call to missions demands a
lifetime commitment to
cross-cultural ministry.
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